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beginning	of	a	transformative	chapter	for	Monarch	learning	and	discovery.The	five-story,	162,586-square-foot	facility	will	serve	as	a	dynamic	hub	for	education	and	research.	A	high	velocity	of	goods	is	constantly	coming	in	and	out	of	the	warehouse	and	its	been	a	great	learning	experience.	David	Costello	Supply	Chain	Management	Im	not	just
following	my	passion	for	medicine;	Im	also	challenging	the	status	quo	and	ensuring	that	people	who	look	like	me	are	part	of	the	conversations	that	shape	the	future	of	healthcare.	Lauren	Moses	Biomedical	Sciences	My	vision	is	to	create	a	television	broadcasting	network	and	a	nonprofit	organization	that	stands	for	truth	and	justice.	With	my	creative
film	background	and	Ph.D.	in	international	studies,	Im	poised	to	move	towards	fulfilling	the	mission	that	the	Lord	has	given	to	me.	Edward	Moses	International	Studies	After	I	received	my	bachelors	degree,	I	knew	there	was	more	to	learn	in	economics	and	I	felt	the	need	to	pursue	a	master's	degree,	because	I	knew	there	was	so	much	more	that	I
could	accomplish.	I	knew	as	a	kid	that	I	wanted	to	do	something	that	would	help.	Through	engineering,	Ive	found	a	way	where	I	can	help	make	infrastructure	safe	and	reliable.	Paige	Laning	Civil	Engineering	I	want	to	be	a	renowned	woman	in	the	sports	industry	not	for	the	money	or	the	fame.	I	want	to	make	changes.	I	want	to	make	sports	more
accessible.	Mariona	Anto	Domingo	Sports	Management	I	have	more	responsibilities	than	most	college	students	but	I	have	the	ability	to	manage	them	a	lot	better.	Andrew	Hasty	Navy	Veteran	Theres	no	way	I	couldve	gotten	through	school	without	me	being	able	to	fit	my	schedule	around	my	life.	Safiou	Olossoumare	Navy	Veteran	Share	copy	and
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use.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights	may	limit	how	you	use	the	material.	,the	free	encyclopedia	that	anyone	can	edit.107,583	active	editors	7,026,367	articles	in	EnglishTaylor	Swift	on	the	Red	Tour	in	2013Red	is	the	fourth	studio	album	by	the	American	singer-songwriter	Taylor	Swift	(pictured).	It	was	released	in
October2012	by	Big	Machine	Records.	Swift	designated	Red	as	a	breakup	album	and	her	last	to	be	promoted	as	country	music.	The	album	incorporates	styles	of	pop,	rock,	folk	and	country,	and	is	composed	of	acoustic	instruments,	electronic	synths	and	drum	machines.	Initial	reviews	mostly	praised	Swift's	songwriting	for	its	emotional	exploration	and
engagement,	but	critics	deemed	the	production	inconsistent	and	questioned	her	identity	as	a	country	artist.	Swift	supported	Red	with	the	Red	Tour	(20132014).	Red	topped	the	charts	and	received	multi-platinum	certifications	in	Australia,	Canada,	New	Zealand	and	the	United	Kingdom.	In	the	United	States	it	spent	seven	weeks	atop	the	Billboard200.
Red	was	nominated	for	Album	of	the	Year	at	the	2013	Country	Music	Association	Awards,	and	Album	of	the	Year	and	Best	Country	Album	at	the	2014	Grammy	Awards.	(Fullarticle...)Recently	featured:	Sir	William	Gordon-Cumming,	4th	BaronetGreat	Wilbraham	(causewayed	enclosure)Henry	de	HinuberArchiveBy	emailMore	featured
articlesAboutTrichogenes	claviger...	that	Trichogenes	claviger	(examples	pictured)	can	climb	nets	using	outgrowths	from	its	head?...	that	Philippe	Housiaux	took	a	law	examination	instead	of	competing	in	the	1972	Summer	Olympics?...	that	helical	strakes	can	be	used	to	reduce	structural	fatigue	on	structures	such	as	chimneys	and	pipelines?...	that
"Whistle"	was	composed	because	of	a	miscommunication	between	a	film	director	and	the	songwriters?...	that	Fletcher	Ransom	wrote	and	illustrated	a	book	of	satirical	cartoons	about	Theodore	Roosevelt	titled	My	Policies	in	Jungleland?...	that	art	students	designed	the	stained-glass	windows	of	the	Chapel	at	George	Fox	University?...	that	Don
Summers	signed	with	an	NFL	team	despite	having	gone	more	than	400	days	without	catching	a	football?...	that	AHOF,	a	K-pop	group	formed	on	a	reality	show,	includes	two	members	who	were	not	on	the	winning	team?...	that	Worrall	Reed	Carter	wrote	about	beans,	bullets	and	black	oil?ArchiveStart	a	new	articleNominate	an	articleThe	aircraft
involved	in	the	crashA	fighter	jet	(pictured	in	2021)	crashes	into	a	college	in	Dhaka,	Bangladesh,	killing	at	least	22	people.A	tourist	boat	capsizes	during	a	thunderstorm	in	H	Long	Bay,	Vietnam,	leaving	at	least	36	people	dead.American	singer	Connie	Francis,	the	first	woman	to	reach	the	top	of	the	Billboard	Hot	100,	dies	at	the	age	of	87.A	fire	at	a
shopping	mall	in	Kut,	Wasit	Governorate,	Iraq,	kills	at	least	69	people.Ongoing:	Gaza	warRussian	invasion	of	UkrainetimelineSudanese	civil	wartimelineRecent	deaths:	Claus	PeymannWayne	ThomasAndrea	GibsonRaymond	GuiotFelix	BaumgartnerFauja	SinghNominate	an	articleJuly	21:	Belgian	National	Day	(1831),	Marine	Day	in	Japan
(2025)Sirimavo	Bandaranaike905	Louis	III,	Holy	Roman	Emperor,	was	captured	and	blinded	during	his	attempt	to	restore	Carolingian	power	over	Italy	by	King	Berengar	I.1877	Much	of	central	Pittsburgh,	Pennsylvania,	was	burned	and	looted	during	the	Great	Railroad	Strike	of	1877.1960	Sirimavo	Bandaranaike	(pictured)	was	sworn	in	as	prime
minister	of	Ceylon,	becoming	the	world's	first	democratically	elected	female	head	of	government.1990	The	Taiwanese	military	ordered	the	deportation	of	dozens	of	illegal	immigrants	from	mainland	China	in	sealed	boat	holds,	causing	25	deaths	due	to	suffocation.2007	Harry	Potter	and	the	Deathly	Hallows,	the	final	book	in	the	popular	Harry	Potter
series	by	J.	K.	Rowling,	was	released	and	sold	15	million	copies	in	its	first	24	hours,	making	it	the	fastest-selling	book	in	history.Nelson	Dewey	(d.1889)Fiammetta	Wilson	(d.1920)Johnny	Peirson	(b.1925)Erling	Haaland	(b.2000)More	anniversaries:	July	20July	21July	22ArchiveBy	emailList	of	days	of	the	yearAboutOne	Direction	performing	in	2015The
EnglishIrish	boy	band	One	Direction	released	five	studio	albums,	seventeen	singles,	and	numerous	music	videos	between	2011	and	2015,	becoming	one	of	the	most	commercially	successful	groups	of	the	2010s.	Formed	during	the	seventh	series	of	The	X	Factor	in	2010	and	signed	to	Simon	Cowell's	Syco	Records,	One	Direction	quickly	rose	to
international	fame.	Their	debut	single,	"What	Makes	You	Beautiful",	was	a	global	hit,	followed	by	chart-topping	albums	Up	All	Night,	Take	Me	Home,	and	Midnight	Memories.	The	latter	made	them	the	first	band	ever	to	have	their	first	three	albums	debut	at	number	one	on	the	Billboard200.	They	extended	this	streak	with	their	fourth	album,	Four,	and
capped	their	discography	with	Made	in	the	A.M.	in	2015	before	going	on	an	indefinite	hiatus.	(Fulllist...)Recently	featured:	KerivoulinesAccolades	received	by	Inception1956	Summer	Olympics	medal	tableArchiveMore	featured	listsThe	southern	scrub	robin	(Drymodes	brunneopygia)	is	a	species	of	bird	in	the	family	Petroicidae,	the	Australasian	robins.
It	is	endemic	to	Australia,	where	it	occurs	in	mallee	and	heathland	in	the	semi-arid	southern	parts	of	the	continent.	Its	range	includes	several	disjoint	regions	from	central	New	South	Wales	through	western	Victoria	and	southern	South	Australia,	through	to	the	southwestern	area	of	Western	Australia.	It	is	a	relatively	dull	and	large	robin,	with	adults
around	19	to	20	centimetres	(7.5	to	7.9in)	in	length,	of	which	around	a	third	are	the	tail	feathers.	Most	of	the	plumage	is	grey.	It	breeds	between	July	and	December	and	has	a	nest	on	the	ground,	built	of	twigs	and	lined	with	twigs,	grass	and	bark.	Unusually	for	a	passerine,	it	lays	only	a	single	egg.	This	southern	scrub	robin	was	photographed	in	the
Nombinnie	Nature	Reserve	in	New	South	Wales.Photograph	credit:	JJ	HarrisonRecently	featured:	C/2022E3	(ZTF)Passion	fruitBasilica	of	StPaul,	RabatArchiveMore	featured	picturesCommunity	portal	The	central	hub	for	editors,	with	resources,	links,	tasks,	and	announcements.Village	pump	Forum	for	discussions	about	Wikipedia	itself,	including
policies	and	technical	issues.Site	news	Sources	of	news	about	Wikipedia	and	the	broader	Wikimedia	movement.Teahouse	Ask	basic	questions	about	using	or	editing	Wikipedia.Help	desk	Ask	questions	about	using	or	editing	Wikipedia.Reference	desk	Ask	research	questions	about	encyclopedic	topics.Content	portals	A	unique	way	to	navigate	the
encyclopedia.Wikipedia	is	written	by	volunteer	editors	and	hosted	by	the	Wikimedia	Foundation,	a	non-profit	organization	that	also	hosts	a	range	of	other	volunteer	projects:	CommonsFree	media	repository	MediaWikiWiki	software	development	Meta-WikiWikimedia	project	coordination	WikibooksFree	textbooks	and	manuals	WikidataFree	knowledge
base	WikinewsFree-content	news	WikiquoteCollection	of	quotations	WikisourceFree-content	library	WikispeciesDirectory	of	species	WikiversityFree	learning	tools	WikivoyageFree	travel	guide	WiktionaryDictionary	and	thesaurusThis	Wikipedia	is	written	in	English.	Many	other	Wikipedias	are	available;	some	of	the	largest	are	listed	below.	1,000,000+
articles	DeutschEspaolFranaisItalianoNederlandsPolskiPortugusSvenskaTing	Vit	250,000+	articles	Bahasa	IndonesiaBahasa	MelayuBn-lm-gCataletinaDanskEestiEsperantoEuskaraMagyarNorsk	bokmlRomnSimple	EnglishSloveninaSrpskiSrpskohrvatskiSuomiTrkeOzbekcha	50,000+	articles
AsturianuAzrbaycancaBosanskiFryskGaeilgeGalegoHrvatskiKurdLatvieuLietuviNorsk	nynorskShqipSloveninaRetrieved	from	"	2Event56th	Annual	Grammy	AwardsOfficial	posterDateJanuary26,2014(2014-01-26)5:008:30	p.m.	PSTLocationStaples	Center,	Los	Angeles,	California,	U.S.Hosted	byLL	Cool	JMost	awardsDaft	Punk	(5)Most	nominationsJay-Z
(9)Website56th	Annual	Grammy	AwardsTelevision/radio	coverageNetworkCBSViewership28.5	million	viewers.[1]55thGrammyAwards57thThe	56th	Annual	Grammy	Awards	presentation	was	held	on	January	26,	2014,	at	Staples	Center	in	Los	Angeles.[2]	The	show	was	broadcast	on	CBS	at	8	p.m.	ET/PT	and	was	hosted	for	the	third	time	by	LL	Cool	J.
The	show	was	moved	to	January	to	avoid	competing	with	the	2014	Winter	Olympics	in	Sochi,	as	was	the	case	in	2010.The	eligibility	period	for	the	56th	Annual	Grammy	Awards	was	October	1,	2012,	to	September	30,	2013.[3]	The	nominations	were	announced	on	December	6,	2013	during	a	live	televised	concert	on	CBS,	The	Grammy	Nominations
Concert	Live	Countdown	to	Music's	Biggest	Night.[4]	Jay-Z	received	the	most	nominations	with	nine.	Justin	Timberlake,	Kendrick	Lamar,	Macklemore	&	Ryan	Lewis	and	Pharrell	Williams	each	received	seven	nominations.	Daft	Punk	and	Pharrell	Williams	were	nominated	twice	for	both	Album	of	the	Year	and	Record	of	the	Year.	Sound	engineer	Bob
Ludwig	received	the	most	nominations	by	a	non-performing	artist,	with	five.[5]Daft	Punk	won	five	awards,[6]	including	Album	of	the	Year	for	Random	Access	Memories	and	Record	of	the	Year,	with	Pharrell	Williams,	for	"Get	Lucky",	Best	Pop	Duo/Group	Performance,	and	an	additional	win	for	Best	Engineered	Album,	Non-Classical	completing	a	clean
sweep	for	the	project	that	night.[7][8]	Macklemore	and	Ryan	Lewis	won	four	trophies,	including	Best	New	Artist,	and	led	an	industry	show	of	support	for	gay	marriage	with	a	performance	of	their	song	"Same	Love"	to	accompany	a	mass	wedding	of	gay	and	heterosexual	couples,	which	was	presided	over	by	Queen	Latifah.[9]	Lorde's	"Royals"	received
awards	for	Best	Pop	Solo	Performance	and	Song	of	the	Year.[10][11]	Carole	King	was	honored	as	MusiCares	Person	of	the	Year	on	January	24,	two	days	prior	to	the	awards	ceremony.[12]On	June	4,	2013,	the	Recording	Academy	approved	a	number	of	changes	recommended	by	its	Awards	&	Nominations	Committee,	including	adding	a	new	category
for	Best	American	Roots	Song	to	the	American	Music	field.	This	songwriters'	award	will	encompass	all	the	subgenres	in	this	field	such	as	Americana,	bluegrass,	blues,	folk,	and	regional	roots	music.	The	Best	Hard	Rock/Metal	Performance	category	was	renamed	Best	Metal	Performance	and	became	a	stand-alone	category.	Hard	rock	performances	will
now	be	screened	in	the	Best	Rock	Performance	category.	The	Music	Video	field	will	become	the	Best	Music	Video/Film	field.	Its	two	categories	will	be	renamed:	Best	Short	Form	Music	Video	will	now	be	known	as	Best	Music	Video	and	Best	Long	Form	Music	Video	will	change	into	Best	Music	Film.	These	changes	bring	the	total	number	of	categories
at	the	2014	Grammy	Awards	to	82,	up	from	81	at	the	2013	Grammy	Awards.[13]Artist(s)Song(s)BeyoncJay-Z"Drunk	in	Love"Lorde"Royals"Hunter	Hayes"Invisible"Katy	PerryJuicy	J"Dark	Horse"Robin	ThickeChicago"Does	Anybody	Really	Know	What	Time	It	Is?""Beginnings""Saturday	in	the	Park""Blurred	Lines"Keith	UrbanGary	Clark	Jr.[14]"Cop
Car"John	Legend"All	of	Me"Taylor	Swift[15]"All	Too	Well"P!nkNate	Ruess"Try""Just	Give	Me	a	Reason"Ringo	Starr"Photograph"Kendrick	LamarImagine	Dragons[16]"m.A.A.d	city""Radioactive"Kacey	Musgraves"Follow	Your	Arrow"Paul	McCartneyRingo	Starr"Queenie	Eye"Merle	HaggardKris	KristoffersonWillie	NelsonBlake
Shelton[17]"Highwayman""Okie	from	Muskogee""Mammas	Don't	Let	Your	Babies	Grow	Up	to	Be	Cowboys"Daft	PunkNile	RodgersStevie	WonderPharrell	Williams"Get	Lucky""Harder,	Better,	Faster,	Stronger""Lose	Yourself	to	Dance""Le	Freak""Another	Star""Around	the	World"Sara	BareillesCarole	King[15]"Beautiful""Brave"MetallicaLang
Lang[18]"One"Macklemore	&	Ryan	Lewis[15]Mary	LambertMadonna[19]Queen	LatifahTrombone	Shorty	&	Orleans	Avenue"Same	Love""Open	Your	Heart"Billie	Joe	ArmstrongMiranda	Lambert[14]Tribute	to	Phil	Everly"When	Will	I	Be	Loved"Nine	Inch	NailsQueens	of	the	Stone	AgeDave	GrohlLindsey	Buckingham[20]"Copy	of	A""My	God	Is	the
Sun"Pharrell	Williams	and	Anna	Kendrick	presented	Best	New	ArtistAnna	Faris	and	Juanes	presented	Best	Pop	Duo/Group	PerformanceSteve	Coogan	introduced	Katy	PerryBruno	Mars	introduced	P!nkAriana	Grande	and	Miguel	presented	Best	Pop	Solo	PerformanceBlack	Sabbath	introduced	Paul	McCartney	and	Ringo	StarrJamie	Foxx	presented	Best
Rap/Sung	CollaborationJulia	Roberts	introduced	Paul	McCartneyGloria	Estefan	and	Marc	Anthony	presented	Best	Pop	Vocal	AlbumJeremy	Renner	introduced	Willie	Nelson,	Blake	Shelton,	Merle	Haggard	and	Kris	KristoffersonZac	Brown	and	Martina	McBride	presented	Best	Country	AlbumNeil	Patrick	Harris	introduced	Daft	PunkCyndi	Lauper
introduced	Sara	Bareilles	and	Carole	KingSara	Bareilles	and	Carole	King	presented	Song	of	the	YearJared	Leto	introduced	MetallicaSmokey	Robinson	and	Steven	Tyler	presented	Record	of	the	YearQueen	Latifah	introduced	Macklemore	&	Ryan	LewisJohn	Legend	and	Ryan	Seacrest	presented	Music	Educator	AwardLang	Lang	introduced	"In
Memoriam"Olivia	Harrison,	Alicia	Keys	and	Yoko	Ono	presented	Album	of	the	YearThe	winners	and	nominees	per	category	were:[21]Record	of	the	Year"Get	Lucky"	Daft	Punk,	Pharrell	Williams	&	Nile	RodgersThomas	Bangalter	&	Guy-Manuel	de	Homem-Christo,	producers;Peter	Franco,	Mick	Guzauski,	Florian	Lagatta	&	Daniel	Lerner,
engineers/mixers;Bob	Ludwig	&	Antoine	Chabert,	mastering	engineers"Radioactive"	Imagine	DragonsAlex	Da	Kid,	producer;Manny	Marroquin	&	Josh	Mosser,	engineers/mixers;Joe	LaPorta,	mastering	engineer"Royals"	LordeJoel	Little,	producer;Joel	Little,	engineer/mixer;Stuart	Hawkes,	mastering	engineer"Locked	Out	of	Heaven"	Bruno	MarsJeff
Bhasker,	Emile	Haynie,	Mark	Ronson	&	The	Smeezingtons,	producers;Alalal,	Josh	Blair,	Wayne	Gordon,	Ari	Levine,	Manny	Marroquin	&	Mark	Ronson,	engineers/mixers;David	Kutch,	mastering	engineer"Blurred	Lines"	Robin	Thicke	featuring	T.I.	and	Pharrell	WilliamsPharrell,	producer;Andrew	Coleman	&	Tony	Maserati,	engineers/mixers;Chris
Gehringer,	mastering	engineerAlbum	of	the	YearRandom	Access	Memories	Daft	PunkJulian	Casablancas,	DJ	Falcon,	Todd	Edwards,	Chilly	Gonzales,	Giorgio	Moroder,	Panda	Bear,	Nile	Rodgers,	Paul	Williams	&	Pharrell	Williams,	featured	artists;Thomas	Bangalter,	Julian	Casablancas,	Guy-Manuel	de	Homem-Christo,	DJ	Falcon	&	Todd	Edwards,
producers;Peter	Franco,	Mick	Guzauski,	Florian	Lagatta,	Guillaume	Le	Braz	&	Daniel	Lerner,	engineers/mixers;Antoine	Chabert	&	Bob	Ludwig,	mastering	engineersThe	Blessed	Unrest	Sara	BareillesSara	Bareilles,	Mark	Endert	&	John	O'Mahony,	producers;Jeremy	Darby,	Mark	Endert	&	John	O'Mahony,	engineers/mixers;Greg	Calbi,	mastering
engineerGood	Kid,	M.A.A.D	City	Kendrick	LamarMary	J.	Blige,	Dr.	Dre,	Drake,	Jay	Rock,	Jay-Z,	MC	Eiht	&	Anna	Wise,	featured	artists;DJ	Dahi,	Hit-Boy,	Skhye	Hutch,	Just	Blaze,	Like,	Terrace	Martin,	Dawaun	Parker,	Pharrell,	Rahki,	Scoop	DeVille,	Sounwave,	Jack	Splash,	Tabu,	Tha	Bizness	&	T-Minus,	producers;Derek	Ali,	Dee	Brown,	Dr.	Dre,	James
Hunt,	Mauricio	"Veto"	Iragorri,	Mike	Larson,	Jared	Scott,	Jack	Splash	&	Andrew	Wright,	engineers/mixers;Mike	Bozzi	&	Brian	"Big	Bass"	Gardner,	mastering	engineersRed	Taylor	SwiftGary	Lightbody	&	Ed	Sheeran,	featured	artists;Jeff	Bhasker,	Nathan	Chapman,	Dann	Huff,	Jacknife	Lee,	Max	Martin,	Shellback,	Taylor	Swift,	Butch	Walker	&	Dan
Wilson,	producers;Joe	Baldridge,	Sam	Bell,	Matt	Bishop,	Chad	Carlson,	Nathan	Chapman,	Serban	Ghenea,	John	Hanes,	Sam	Holland,	Michael	Ilbert,	Tyler	Johnson,	Jacknife	Lee,	Steve	Marcantonio,	Manny	Marroquin,	Justin	Niebank,	John	Rausch,	Eric	Robinson,	Pawel	Sek,	Jake	Sinclair,	Mark	"Spike"	Stent	&	Andy	Thompson,	engineers/mixers;Tom
Coyne	&	Hank	Williams,	mastering	engineersThe	Heist	Macklemore	&	Ryan	LewisAb-Soul,	Ben	Bridwell,	Ray	Dalton,	Eighty4	Fly,	Hollis,	Mary	Lambert,	Baffalo	Madonna,	Evan	Roman,	Schoolboy	Q,	Allen	Stone,	The	Teaching	&	Wanz,	featured	artists;Ryan	Lewis,	producer;Ben	Haggerty,	Ryan	Lewis,	Amos	Miller,	Reed	Ruddy	&	Pete	Stewart,
engineers/mixers;Tom	Coyne	&	Brian	"Big	Bass"	Gardner,	mastering	engineerSong	of	the	Year"Royals"Ella	Yelich	O'Connor,	Joel	Little,	songwriters	(Lorde)"Just	Give	Me	a	Reason"P!nk,	Jeff	Bhasker	and	Nate	Ruess,	songwriters	(P!nk	featuring	Nate	Ruess)"Locked	Out	of	Heaven"Bruno	Mars,	Philip	Lawrence,	Ari	Levine,	songwriters	(Bruno
Mars)"Roar"Katy	Perry,	Lukasz	Gottwald,	Max	Martin,	Bonnie	McKee	and	Henry	Walter,	songwriters	(Katy	Perry)"Same	Love"Ben	Haggerty,	Ryan	Lewis	and	Mary	Lambert,	songwriters	(Macklemore	&	Ryan	Lewis	featuring	Mary	Lambert)Best	New	ArtistMacklemore	&	Ryan	LewisJames	BlakeKendrick	LamarKacey	MusgravesEd	SheeranBest	Pop
Solo	Performance"Royals"	Lorde"Brave"	Sara	Bareilles"When	I	Was	Your	Man"	Bruno	Mars"Roar"	Katy	Perry"Mirrors"	Justin	TimberlakeBest	Pop	Duo/Group	Performance"Get	Lucky"	Daft	Punk,	Pharrell	Williams	&	Nile	Rodgers"Just	Give	Me	a	Reason"	P!nk	featuring	Nate	Ruess"Stay"	Rihanna	&	Mikky	Ekko"Blurred	Lines"	Robin	Thicke	featuring	T.I.
and	Pharrell	Williams"Suit	&	Tie"	Justin	Timberlake	&	Jay-ZBest	Pop	Instrumental	AlbumSteppin'	Out	Herb	AlpertThe	Beat	Boney	JamesHandPicked	Earl	KlughSummer	Horns	Dave	Koz,	Gerald	Albright,	Mindi	Abair	&	Richard	ElliotHacienda	Jeff	Lorber	FusionBest	Pop	Vocal	AlbumUnorthodox	Jukebox	Bruno	MarsParadise	Lana	Del	ReyPure	Heroine
LordeBlurred	Lines	Robin	ThickeThe	20/20	Experience	The	Complete	Experience	Justin	TimberlakeBest	Dance	Recording"Clarity"	Zedd	&	FoxesAnton	Zaslavski	(Zedd),	producer	and	mixer"Need	U	(100%)"	Duke	Dumont	featuring	A*M*E	&	MNEKAdam	Dyment	&	Tommy	Forrest,	producers;	Adam	Dyment	&	Tommy	Forrest,	mixers"Sweet	Nothing"
Calvin	Harris	&	Florence	WelchCalvin	Harris,	producer;	Calvin	Harris,	mixer"Atmosphere"	KaskadeFinn	Bjarnson	&	Ryan	Raddon,	producers;	Ryan	Raddon,	mixer"This	Is	What	It	Feels	Like"	Armin	Van	Buuren	&	Trevor	GuthrieArmin	Van	Buuren	&	Benno	De	Goeij,	producers;	Armin	Van	Buuren	&	Benno	De	Goeij,	mixersBest	Dance/Electronica
AlbumRandom	Access	Memories	Daft	PunkSettle	Disclosure18	Months	Calvin	HarrisAtmosphere	KaskadeA	Color	Map	of	the	Sun	Pretty	LightsBest	Traditional	Pop	Vocal	AlbumTo	Be	Loved	Michael	Bubl	(with	Bob	Rock)[22]Viva	Duets	Tony	Bennett	and	various	artistsThe	Standards	Gloria	EstefanCee	Lo's	Magic	Moment	Cee	Lo	GreenNow	Dionne
WarwickBest	Rock	Performance"Radioactive"	Imagine	Dragons"Kashmir	(Live)"	Led	Zeppelin"Always	Alright"	Alabama	Shakes"The	Stars	(Are	Out	Tonight)"	David	Bowie"My	God	Is	the	Sun"	Queens	of	the	Stone	Age"I'm	Shakin'"	Jack	WhiteBest	Metal	Performance"God	Is	Dead?"	Black	Sabbath"T.N.T."	Anthrax"The	Enemy	Inside"	Dream	Theater"In
Due	Time"	Killswitch	Engage"Room	24"	Volbeat	&	King	DiamondBest	Rock	Song"Cut	Me	Some	Slack"Dave	Grohl,	Paul	McCartney,	Krist	Novoselic	&	Pat	Smear,	songwriters	(Paul	McCartney,	Dave	Grohl,	Krist	Novoselic,	Pat	Smear)"Ain't	Messin	'Round"Gary	Clark	Jr.,	songwriter	(Gary	Clark	Jr.)"Doom	and	Gloom"Mick	Jagger	&	Keith	Richards,
songwriters	(The	Rolling	Stones)"God	Is	Dead?"Geezer	Butler,	Tony	Iommi	&	Ozzy	Osbourne,	songwriters	(Black	Sabbath)"Panic	Station"Matthew	Bellamy,	songwriter	(Muse)Best	Rock	AlbumCelebration	Day	Led	Zeppelin13	Black	SabbathThe	Next	Day	David	BowieMechanical	Bull	Kings	of	Leon...Like	Clockwork	Queens	of	the	Stone	AgePsychedelic
Pill	Neil	Young	&	Crazy	HorseBest	Alternative	Music	AlbumModern	Vampires	of	the	City	Vampire	WeekendThe	Worse	Things	Get,	The	Harder	I	Fight,	The	Harder	I	Fight,	The	More	I	Love	You	Neko	CaseTrouble	Will	Find	Me	The	NationalHesitation	Marks	Nine	Inch	NailsLonerism	Tame	ImpalaBest	R&B	Performance"Something"	Snarky	Puppy	&
Lalah	Hathaway"Love	and	War"	Tamar	Braxton"Best	of	Me"	Anthony	Hamilton"Nakamarra"	Hiatus	Kaiyote	&	Q-Tip"How	Many	Drinks?"	Miguel	&	Kendrick	LamarBest	Traditional	R&B	Performance"Please	Come	Home"	Gary	Clark	Jr."Get	It	Right"	Fantasia"Quiet	Fire"	Maysa"Hey	Laura"	Gregory	Porter"Yesterday'"	Ryan	ShawBest	R&B	Song"Pusher
Love	Girl"James	Fauntleroy,	Jerome	Harmon,	Timothy	Mosley	&	Justin	Timberlake,	songwriters	(Justin	Timberlake)"Best	of	Me"Anthony	Hamilton	&	Jairus	Mozee,	songwriters	(Anthony	Hamilton)"Love	and	War"Tamar	Braxton,	Darhyl	Camper	Jr.,	LaShawn	Daniels	&	Makeba	Riddick,	songwriters	(Tamar	Braxton)"Only	One"PJ	Morton,	songwriter	(PJ
Morton	&	Stevie	Wonder)"Without	Me"Fantasia,	Missy	Elliott,	Al	Sherrod	Lambert,	Harmony	Samuels	&	Kyle	Stewart,	songwriters	(Fantasia	featuring	Kelly	Rowland	&	Missy	Elliott)Best	Urban	Contemporary	AlbumUnapologetic	RihannaLove	and	War	Tamar	BraxtonSide	Effects	of	You	FantasiaOne:	In	the	Chamber	Salaam	RemiNew	York:	A	Love
Story	Mack	WildsBest	R&B	AlbumGirl	on	Fire	Alicia	KeysR&B	Divas	Faith	EvansLove	in	the	Future	John	LegendBetter	Chrisette	MicheleThree	Kings	TGTBest	Rap	Performance"Thrift	Shop"	Macklemore	&	Ryan	Lewis	featuring	Wanz"Swimming	Pools	(Drank)"	Kendrick	Lamar"Berzerk"	Eminem"Started	from	the	Bottom"	Drake"Tom	Ford"	Jay-ZBest
Rap/Sung	Collaboration"Holy	Grail"	Jay-Z	&	Justin	Timberlake"Now	or	Never"	Kendrick	Lamar	&	Mary	J.	Blige"Power	Trip"	J.	Cole	&	Miguel"Remember	You"	Wiz	Khalifa	&	The	Weeknd"Part	II	(On	the	Run)"	Jay-Z	&	BeyoncBest	Rap	Song"Thrift	Shop"Ben	Haggerty	&	Ryan	Lewis,	songwriters	(Macklemore	&	Ryan	Lewis	featuring	Wanz)"F**in'
Problems"Tauheed	Epps,	Aubrey	Graham,	Kendrick	Lamar,	Rakim	Mayers	&	Noah	Shebib,	songwriters	(ASAP	Rocky	featuring	Drake,	2	Chainz	&	Kendrick	Lamar)"Holy	Grail"Shawn	Carter,	Terius	Nash,	J.	Harmon,	Timothy	Mosley,	Justin	Timberlake	&	Ernest	Wilson,	songwriters	(Kurt	Cobain,	Dave	Grohl	&	Krist	Novoselic,	songwriters)	(Jay-Z	&
Justin	Timberlake)"New	Slaves"Christopher	Breaux,	Ben	Bronfman,	Mike	Dean,	Louis	Johnson,	Malik	Jones,	Elon	Rutberg,	Sakiya	Sandifer,	Che	Smith,	Kanye	West	&	Cydell	Young,	songwriters	(Anna	Adamis	&	Gabor	Presser,	songwriters)	(Kanye	West)"Started	from	the	Bottom"W.	Coleman,	Aubrey	Graham	&	Noah	Shebib,	songwriters	(Bruno
Sanfilippo,	songwriter)	(Drake)Best	Rap	AlbumThe	Heist	Macklemore	&	Ryan	LewisNothing	Was	the	Same	Drakegood	kid,	m.A.A.d	city	Kendrick	LamarMagna	Carta...	Holy	Grail	Jay-ZYeezus	Kanye	WestBest	Country	Solo	Performance"Wagon	Wheel"	Darius	Rucker"I	Drive	Your	Truck"	Lee	Brice"I	Want	Crazy"	Hunter	Hayes"Mama's	Broken	Heart"
Miranda	Lambert"Mine	Would	Be	You"	Blake	SheltonBest	Country	Duo/Group	Performance"From	This	Valley"	The	Civil	Wars"Don't	Rush"	Kelly	Clarkson	&	Vince	Gill"Your	Side	of	the	Bed"	Little	Big	Town"Highway	Don't	Care"	Tim	McGraw,	Taylor	Swift	&	Keith	Urban"You	Can't	Make	Old	Friends"	Kenny	Rogers	&	Dolly	PartonBest	Country
Song"Merry	Go	'Round"Shane	McAnally,	Kacey	Musgraves	&	Josh	Osborne,	songwriters	(Kacey	Musgraves)"Begin	Again"Taylor	Swift,	songwriter	(Taylor	Swift)"I	Drive	Your	Truck"Jessi	Alexander,	Connie	Harrington	&	Jimmy	Yeary,	songwriters	(Lee	Brice)"Mama's	Broken	Heart"Brandy	Clark,	Shane	McAnally	&	Kacey	Musgraves,	songwriters
(Miranda	Lambert)"Mine	Would	Be	You"Jessi	Alexander,	Connie	Harrington	&	Deric	Ruttan,	songwriters	(Blake	Shelton)Best	Country	AlbumSame	Trailer	Different	Park	Kacey	MusgravesNight	Train	Jason	AldeanTwo	Lanes	of	Freedom	Tim	McGrawBased	on	a	True	Story...	Blake	SheltonRed	Taylor	SwiftBest	New	Age	AlbumLove's	River	Laura
SullivanLux	Brian	EnoIllumination	Peter	KaterFinal	Call	KitaroAwakening	The	Fire	R.	Carlos	Nakai	&	Will	ClipmanBest	Improvised	Jazz	Solo"Orbits"	Wayne	Shorter,	soloist"Don't	Run"	Terence	Blanchard,	soloist"Song	for	Maura"	Paquito	D'Rivera,	soloist"Song	Without	Words	#4:	Duet"	Fred	Hersch,	soloist"Stadium	Jazz"	Donny	McCaslin,	soloistBest
Jazz	Vocal	AlbumLiquid	Spirit	Gregory	PorterThe	World	According	to	Andy	Bey	Andy	BeyAttachments	Lorraine	FeatherWomanChild	Ccile	McLorin	SalvantAfter	Blue	Tierney	SuttonBest	Jazz	Instrumental	AlbumMoney	Jungle:	Provocative	in	Blue	Terri	Lyne	CarringtonGuided	Tour	The	New	Gary	Burton	QuartetLife	Forum	Gerald	ClaytonPushing	the
World	Away	Kenny	GarrettOut	Here	Christian	McBride	TrioBest	Large	Jazz	Ensemble	AlbumNight	in	Calisia	Randy	Brecker,	Wodek	Pawlik	Trio	&	Kalisz	PhilharmonicBrooklyn	Babylon	Darcy	James	Argue's	Secret	SocietyWild	Beauty	Brussels	Jazz	Orchestra	featuring	Joe	LovanoMarch	Sublime	Alan	FerberIntrada	Dave	Slonaker	Big	BandBest	Latin
Jazz	AlbumSong	for	Maura	Paquito	D'Rivera	and	Trio	CorrenteLa	Noche	Ms	Larga	BuikaYo	Roberto	FonsecaEgg_n	Omar	SosaLatin	Jazz-Jazz	Latin	Wayne	Wallace	Latin	Jazz	QuintetBest	Gospel/Contemporary	Christian	Music	Performance"Break	Every	Chain"	(Live)	Tasha	Cobbs"Hurricane"	Natalie	Grant"Lord,	I	Need	You"	Matt	Maher"If	He	Did	It
Before...	Same	God"	(Live)	Tye	Tribbett"Overcomer"	MandisaBest	Gospel	Song"If	He	Did	It	Before...	Same	God"	(Live)Tye	Tribbett,	songwriter	(Tye	Tribbett)"Deitrick	Haddon"Calvin	Frazier	&	Deitrick	Haddon,	songwriters	(Deitrick	Haddon)"If	I	Believe"Wirlie	Morris,	Michael	Paran,	Charlie	Wilson	&	Mahin	Wilson,	songwriters	(Charlie	Wilson)"A
Little	More	Jesus"Erica	Campbell	and	Tina	Campbell	&	Warryn	Campbell,	songwriters	(Erica	Campbell)"Still"Percy	Bady,	songwriter	(Percy	Bady	featuring	Lowell	Pye)Best	Contemporary	Christian	Music	Song"Overcomer"David	Garcia,	Ben	Glover	&	Christopher	Stevens,	songwriters	(Mandisa)"Hurricane"Matt	Bronleewe,	Natalie	Grant	&	Cindy
Morgan,	songwriters	(Natalie	Grant)"Love	Take	Me	Over"Steven	Curtis	Chapman,	songwriter	(Steven	Curtis	Chapman)"Speak	Life"Toby	McKeehan,	Jamie	Moore	&	Ryan	Stevenson,	songwriters	(Tobymac)"Whom	Shall	I	Fear	(God	of	Angel	Armies)"Ed	Cash,	Scott	Cash	&	Chris	Tomlin,	songwriters	(Chris	Tomlin)"In	God's	Time"	TehrahBest	Gospel
AlbumGreater	Than	(Live)	Tye	TribbettGrace	(Live)	Tasha	CobbsBest	For	Last:	20	Year	Celebration	Vol.	1	(Live)	Donald	LawrenceBest	Days	Yet	Bishop	Paul	S.	MortonGod	Chaser	(Live)	William	MurphyBest	Contemporary	Christian	Music	AlbumOvercomer	MandisaWe	Won't	Be	Shaken	Building	429All	the	People	Said	Amen	(Live)	Matt	MaherYour
Grace	Finds	Me	(Live)	Matt	RedmanBurning	Lights	Chris	TomlinBest	Latin	Pop	AlbumVida	Draco	RosaFaith,	Hope	y	Amor	Frankie	JViajero	Frecuente	Ricardo	MontanerSyntek	Aleks	Syntek12	Historias	Tommy	TorresBest	Latin	Rock	Urban	or	Alternative	AlbumTreinta	Das	La	Santa	CeciliaEl	Objeto	Antes	Llamado	Disco	Caf	TacubaOjo	Por	Ojo	El
TriChances	Illya	Kuryaki	and	the	ValderramasRepeat	After	Me	Los	Amigos	InvisiblesBest	Regional	Mexican	Music	Album	(Including	Tejano)A	Mi	Manera	Mariachi	Divas	de	Cindy	SheaEl	Free	Banda	Los	RecoditosEn	Peligro	De	Extincin	IntocableRomeo	y	Su	Nieta	Paquita	la	del	Barrio13	Celebrando	El	13	Joan	SebastianBest	Tropical	Latin
AlbumPacific	Mambo	Orchestra	Pacific	Mambo	Orchestra3.0	Marc	AnthonyComo	Te	Voy	A	Olvidar	Los	Angeles	AzulesSergio	George	Presents	Salsa	Giants	Various	ArtistsCorazn	Profundo	Carlos	VivesBest	American	Roots	Song"Love	Has	Come	For	You"Edie	Brickell	&	Steve	Martin,	songwriters	(Steve	Martin	&	Edie	Brickell)"Build	Me	Up	From
Bones"Sarah	Jarosz,	songwriter	(Sarah	Jarosz)"Invisible"Steve	Earle,	songwriter	(Steve	Earle	&	The	Dukes	(&	Duchesses))"Keep	Your	Dirty	Lights	On"Tim	O'Brien	&	Darrell	Scott,	songwriters	(Tim	O'Brien	and	Darrell	Scott)"Shrimp	Po-Boy,	Dressed"Allen	Toussaint,	songwriter	(Allen	Toussaint)Best	Americana	AlbumOld	Yellow	Moon	Emmylou	Harris
&	Rodney	CrowellLove	Has	Come	for	You	Steve	Martin	&	Edie	BrickellBuddy	and	Jim	Buddy	Miller	and	Jim	LauderdaleOne	True	Vine	Mavis	StaplesSongbook	Allen	ToussaintBest	Bluegrass	AlbumThe	Streets	of	Baltimore	Del	McCoury	BandIt's	Just	a	Road	The	BoxcarsBrothers	of	the	Highway	Dailey	&	VincentThis	World	Oft	Can	Be	Della	MaeThree
Chords	and	the	Truth	James	KingBest	Blues	AlbumGet	Up!	Ben	Harper	With	Charlie	MusselwhiteRemembering	Little	Walter	Billy	Boy	Arnold,	Charlie	Musselwhite,	Mark	Hummel,	Sugar	Ray	Norcia	&	James	HarmanCotton	Mouth	Man	James	CottonSeesaw	Beth	Hart	with	Joe	BonamassaDown	In	Louisiana	Bobby	RushBest	Folk	AlbumMy	Favorite
Picture	of	You	Guy	ClarkSweetheart	of	the	Sun	The	GreencardsBuild	Me	Up	from	Bones	Sarah	JaroszThe	Ash	&	Clay	The	Milk	Carton	KidsThey	All	Played	for	Us:	Arhoolie	Records	50th	Anniversary	Celebration	Various	Artists;	Chris	Strachwitz,	producerBest	Regional	Roots	Music	AlbumDockside	Sessions	Terrance	Simien	&	The	Zydeco	ExperienceThe
Life	&	Times	Of...The	Hot	8	Brass	Band	Hot	8	Brass	BandHula	Ku'i	KahulanuiLe	Fou	Zachary	RichardApache	&	Crown	Dance	Songs	Joe	Tohonnie	Jr.Best	Reggae	AlbumZiggy	Marley	In	Concert	Ziggy	MarleyReincarnated	Snoop	LionOne	Love,	One	Life	Beres	HammondThe	Messiah	SizzlaReggae	Connection	Sly	&	Robbie	and	the	Jam	MastersBest
World	Music	AlbumSavor	Flamenco	Gipsy	KingsLive:	Singing	for	Peace	Around	the	World	Ladysmith	Black	Mambazo	(tie)No	Place	for	My	Dream	Femi	KutiThe	Living	Room	Sessions	Part	2	Ravi	ShankarBest	Children's	AlbumThrow	a	Penny	in	the	Wishing	Well	Jennifer	GasoiBlue	Clouds	Elizabeth	Mitchell	&	You	Are	My	FlowerThe	Mighty	Sky	Beth
Nielsen	ChapmanRecess	Justin	RobertsSinging	Our	Way	Through:	Songs	for	the	World's	Bravest	Kids	Alastair	Moock	&	FriendsBest	Spoken	Word	Album	(Includes	Poetry,	Audio	Books	&	Story	Telling)America	Again:	Re-becoming	The	Greatness	We	Never	Weren't	Stephen	ColbertCarrie	and	Me	Carol	BurnettLet's	Explore	Diabetes	with	Owls	David
SedarisStill	Foolin'	'Em	Billy	CrystalThe	Storm	King	Pete	SeegerBest	Comedy	AlbumCalm	Down	Gurrl	Kathy	GriffinI'm	Here	to	Help	Craig	FergusonA	Little	Unprofessional	Ron	WhiteLive	Tig	NotaroThat's	What	I'm	Talkin'	About	Bob	SagetBest	Musical	Theater	AlbumKinky	BootsBilly	Porter	&	Stark	Sands,	principal	soloists;	Sammy	James	Jr.,	Cyndi
Lauper,	Stephen	Oremus	&	William	Wittman,	producers;	Cyndi	Lauper,	composer	&	lyricist	(Original	Broadway	Cast)Matilda	the	MusicalBertie	Carvel,	Sophia	Gennusa,	Laurence,	Bailey	Ryon,	Miley	Shapiro	&	Lauren	Ward,	principal	soloists;	Michael	Croiter,	Van	Dean	&	Chris	Nightingale,	producers;	Tim	Minchin,	composer	&	lyricist	(Original
Broadway	Cast)Motown:	The	MusicalBrandon	Victor	Dixon	&	Valisia	Lakae,	principal	soloists;	Frank	Filipetti	&	Ethan	Popp,	producers	(Robert	Bateman,	Al	Cleveland,	Georgia	Dobbins,	Lamont	Dozier,	William	Garrett,	Marvin	Gaye,	Berry	Gordy,	Freddie	Gorman,	Cornelius	Grant,	Brian	Holland,	Ivy	Jo	Hunter,	Michael	Lovesmith,	Alphonzo	Mizell,
Freddie	Perren,	Deke	Richards,	William	Stevenson,	Norman	Whitfield	&	Stevie	Wonder,	composers;	Nickolas	Ashford,	Marvin	Gaye,	Berry	Gordy,	Lula	Mae	Hardaway,	Eddie	Holland,	Michael	Lovesmith,	Deke	Richards,	Smokey	Robinson,	Barrett	Strong,	Ronald	White,	Stevie	Wonder	&	Syreeta	Wright,	lyricists)	(Original	Broadway	Cast)Best
Compilation	Soundtrack	for	Visual	MediaSound	City:	Real	to	Reel	Dave	Grohl	&	Various	ArtistsDjango	Unchained	Various	ArtistsThe	Great	Gatsby	(Deluxe	Edition)	Various	ArtistsLes	Misrables	(Deluxe	Edition)	Various	ArtistsMuscle	Shoals	Various	ArtistsBest	Score	Soundtrack	for	Visual	MediaSkyfallThomas	Newman,	composerArgoAlexandre
Desplat,	composerThe	Great	GatsbyCraig	Armstrong,	composerLife	of	PiMychael	Danna,	composerLincolnJohn	Williams,	composerZero	Dark	ThirtyAlexandre	Desplat,	composerBest	Song	Written	for	Visual	Media"Skyfall"	(from	Skyfall)Adele	Adkins	&	Paul	Epworth,	songwriters	(Adele)"Atlas"	(from	The	Hunger	Games:	Catching	Fire)Guy	Berryman,
Jonny	Buckland,	Will	Champion	&	Chris	Martin,	songwriters	(Coldplay)"Silver	Lining	(Crazy	'Bout	You)"	(from	Silver	Linings	Playbook)Diane	Warren,	songwriter	(Jessie	J)"We	Both	Know"	(from	Safe	Haven)Colbie	Caillat	&	Gavin	DeGraw,	songwriters	(Colbie	Caillat	featuring	Gavin	DeGraw)"Young	and	Beautiful"	(from	The	Great	Gatsby)Lana	Del	Rey
&	Rick	Nowels,	songwriters	(Lana	Del	Rey)"You've	Got	Time"	(from	Orange	Is	the	New	Black)Regina	Spektor,	songwriter	(Regina	Spektor)Best	Instrumental	Composition"Pensamientos	For	Solo	Alto	Saxophone	And	Chamber	Orchestra"Clare	Fischer,	composer	(The	Clare	Fischer	Orchestra)"	Away"Chuck	Owen,	composer	(Chuck	Owen	&	The	Jazz
Surge)"California	Pictures	For	String	Quartet"Gordon	Goodwin,	composer	(Quartet	San	Francisco)"Koko	On	The	Boulevard"Scott	Healy,	composer	(Scott	Healy	Ensemble)"String	Quartet	No.	1:	Funky	Diversion	In	Three	Parts"Vince	Mendoza,	composer	(Quartet	San	Francisco)Best	Instrumental	Arrangement"On	Green	Dolphin	Street"Gordon
Goodwin,	arranger	(Gordon	Goodwin's	Big	Phat	Band)"Invitation"Kim	Richmond,	arranger	(The	Kim	Richmond	Concert	Jazz	Orchestra)"Side	Hikes	A	Ridge	Away"Chuck	Owen,	arranger	(Chuck	Owen	&	The	Jazz	Surge)"Skylark"Nan	Schwartz,	arranger	(Amy	Dickson)"Wild	Beauty"Gil	Goldstein,	arranger	(Brussels	Jazz	Orchestra	Featuring	Joe
Lovano)Best	Instrumental	Arrangement	Accompanying	Vocalist(s)"Swing	Low"Gil	Goldstein,	arranger	(Bobby	McFerrin	&	Esperanza	Spalding)"La	Vida	Nos	Espera"Nan	Schwartz,	arranger	(Gian	Marco)"Let's	Fall	In	Love"Chris	Walden,	arranger	(Calabria	Foti	Featuring	Seth	MacFarlane)"The	Moon's	A	Harsh	Mistress"John	Hollenbeck,	arranger	(John
Hollenbeck)"What	A	Wonderful	World"Shelly	Berg,	arranger	(Gloria	Estefan)Best	Recording	PackageLong	Night	MoonSarah	Dodds	&	Shauna	Dodds,	art	directors	(Reckless	Kelly)Automatic	Music	Can	Be	FunMike	Brown,	Zac	Decamp,	Brian	Grunert	&	Annie	Stoll,	art	directors	(Geneseo)Magna	Carta...	Holy	GrailBrian	Roettinger,	art	director	(Jay-
Z)Metallica	Through	The	Never	(Music	From	The	Motion	Picture)Bruce	Duckworth,	Sarah	Moffat	&	David	Turner,	art	directors	(Metallica)The	Next	DayJonathan	Barnbrook,	art	director	(David	Bowie)Best	Boxed	or	Special	Limited	Edition	PackageWings	Over	America	(Deluxe	Edition)Simon	Earith	&	James	Musgrave,	art	directors	(Paul	McCartney	and
Wings)The	Brussels	AffairCharles	Dooher	&	Scott	Sandler,	art	directors	(The	Rolling	Stones)How	Do	You	Do	(Limited	Edition	Box	Set)Mayer	Hawthorne,	art	director	(Mayer	Hawthorne)The	Road	To	Red	Rocks	(Special	Edition)Ross	Stirling,	art	director	(Mumford	&	Sons)The	Smith	TapesMasaki	Koike,	art	director	(Various	Artists)Best	Album
NotesAfro	Blue	Impressions	(Remastered	&	Expanded)Neil	Tesser,	album	notes	writer	(John	Coltrane)Call	It	Art	19641965Ben	Young,	album	notes	writer	(New	York	Art	Quartet)Electric	Music	for	the	Mind	and	BodyAlec	Palao,	album	notes	writer	(Country	Joe	and	the	Fish)Stravinsky:	Le	Sacre	Du	PrintempsJonathan	Cott,	album	notes	writer	(Leonard
Bernstein	&	New	York	Philharmonic)360	Sound:	The	Columbia	Records	StorySean	Wilentz,	album	notes	writer	(various	artists)Work	Hard,	Play	Hard,	Pray	Hard:	Hard	Time,	Good	Time	&	End	Time	Music,	19231936Nathan	Salsburg,	album	notes	writer	(various	artists)Best	Historical	AlbumCharlie	Is	My	Darling	Ireland	1965	(tie)Teri	Landi,	Andrew
Loog	Oldham	&	Steve	Rosenthal,	compilation	producers;	Bob	Ludwig,	mastering	engineer	(The	Rolling	Stones)The	Complete	Sussex	And	Columbia	Albums	(tie)Leo	Sacks,	compilation	producer;	Joseph	M.	Palmaccio,	Tom	Ruff	&	Mark	Wilder,	mastering	engineers	(Bill	Withers)Call	It	Art	19641965Joe	Lizzi	&	Ben	Young,	compilation	producers;	Steve
Fallone,	Joe	Lizzi	&	Ben	Young,	mastering	engineers	(New	York	Art	Quartet)Pictures	Of	Sound:	One	Thousand	Years	Of	Educed	Audio:	9801980Patrick	Feaster	&	Steven	Ledbetter,	compilation	producers;	Michael	Graves,	mastering	engineer	(Various	Artists)Wagner:	Der	Ring	Des	Nibelungen	(Deluxe	Edition)Philip	Siney,	compilation	producer;	Ben
Turner,	mastering	engineer	(Sir	Georg	Solti)Best	Engineered	Album,	Non-ClassicalRandom	Access	MemoriesPeter	Franco,	Mick	Guzauski,	Florian	Lagatta	&	Daniel	Lerner,	engineers;	Bob	Ludwig,	mastering	engineer	(Daft	Punk)Annie	UpChuck	Ainlay,	engineer;	Bob	Ludwig,	mastering	engineer	(Pistol	Annies)The	Blue	RoomHelik	Hadar	&	Leslie	Ann
Jones,	engineers;	Bernie	Grundman,	mastering	engineer	(Madeleine	Peyroux)The	Devil	Put	Dinosaurs	HerePaul	Figueroa	&	Randy	Staub,	engineers;	Ted	Jensen,	mastering	engineer	(Alice	in	Chains)...Like	ClockworkJoe	Barresi	&	Mark	Rankin,	engineers;	Gavin	Lurssen,	mastering	engineer	(Queens	of	the	Stone	Age)The	MooringsTrina	Shoemaker,
engineer;	Eric	Conn,	mastering	engineer	(Andrew	Duhon)Producer	of	the	Year,	Non-ClassicalPharrell	Williams"BBC"	(Jay-Z)"Blurred	Lines"	(Robin	Thicke	featuring	T.I.	&	Pharrell)"Happy"	(Pharrell	Williams)"I	Can't	Describe	(The	Way	I	Feel)"	(Jennifer	Hudson	featuring	T.I.)"Nuclear"	(Destiny's	Child)"Oceans"	(Jay-Z	featuring	Frank	Ocean)"Reach	Out
Richard"	(Mayer	Hawthorne)"The	Stars	Are	Ours"	(Mayer	Hawthorne)Rob	CavalloAll	That	Echoes	(Josh	Groban)"Bright	Lights"	(Gary	Clark	Jr.)Dos!	(Green	Day)"If	I	Loved	You"	(Delta	Rae	featuring	Lindsey	Buckingham)"Love	They	Say"	(Tegan	and	Sara)"Things	Are	Changin'"	(Gary	Clark	Jr.)Tr!	(Green	Day)"When	My	Train	Pulls	In"	(Gary	Clark
Jr.)"You've	Got	Time"	(Regina	Spektor)Dr.	LukeBounce	It	(Juicy	J	Featuring	Wale	&	Trey	Songz)"Crazy	Kids"	(Kesha)"Fall	Down	(will.i.am	featuring	Miley	Cyrus)"Give	It	2	U"	(Robin	Thicke	featuring	Kendrick	Lamar)"Roar"	(Katy	Perry)"Rock	Me"	(One	Direction)"Wrecking	Ball"	(Miley	Cyrus)"Play	it	Again"	(Becky	G)Ariel	RechtshaidDays	Are	Gone
(Haim)"Everything	Is	Embarrassing"	(Sky	Ferreira)"Lost	in	My	Bedroom"	(Sky	Ferreira)Modern	Vampires	of	the	City	(Vampire	Weekend)Reincarnated	(Snoop	Lion)True	Romance	(Charli	XCX)"You're	No	Good"	(Major	Lazer	featuring	Santigold,	Vybz	Kartel,	Danielle	Haim	and	Yasmin)Jeff	TweedyThe	Invisible	Way	(Low)One	True	Vine	(Mavis
Staples)Wassaic	Way	(Sarah	Lee	Guthrie	&	Johnny	Irion)Best	Remixed	Recording,	Non-Classical"Summertime	Sadness"	(Cedric	Gervais	Remix)Cedric	Gervais,	remixer	(Lana	Del	Rey)"Days	Turn	Into	Nights"	(Andy	Caldwell	Remix)Andy	Caldwell,	remixer	(Delerium	featuring	Michael	Logen)"If	I	Lose	Myself"	(Alesso	Vs.	OneRepublic)Alesso,	remixer
(OneRepublic)"Locked	Out	of	Heaven"	(Sultan	+	Ned	Shepard	Remix)Sultan	&	Ned	Shepard,	remixers	(Bruno	Mars)"One	Love/People	Get	Ready"	(Photek	Remix)Rupert	Parkes,	remixer	(Bob	Marley	and	the	Wailers)Best	Surround	Sound	AlbumLive	KissesAl	Schmitt,	surround	mix	engineer;	Tommy	LiPuma,	surround	producer	(Paul	McCartney)Sailing
the	Seas	of	Cheese	(Deluxe	Edition)Les	Claypool	&	Jason	Mills,	surround	mix	engineers;	Stephen	Marcussen,	surround	mastering	engineer;	Les	Claypool	&	Jeff	Fura,	surround	producers	(Primus)Signature	Sound	Opus	OneLeslie	Ann	Jones,	surround	mix	engineer;	Michael	Romanowski,	surround	mastering	engineer;	Herbert	Waltl,	surround	producer
(various	artists)Sixteen	SunsetsJim	Anderson,	surround	mix	engineer;	Darcy	Proper,	surround	mastering	engineer;	Jim	Anderson	&	Jane	Ira	Bloom,	surround	producers	(Jane	Ira	Bloom)Sprung	RhythmDaniel	Shores,	surround	mix	engineer;	Daniel	Shores,	surround	mastering	engineer;	Dan	Merceruio,	surround	producer	(Richard	Scerbo	&
Inscape)Best	Engineered	Album,	ClassicalWinter	Morning	WalksDavid	Frost,	Brian	Losch	&	Tim	Martyn,	engineers;	Tim	Martyn,	mastering	engineer	(Dawn	Upshaw,	Maria	Schneider,	Australian	Chamber	Orchestra	&	Saint	Paul	Chamber	Orchestra)Hymn	to	the	VirginMorten	Lindberg,	engineer	(Tone	Bianca,	Sparre	Dahl,	&	Schola	Cantorum)La	Voie
TriomphaleMorten	Lindberg,	engineer	(Ole	Kristian	Ruud	&	Staff	Band	of	the	Norwegian	Armed	Forces)Roomful	of	TeethMark	Donahue	&	Jesse	Lewis,	engineers	(Brad	Wells	&	Roomful	of	Teeth)Vinci:	ArtaserseHans-Martin	Renz,	Wolfgang	Rixius	&	Ulrich	Ruscher,	engineers	(Diego	Fasolis,	Philippe	Jaroussky,	Max	Emanuel	Ceni,	Daniel	Behle,
Franco	Fagioli,	Valer	Barna-Sabadus,	Yuriy	Mynenko	&	Concerto	Kln)Producer	of	the	Year,	ClassicalDavid	FrostAndres:	Home	Stretch	(Timo	Andres,	Andrew	Cyr	&	Metropolis	Ensemble)Angel	Heart,	A	Music	Storybook	(Matt	Haimovitz	&	Uccello)Beethoven:	Piano	Sonatas,	Vol.	2	(Jonathan	Biss)Ben-Haim:	Chamber	Works	(ARC	Ensemble)Celebrating
The	American	Spirit	(Judith	Clurman	&	Essential	Voices	USA)Elgar:	Enigma	Variations;	Vaughan	Williams:	The	Wasps;	Greensleeves	(Michael	Stern	&	Kansas	City	Symphony)Guilty	Pleasures	(Rene	Fleming,	Sebastian	Lang-Lessing	&	Philharmonia	Orchestra)Verdi:	Otello	(Riccardo	Muti,	Aleksandrs	Antonenko,	Krassimira	Stoyanova,	Carlo	Guelfi,
Chicago	Symphony	Chorus	&	Chicago	Symphony	Orchestra)Winter	Morning	Walks	(Dawn	Upshaw,	Maria	Schneider,	Australian	Chamber	Orchestra	&	St.	Paul	Chamber	Orchestra)Manfred	EicherBeethoven:	Diabelli-Variationen	(Andrs	Schiff)Canto	Oscuro	(Anna	Gourari)Prt:	Adam's	Lament	(Tnu	Kaljuste,	Latvian	Radio	Choir,	Vox	Clamantis,
Sinfonietta	Riga,	Estonian	Philharmonic	Chamber	Choir	&	Tallinn	Chamber	Orchestra)Tabakova:	String	Paths	(Maxim	Rysanov)Marina	A.	Ledin,	Victor	LedinBizet:	Symphony	In	C;	Jeux	D'Enfants;	Variations	Chromatiques	(Martin	West	&	San	Francisco	Ballet	Orchestra)Traveling	Sonata	European	Music	For	Flute	&	Guitar	(Viviana	Guzmn	&	Jrmy
Jouve)Voyages	(Conrad	Tao)Zia	(Del	Sol	String	Quartet)James	MallinsonBerlioz:	Grande	Messe	Des	Morts	(Colin	Davis,	London	Symphony	Chorus,	London	Philharmonic	Choir	&	London	Symphony	Orchestra)Bloch:	Symphony	In	C-Sharp	Minor	&	Poems	Of	The	Sea	(Dalia	Atlas	&	London	Symphony	Orchestra)Faur:	Requiem;	Bach:	Partita,	Chorales	&
Ciaccona	(Nigel	Short,	Tenebrae	&	London	Symphony	Orchestra	Chamber	Ensemble)Nielsen:	Symphonies	Nos.	2	&	3	(Colin	Davis	&	London	Symphony	Orchestra)Wagner:	Das	Rheingold	(Valery	Gergiev,	Ren	Pape,	Stephan	Rgamer,	Nikolai	Putilin	&	Mariinsky	Orchestra)Wagner:	Die	Walkre	(Valery	Gergiev,	Anja	Kampe,	Jonas	Kaufmann,	Ren	Pape,
Nina	Stemme	&	Mariinsky	Orchestra)Weber:	Der	Freischtz	(Colin	Davis,	Christine	Brewer,	Sally	Matthews,	Simon	O'Neill,	London	Symphony	Chorus	&	London	Symphony	Orchestra)Jay	David	SaksAdams:	Nixon	in	China	(John	Adams,	Russell	Braun,	Ginger	Costa-Jackson,	James	Maddalena,	Janis	Kelly,	Richard	Paul	Fink,	Robert	Brubaker,	Kathleen
Kim,	Metropolitan	Opera	Chorus	and	Orchestra)Ads:	The	Tempest	(Thomas	Ads,	Audrey	Luna,	Isabel	Leonard,	Alan	Oke,	Simon	Keenlyside,	Metropolitan	Opera	Chorus	&	Orchestra)The	Enchanted	Island	(William	Christie,	Joyce	DiDonato,	David	Daniels,	Danielle	De	Niese,	Luca	Pisaroni,	Lisette	Oropesa,	Plcido	Domingo,	Metropolitan	Opera	Orchestra
&	Chorus)Handel:	Rodelinda	(Harry	Bicket,	Rene	Fleming,	Andreas	Scholl,	Joseph	Kaiser,	Stephanie	Blythe,	Iestyn	Davies,	Shenyang	&	The	Metropolitan	Opera	Orchestra)Live	At	Carnegie	Hall	(James	Levine,	Evgeny	Kissin	&	The	Metropolitan	Opera	Orchestra)Verdi:	Rigoletto	(Michele	Mariotti,	eljko	Lui,	Diana	Damrau,	Piotr	Beczaa,	Oksana	Volkova,
tefan	Kocn,	The	Metropolitan	Opera	Orchestra	&	Chorus)Best	Orchestral	PerformanceSibelius:	Symphonies	Nos.	1	&	4Osmo	Vnsk	(conductor),	Minnesota	OrchestraAtterberg:	Orchestral	Works	Vol.	1Neeme	Jrvi	(conductor),	Gothenburg	Symphony	OrchestraLutoslawski:	Symphony	No.	1Esa-Pekka	Salonen	(conductor),	Los	Angeles
PhilharmonicSchumann:	Symphony	No.	2;	Overtures	Manfred	&	GenovevaClaudio	Abbado	(conductor),	Orchestra	MozartStravinsky:	Le	Sacre	du	PrintempsSimon	Rattle	(conductor),	Berliner	PhilharmonikerBest	Opera	RecordingAds:	The	TempestThomas	Ads	(conductor);	Simon	Keenlyside,	Isabel	Leonard,	Audrey	Luna,	Alan	Oke	(soloists);	Luisa
Bricetti	and	Victoria	Warivonchick	(producers)Britten:	The	Rape	of	LucretiaOliver	Knussen	(conductor);	Ian	Bostridge,	Peter	Coleman-Wright,	Susan	Gritton,	Angelika	Kirchschlager	(soloists);	John	Fraser	(producer)Kleiberg:	David	and	BathshebaTnu	Kaljuste	(conductor);	Anna	Eimarsson	and	Johannes	Weisser	(soloists);	Morten	Lindberg
(producer)Vinci:	ArtaserseDiego	Fasolis	(conductor);	Valer	Barna-Sabadus,	Daniel	Behle,	Max	Emanuel	Ceni,	Franco	Fagioli,	Philippe	Jaroussky	(soloists);	Ulrich	Russcher	(producer)Wagner:	Der	Ring	des	NibelungenChristian	Thielemann	(conductor);	Katarina	Dalayman,	Albert	Dohmen,	Stephen	Gould,	Eric	Halfvarson,	Linda	Watson	(soloists);	Ohmar
Eichinger	(producer)Best	Choral	PerformancePerformers	who	are	not	eligible	for	an	award	(such	as	orchestras,	soloists	or	choirs)	are	mentioned	in	parenthesesPrt:	Adam's	LamentTnu	Kaljuste	(conductor)	(with	Tui	Hirv	&	Rainer	Vilu;	Estonian	Philharmonic	Chamber	Choir;	Sinfonietta	Riga	&	Tallinn	Chamber	Orchestra;	Latvian	Radio	Choir	&	Vox
Clamantis)Berlioz:	Grande	Messe	de	MortsColin	Davis	(conductor)	(with	Barry	Banks,	London	Symphony	Orchestra,	London	Philharmonic	Choir	and	London	Symphony	Chorus)Parry:	Works	for	Chorus	&	OrchestraNeeme	Jrvi	(conductor),	Adrian	Partington	(chorus	master)	(with	Amanda	Roocroft,	BBC	National	Orchestra	of	Wales	and	BBC	National
Chorus	of	Wales)Whitbourn:	AnneliesJames	Jordan	(conductor)	(with	Arianna	Zukerman,	The	Lincoln	Trio	and	the	Westminster	Williamson	Voices)Palestrina:	Volume	3Harry	Christophers	(conductor)	(with	The	Sixteen)Best	Chamber	Music/Small	Ensemble	PerformanceRoomful	of	TeethBrad	Wells	&	Roomful	of	TeethBeethoven:	Violin	SonatasLeonidas
Kavakos	&	Enrico	PaceCage:	The	10,000	ThingsVicki	Ray,	William	Winant,	Aron	Kallay	&	Tom	PetersDuoHlne	Grimaud	&	Sol	GabettaTimes	Go	By	TurnsNew	York	PolyphonyBest	Classical	Instrumental	SoloCorigliano:	Conjurer	Concerto	for	Percussionist	&	String	OrchestraEvelyn	Glennie	(soloist),	David	Alan	Miller	(conductor)Bartk,	Etvs	&
LigetiPatricia	Kopatchinskaja	(soloist),	Peter	Etvs	(conductor)The	Edge	of	LightGloria	ChengLindberg:	Piano	Concerto	No.	2Yefim	Bronfman	(soloist),	Alan	Gilbert	(conductor)Salonen:	Violin	Concerto;	NyxLeila	Josefowicz	(soloist),	Esa-Pekka	Salonen	(conductor)Schubert:	Piano	Sonatas	D.	845	&	D.	960Maria	Joo	PiresBest	Classical	Vocal	SoloWinter
Morning	WalksDawn	UpshawDrama	QueensJoyce	DiDonatoMissionCecilia	BartoliSchubert:	WinterreiseChristoph	PrgardienWagnerJonas	KaufmannBest	Classical	CompendiumHindemith:	Violinkonzert;	Symphonic;	KonzertmusikChristoph	Eschenbach	(conductor)Holmboe:	ConcertoDima	Slobodeniouk	(conductor),	Preben	Iwan	(producer)Tabakova:
String	PathsMaxim	Rysanov	(conductor),	Manfred	Eicher	(producer)Best	Classical	Contemporary	CompositionWinter	Morning	WalksMaria	SchneiderPiano	Concerto	No.	2Magnus	LindbergAdam's	LamentArvo	PrtViolin	ConcertoEsa-Pekka	SalonenPartita	for	8	VoicesCaroline	ShawBest	Music	Video"Suit	&	Tie"	Justin	Timberlake	&	Jay-ZDavid	Fincher,
video	director;	Timory	King,	video	producer"Safe	and	Sound"	Capital	CitiesGrady	Hall,	video	director;	Buddy	Enright,	video	producer;	Daniel	Weisman,	video	producer;	Danny	Lockwood,	video	producer"Picasso	Baby:	A	Performance	Art	Film"	Jay-ZMark	Romanek,	video	director;	Shawn	Carter	&	Aristides	McGarry,	video	producers"Can't	Hold	Us"
Macklemore	&	Ryan	Lewis	featuring	Ray	DaltonJon	Jon	Augustavo,	Jason	Koenig	&	Ryan	Lewis,	video	directors;	Tricia	Davis,	Honna	Kimmerer	&	Jenny	Koenig,	video	producers"I'm	Shakin'"	Jack	WhiteDori	Oskowitz,	video	director;	Raquel	Costello,	video	producerBest	Music	FilmLive	Kisses	Paul	McCartneyJonas	kerlund,	video	director;	Violaine
Etienne,	Aron	Levine	&	Scott	Rodger,	video	producersLive	2012	ColdplayPaul	Dugdale,	video	director;	Jim	Parsons,	video	producerCuatro!	Green	DayTim	Wheeler,	video	director;	Tim	Lynch,	video	producerI'm	in	I'm	out	and	I'm	Gone:	The	Making	of	Get	Up!	Ben	Harper	with	Charlie	MusselwhiteDanny	Clinch,	video	director;	Ben	Harper,	video
producerThe	Road	to	Red	Rocks	Mumford	&	SonsNicolas	Jack	Davies	&	Frederick	Scott,	video	directors;	Dan	Bowen,	video	producerCarole	King[12]The	Beatles[23]Clifton	ChenierThe	Isley	BrothersKraftwerkKris	KristoffersonArmando	ManzaneroMaud	PowellRick	Hall[23]Jim	MarshallEnnio	MorriconeEmile	BerlinerLexiconKent	Knappenberger	(of
Westfield	Academy	and	Central	School	in	Westfield,	New	York)Main	article:	Grammy	Hall	of	FameTitleArtistRecord	LabelYear	of	ReleaseGenreFormatAfter	the	Gold	RushNeil	Young	and	Crazy	HorseReprise1970Folk	RockAlbumAll	Things	Must	PassGeorge	HarrisonApple1970RockAlbumThe	Chicago	Transit	AuthorityChicagoColumbia1969Progressive
RockAlbumCosmo's	FactoryCreedence	Clearwater	RevivalFantasy1970RockAlbumDoc	WatsonDoc	WatsonVanguard1964FolkAlbum"Fortunate	Son"Creedence	Clearwater	RevivalFantasy1969RockSingle"Georgia	on	My	Mind"Hoagy	Carmichael	&	his	Orchestra	(featuring	Bix	Beiderbecke	on	Cornet)Victor1930JazzSingle"Get	Up	(I	Feel	Like	Being	a)
Sex	Machine"James	BrownKing1970FunkSingle"Honky	Tonk	Women"The	Rolling	StonesLondon1969Hard	RockSingle"Jolene"Dolly	PartonRCA	Nashville1973Country	PopSingleThe	Joshua	TreeU2Island1987RockAlbumKristoffersonKris	KristoffersonMonument1970CountryAlbum"Low	Rider"WarUnited	Artists1975FunkSingleMary	PoppinsCast
including	Julie	Andrews,	Dick	Van	Dyke,	David	Tomlinson,	Karen	Dotrice,	Matthew	Garber	and	othersWalt	Disney1964SoundtrackAlbum"Nobody	Knows	the	Trouble	I've	Seen"Louis	ArmstrongDecca1938Negro	SpiritualSingle"Raindrops	Keep	Fallin'	on	My	Head"B.	J.	ThomasScepter1969Easy	ListeningSingle"Rapper's	Delight"The	Sugarhill	GangSugar
Hill1979Old-school	hip	hopSingleRelaxin'	with	the	Miles	Davis	QuintetMiles	Davis	&	his	QuintetPrestige1958JazzAlbum"The	Revolution	Will	Not	Be	Televised"Gil	Scott-HeronFlying	Dutchman1971FunkSingle"Strange	Things	Happening	Every	Day"Sister	Rosetta	TharpeDecca1944Negro	SpiritualSingle"Sweet	Home	Chicago"Robert
JohnsonVocalion1936BluesSingle"3	O'Clock	Blues"B.B.	KingRPM1951R&BSingle"Under	the	Boardwalk"The	DriftersAtlantic1964PopSingle"Walk	This	Way"Run-D.M.C.	featuring	AerosmithProfile1986Rap	RockSingle"(What	a)	Wonderful	World"Sam	CookeKeen1960R&BSingleWoodstock:	Music	from	the	Original	Soundtrack	and	MoreVarious	Artists
including	John	Sebastian,	Joan	Baez,	and	Crosby,	Stills,	Nash	&	YoungCotillion1970SoundtrackAlbum"Yardbird	Suite"Charlie	Parker	&	his	SeptetDial1946BebopSingleThe	following	people	appeared	in	the	In	Memoriam	segment:[24][25]Van	CliburnGeorge	JonesRay	PriceEydie	GormAnnette	FunicelloRichie	HavensRay	ManzarekAlvin	LeeDennis
FrederiksenAndy	JohnsSid	BernsteinAl	CouryMarian	McPartlandCedar	WaltonGloria	LynneGeorge	DukeBebo	ValdsChico	HamiltonDonald	ShirleyColin	DavisStanley	SolowBobby	BlandMorris	HoltLarry	MonroeChris	KellyLord	InfamousJunior	MurvinHugh	McCrackenRicky	LawsonMike	ShipleyTompall	GlaserJack	GreeneCowboy	Jack	ClementSlim
WhitmanJody	PayneSteven	FromholzMindy	McCreadyJim	FoglesongSherman	HalseyJJ	CalePeter	RauhoferChi	ChengChet	FlippoPaul	Williams	(Crawdaddy!	creator)Steve	JonesMarvin	JuniorBobby	SmithDeke	RichardsCordell	MossonBobby	MartinJerry	BouldingGeorge	Beverly	SheaCleotha	StaplesPatti	WebsterPhil	RamonePolly	AnthonyMel
IlbermanJules	KurzDonald	EngelJonathan	WintersTony	SheridanJerry	G.	BishopLarry	LujackSara	MontielOralia	DomnguezJuan	Carlos	CaldernRis	StevensJnos	StarkerClaudio	AbbadoYusef	LateefDonald	ByrdRoy	Campbell	Jr.Cory	MonteithRandy	OstinMilt	OlinEd	ShaughnessyAl	PorcinoNorman	WinterOscar	Castro-NevesJim	HallFrank	WessRay
DolbyAmar	BoseMort	NasatirLou	ReedAlan	MyersPhil	EverlyThe	following	artists	received	multiple	nominations:Nine:	Jay-ZSeven:	Kendrick	Lamar,	Macklemore	&	Ryan	Lewis,	Justin	Timberlake,	Pharrell	WilliamsFive:	Daft	Punk,	Drake,	Bob	LudwigFour:	Lorde,	Bruno	Mars,	Kacey	Musgraves,	Taylor	Swift,Three:	Jeff	Bhasker,	Black	Sabbath,	Tamar
Braxton,	Fantasia,	Peter	Franco,	Dave	Grohl,	Mick	Guzauski,	Florian	Lagatta,	Daniel	Lerner,	Manny	Marroquin,	Charlie	Musselwhite,	Nile	Rodgers,	Robin	Thicke,	Tye	Tribbett,	TehrahTwo:	Jessi	Alexander,	Sara	Bareilles,	Mary	J.	Blige,	David	Bowie,	Edie	Brickell,	Rob	Caggiano,	Gary	Clark	Jr.,	Tasha	Cobbs,	Coldplay,	Ray	Dalton,	Lana	Del	Rey,
Alexandre	Desplat,	Dr.	Luke,	Natalie	Grant,	Dave	Grohl,	Anthony	Hamilton,	Ben	Harper,	Connie	Harrington,	Calvin	Harris,	Imagine	Dragons,	Sarah	Jarosz,	Kaskade,	Mary	Lambert,	Led	Zeppelin,	Ari	Levine,	Joel	Little,	Matt	Maher,	Mandisa,	Max	Martin,	Steve	Martin,	Shane	McAnally,	Paul	McCartney,	Tim	McGraw,	Miguel,	Katy	Perry,	P!nk,	Gregory
Porter,	Queens	of	the	Stone	Age,	Rihanna,	Nate	Ruess,	Noah	Shebib,	Ed	Sheeran,	Blake	Shelton,	T.I.,	Timbaland,	Chris	Tomlin,	Allen	Toussaint,	Wanz,	Kanye	West,	Jack	WhiteThe	following	artists	received	multiple	awards:[6]Five:	Daft	PunkFour:	Bob	Ludwig,	Macklemore	&	Ryan	Lewis,	Pharrell	WilliamsThree:	Peter	Franco,	Mick	Guzauski,	Florian
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treatment	of	people	based	on	their	gender.	While	it	affects	women	and	girls	most	prominently,	gender	inequality	is	not	limited	to	the	male/female	binary.	Gender	inequality	is	a	persistent	and	global	problem.	While	equality	in	education	and	employment	has	improved,	things	like	COVID-19	and	climate	change	have	stalled	progress	in	many	regions.	In
this	article,	well	discuss	the	meaning	of	gender	inequality,	the	most	important	facts	about	it,	and	how	you	can	take	action.Whats	the	meaning	of	gender	inequality?Gender	inequality	occurs	when	people	face	discrimination,	fewer	opportunities,	and	increased	violence	because	of	their	gender.	When	gender	inequality	exists	in	a	society,	it	produces
unequal	outcomes	that	hurt	not	just	those	targeted	because	of	their	gender,	but	everyone	else,	too.	Six	factors	can	help	us	define	gender	inequalitys	meaning	and	impact:#1.	Economic	inequalityA	persons	gender	impacts	how	much	money	they	make.	According	to	UN	Women,	women	make	just	77	cents	for	every	dollar	earned	by	men.	Group-specific
gaps	widen	when	you	look	at	additional	factors	like	a	persons	ethnicity,	race,	age,	immigration	status,	whether	they	have	children,	and	so	on.	This	has	a	huge	impact	on	an	individuals	life,	but	failing	to	close	the	gap	impacts	the	global	economy,	too.	According	to	a	Moodys	Analytics	report,	the	global	economy	could	experience	a	$7	trillion	boost	if	there
was	no	gender	gap.	Currently,	closing	the	gap	could	take	as	long	as	132	years.#2.	Less	political	representation	Men	have	dominated	the	political	world	for	centuries,	while	other	genders	lack	significant	representation.	Based	on	data	from	January	2023,	it	would	take	another	130	years	for	women	to	achieve	gender	equality	in	the	worlds	highest
positions	of	power.	Only	17	countries	have	a	female	Head	of	State,	while	19	have	a	female	Head	of	Government.	Several	obstacles	make	political	representation	difficult,	such	as	gender-imbalanced	funding,	discriminatory	election	rules,	and	gender	stereotypes	surrounding	political	ambition	and	power.#3.	Unequal	educationEducation	access	plays	a
huge	role	in	gender	inequality.	When	girls	dont	get	the	same	opportunities	as	boys,	they	face	significant	barriers	for	the	rest	of	their	lives.	A	lack	of	education	can	lead	to	poorly-paid	and	dangerous	jobs,	increased	risks	for	gender-based	violence,	and	poor	health.	Studies	have	shown	links	between	good	education	and	improved	health	not	only	for
women,	but	their	children,	too.	The	gender	gaps	in	education	have	been	narrowing	for	years,	but	certain	parts	of	the	world	still	struggle.	As	an	example,	since	the	Taliban	regained	control	in	Afghanistan,	most	girls	have	been	banned	from	receiving	any	education	beyond	the	sixth	grade.#4.	Worse	healthcare	Gender	often	affects	a	persons	access	to
quality	healthcare.	Bias	is	a	big	reason	why.	According	to	research,	women	are	less	represented	in	leadership,	less	represented	in	clinical	studies,	and	less	likely	to	have	their	symptoms	taken	seriously.	Factors	like	race	contribute	to	these	issues.	As	an	example,	Black	women	in	the	United	States	are	much	more	likely	to	die	in	childbirth	compared	to
white	women.	Trans	people	are	also	affected	by	gender	inequality	in	healthcare.	Theyre	much	more	likely	to	endure	discrimination	and	lower-quality	treatments,	which	leads	to	worse	health	outcomes.#5.	Increased	violence	Gender-based	violence	is	one	of	the	most	persistent	global	problems.	Based	on	data	from	the	World	Health	Organization,	at
least	1	in	3	women	have	experienced	sexual	or	physical	violence.	That	includes	violence	perpetrated	by	an	intimate	partner	or	someone	who	isnt	their	partner.	Most	jarringly,	1	in	4	of	those	women	experience	violence	between	15-24	years	old.	Because	many	women	do	not	report	abuse	because	of	stigma	or	fears	of	retaliation,	gender-based	violence	is
most	likely	more	prevalent	than	reported.	Trans	people	and	others	who	do	not	conform	to	gender	binaries	also	face	increased	risks	of	violence.#6.	Unequal	household	responsibilitiesGender	inequality	can	manifest	in	the	unequal	distribution	of	household	responsibilities.	Within	a	single	home,	it	may	not	seem	significant,	but	globally,	women	perform
more	hours	of	unpaid	work	(childcare,	cleaning,	cooking,	etc)	than	men.	When	combined,	women	perform	12.5	billion	hours	of	work	without	pay.	They	subsidize	labor	that	keeps	families	afloat,	supports	the	economy,	and	fills	in	for	social	services.	These	responsibilities	also	give	women	less	time	to	work	for	money.What	facts	do	you	need	to	know
about	gender	inequality?Gender	inequality	is	complex,	but	there	are	five	facts	everyone	should	know:#1.	No	country	has	reached	full	parity	No	country	has	achieved	gender	equality,	but	nine	of	the	top	10	have	closed	at	least	80%	of	their	gaps.	For	14	years,	Iceland	has	been	the	most	gender-equal	country.	Its	closed	91.2%	of	its	gender	gap.	The
healthcare	and	education	gaps	are	closed	entirely,	and	since	2018,	Icelandic	companies	with	more	than	25	employees	have	been	legally	required	to	show	they	pay	equal	wages.	Norway,	Finland,	and	Sweden	are	the	next	most	equal	countries.	Overall,	health,	education,	and	political	empowerment	improved	around	the	world,	but	economic
participation	and	the	opportunity	gap	expanded.#2.	COVID-19	worsened	gender	inequality	The	world	was	making	decent	progress	on	gender	equality,	but	the	COVID-19	pandemic	didnt	just	pause	improvements.	It	reversed	them.	A	global	study	published	in	the	Lancet	found	that	women	experienced	harsher	social	and	economic	impacts	than	men.
The	worst	gaps	were	in	employment	and	unpaid	labor.	Women	and	girls	were	also	more	likely	to	leave	school	and	face	more	gender-based	violence.	Why?	COVID-19	exacerbated	existing	issues.	Women	make	up	more	of	the	informal	economy,	which	was	hit	hard	by	COVID-19,	and	are	more	likely	to	take	on	unpaid	labor	like	caring	for	children	and
elderly	family	members.	It	will	take	a	lot	of	hard	work	to	get	gender	equality	back	on	track.#3.	Climate	change	negatively	impacts	gender	equality	Climate	change	cant	have	intentional	biases	against	women,	but	it	affects	women	differently	regardless.	This	is	especially	true	in	areas	most	affected	by	drought,	floods,	famines,	and	other	climate-driven
events.	In	these	regions,	women	rely	on	natural	resources	and	agriculture	for	their	livelihoods.	As	climate	change	makes	agricultural	activities	harder,	girls	often	need	to	leave	school	to	help	their	families.	Climate	change	also	fuels	conflict,	which	makes	girls	and	women	more	vulnerable	to	human	trafficking,	child	marriage,	and	other	violence.	When
fighting	for	gender	equality,	experts	and	organizations	cannot	forget	about	climate	change.#4.	Poverty	is	genderedWomen	and	girls	are	more	likely	to	live	in	poverty	than	men.	According	to	2022	forecasts	from	the	UNDP	and	the	Pardee	Center	for	International	Futures,	as	many	as	416	million	women	could	be	living	in	extreme	poverty	in	2030
compared	to	401	million	men.	This	represents	a	high	damage	scenario,	but	even	in	lower	estimates,	women	are	still	more	likely	to	live	on	just	$2.15	a	day.	Women	in	Sub-Saharan	Africa	are	most	at	risk.#5.	Gender	inequality	has	mental	health	consequences	Mental	health	is	a	complex	combination	of	factors,	but	studies	show	gender	inequalitys
negative	effect	on	mental	health.	Studies	show	a	link	between	gender-based	discrimination	and	mental	health	issues	like	chronic	stress	and	trauma.	Women	are	also	more	likely	to	have	anxiety,	panic	disorders,	depression,	eating	disorders,	PTSD,	and	so	on.	Its	difficult	to	get	a	full	picture	of	societys	mental	health	because	of	stigma	and	research
limitations.	However,	if	men	do	suffer	from	mental	illness	at	the	same	rate	as	women,	but	are	either	not	seeking	help	or	not	reporting	it,	it	could	still	be	considered	an	effect	of	gender	inequality.	Gendering	emotions	and	conditions	like	anxiety	and	depression	hurt	everyone.	Loading	...	What	are	ways	to	take	action	against	gender	inequality?	Gender
inequality	spreads	its	roots	across	areas	like	work,	household	responsibilities,	healthcare,	education,	and	more.	Here	are	four	ways	to	take	action:#1.	Increase	funding	for	education	and	social	servicesWhile	education	equality	has	seen	significant	victories,	its	still	being	threatened	in	many	places.	Increasing	funds	to	areas	like	teacher	salaries,



operating	expenses,	and	programs	for	girls	are	vital,	but	you	can	also	help	education	access	by	supporting	communities.	Girls	often	leave	school	because	their	labor	fills	in	gaps	in	social	services,	but	when	communities	have	the	social	services	they	need,	girls	are	more	likely	to	stay	in	school.	School	needs	to	be	a	safe	place,	too,	so	action	can	be	taken
in	areas	like	building	safety,	clean	water	and	sanitation,	policies	on	harassment	and	bullying,	and	teacher	training.#2.	Fight	for	reproductive	rights	Reproductive	rights	have	suffered	in	recent	years.	Every	year,	millions	of	people	dont	receive	quality	care	for	menstruation,	pregnancy,	abortion,	and	other	reproductive	health	needs.	People	can	take
action	by	advocating	for	increased	healthcare	access	and	legal	protections,	and	by	donating	time	or	money	to	organizations	that	provide	essential	health	supplies	and	services.	Gender	equality	is	closely	linked	to	reproductive	freedom,	so	its	essential	people	have	the	right	to	have	or	not	have	children.#3.	Advocate	for	increased	economic	protections
and	equal	pay	The	link	between	economic	inequality	and	gender	inequality	is	one	of	the	toughest	to	address.	When	people	cant	participate	equally	in	the	economy	because	of	their	gender,	it	ignites	a	trail	of	consequences	that	can	affect	the	healthcare,	housing,	education,	and	wealth	of	generations	to	come.	Economic	protections	like	inheritance
reform	and	land	rights	are	essential,	while	equal	pay	for	equal	work,	flexible	work	arrangements,	and	support	for	unpaid	work	matter,	too.#4.	Speak	out	against	discriminatory	policies	and	behavior	Gender	inequality	is	an	economic	and	political	reality,	but	it	has	social	and	cultural	effects,	as	well.	People	can	take	action	by	calling	out	discriminatory
policies.	Some	may	not	mention	gender,	but	if	the	outcomes	contribute	to	historical	gender	inequality	or	harmful	discrimination,	they	need	to	be	addressed.	Discriminatory	behavior	and	language	should	be	called	out,	as	well.	While	jokes	may	seem	harmless,	they	hurt	individuals	and	strengthen	the	mindsets	that	help	gender	inequality	endure.	Gender
inequality	is	by	definition	any	form	of	discrimination	or	inequality	on	the	basis	of	sex	or	gender.	It	manifests	through	gender-biased	stereotypes	and	preconceived	ideas	that	assign	men	and	women	certain	roles	determined	by	their	gender.What	is	gender	inequality?Gender	inequality	happens	in	all	spheres	of	society	legal,	social,	economic	and	cultural
and	causes	disparities	between	men	and	women	when	it	comes	to	opportunities	and	relationships.	It	is	largely	expressed	through	language.Gender-biased	language	relies	on	terminology	that	helps	reinforce	inequality	and	discrimination.	Terms	like	strong,	ambitious,	charismatic	and	hardworking	typically	define	cisgender	male	stereotypical	traits.
Terms	like	helpful,	compassionate,	caring	and	nurturing	are	generally	attributed	to	cisgender	female	stereotypes.This	is	defined	as	masculine-coded	and	feminine-coded	language,	which	routinely	causes	one	sex	or	gender	to	be	privileged	over	the	other.How	does	gender	inequalities	take	shape	in	the	workplace?Gender	inequalities	in	the	workplace
can	take	many	different	forms.	Unequal	pay,	fewer	opportunities	for	women,	sexual	harassment,	promotion	gaps	and	racism	all	factor	into	what	is	called	occupational	segregation,	where	men	and	women	perform	different	jobs	based	on	their	gender.Over	time,	gender	inequality	has	a	direct	impact	on	earning	disparities	and	leads	to	the
underrepresentation	of	women	in	leadership	roles.But	the	problem	isnt	limited	to	women	having	fewer	career	opportunities.	Systematic	aggressions	toward	women,	through	offensive	or	insensitive	language	related	to	ethnicity,	gender	or	sexual	identity,	makes	it	even	harder	for	certain	groups	of	women	to	thrive	in	the	workplace.Gender	diversityThe
opposite	of	gender	inequality	is	gender	diversity.	In	the	workplace,	gender	diversity	means	that	individuals,	regardless	of	their	gender,	are	hired	at	a	similar	rate,	paid	equally	and	given	the	same	career	opportunities.A	gender-diverse	workplace	is	a	place	where	your	desires	and	aspirations	arent	determined	by	your	sex	or	gender.Examples	of	gender
inequalities	in	the	workplaceTheres	nuance	in	how	gender	inequality	in	the	workplace	manifests.	Overall,	it	leads	to	fewer	opportunities	for	women	through	sexism,	ageism,	racism	andableism.The	pay	gapEqual	pay	for	men	and	women	continues	to	be	a	utopia	in	many	parts	of	the	world.	The	gender	pay	gap	still	persists,	even	thoughstatistics	show	it
has	diminished	over	the	years.Traditional	social	norms	and	stereotypes	keep	women	from	applying	to	high-paying	jobs	in	male-dominated	industries.	Women	also	have	to	grapple	with	the	fear	of	negotiating	a	pay	raise	and	the	negative	consequences	of	doing	so.	Additionally,	women	who	do	ask	for	a	raise,only	get	it	15	percent	of	the	time	compared	to
men	who	get	a	pay	increase	20	percent	of	the	time.Bias	against	women	who	become	mothersWomen	of	child-bearing	age	(and	women	who	already	are	mothers)	are	less	likely	to	get	a	callback	from	a	recruitment	manager,	even	when	their	qualifications	are	identical	to	that	of	a	male	applicant	or	a	younger	female	candidate.This	stems	from	the
work/family	stereotype	that	views	women	as	caregivers.	The	false	conclusion	is	that	a	womans	devotion	to	her	family	and	children	makes	her	less	committed	to	her	job,	especially	when	it	comes	to	high-level	management	positions.Fewer	women	get	promotedThisrings	especially	true	at	higher	levels	of	leadership.	Over	60	percent	of	C-suite	positions
are	held	by	white	cisgender	men,	compared	to	20	percent	women	in	similar	roles.And	if	one	were	to	look	at	women	from	minority	groups,	the	numbers	are	even	more	dreary.	Only	4	percent	of	C-suite	jobs	are	held	by	women	of	color.Sexual	harassmentThe	link	between	sexual	harassment	and	sexism	is	clear,	and	yet	sexism	is	often	overlooked	in	the
workplace.Gender	harassment	is	often	a	direct	side	effect	of	inequities	in	pay	and	career	opportunities	for	women.	It	often	manifests	in	the	form	of	unwelcome	sexual	advances,	inappropriate	remarks	and	comments,	requests	for	sexual	favors	and	other	forms	of	sexual	misconduct.Harassment	in	the	workplace	can	cause	stress,	anxiety	and	long-term
clinical	depression.	This	can	lead	to	chronic	health	problems	and	emotional	health	issues	that	creates	power	imbalances	and	further	deepens	the	gender	gap.Common	gender	stereotypesEvery	society	has	ideas	about	how	we	are	supposed	to	act	and	speak	based	on	our	sex	or	gender,	our	gender	roles.	Gender	role	expectations	are	the	very	basis	of
gender	stereotypes,	which	can	cause	unequal	treatment	or	sexism.Here	are	some	common	gender	stereotypes:Women	are	more	emotional	than	menMen	are	more	aggressive	and	self-confidentMen	are	doctors,	women	are	nursesGirls	play	with	dolls,	boys	play	with	trucksWomen	cant	handle	the	stress	of	leadershipBoys	dont	readMen	are	leaders,
women	are	caregiversMen	are	pilots,	women	are	flight	attendantsMen	have	short	hair,	women	have	long	hairWomen	are	expected	to	have	childrenWhy	gender	stereotypes	are	a	problemMost	stereotypes	are	the	product	of	us	being	brought	up	to	think	of	certain	jobs	and	roles	as	gender-specific.	It	starts	from	the	age	we	pick	up	our	first	toy,	most
likely	a	doll	or	a	truck.Think	of	the	way	in	which	toys	were	given	to	us,	and	marketed	to	us	in	the	toy	store.	Blue	for	boys	and	pink	for	girls.	Cars	for	boys	and	play	kitchens	for	girls.	Millions	of	pieces	of	data	that	our	brains	incorporate	and	interpret	unconsciously.	This	can	become	a	problem.When	gender	stereotypes	spill	into	adulthood,	and	into	our
workplaces,	it	fundamentally	impacts	how	we	recruit	others	into	our	organization,	and	our	expectations	of	the	people	we	work	with.	It	also	affects	how	we	perceive	different	jobs	and	the	people	who	hold	them.What	about	gender	bias?Gender	stereotypes	are	fundamentally	fueled	bygender	bias,	the	tendency	to	prefer	one	gender	over	another.	Gender
bias	is	a	form	of	unconscious	bias	and	more	often	than	not	it	tends	to	favor	white	heterosexual	cisgender	males.Another	term	for	gender	bias	is	gender	discrimination.	This	is	the	opposite	of	gender	bias	in	that	it	treats	a	person	or	group	unequally	based	on	their	gender.One	way	in	which	gender	discrimination	and	gender	bias	manifest	is	through	the
glass	ceiling	metaphor.	This	refers	to	the	invisible	barrier	that	prevents	women	from	achieving	career	success	beyond	a	certain	position	within	a	company,	simply	because	of	their	gender.How	stereotypes	and	gender	bias	impact	the	recruitment	processSome	stereotypes	may	seem	more	harmful	than	others,	but	they	all	contribute	in	one	way	or
another	to	gender	inequality.	Stereotypes	have	an	impact	on	who	gets	hired,	who	gets	a	raise,	who	gets	promoted	ultimately,	who	gets	to	run	the	entire	company.The	language	you	use	as	an	organization	can	also	contribute	to	reinforcing	certain	stereotypes.	When	used	in	a	job	advert,	certain	terms	may	unintentionally	uphold	gender-normative
stereotypes	about	who	you	expect	to	see	in	leadership	positions.	Usually,	its	a	cisgender	male.Eliminating	gender	inequalityEliminating	biased	language	in	the	workplace	can	be	an	important	stepping	stone	toward	fostering	greater	inclusion.There	are	specific	ways	to	achieve	this,	for	example:Ensuring	gender-neutral	language	is	used	across	all
processes,	replacing	terms	like	maternity	leave	with	parental	leave	to	avoid	gender	bias.Appointing	hiring	managers	from	diverse	backgrounds.	Having	longer	shortlists.	Studies	show	that	a	larger	pool	of	candidates	creates	more	gender	diversity	and	pushes	managers	to	think	beyond	stereotypes.Creating	a	more	inclusive	workspace	is	a	collective
effort.	It	takes	time.	However,	if	done	correctly,	it	can	help	create	a	more	inclusive	workplace	where	everyone	feels	welcome,	regardless	of	their	gender.Generally	gender	inequality	refers	to	the	unequal	treatment	or	perceptions	of	individuals	based	on	their	gender.	It	arises	from	differences	in	socially	constructed	gender	roles.	The	United	Nations	and
WHO	defines	gender	equality	is	the	absence	of	discrimination	on	the	basis	of	a	persons	sex	in	opportunities,	the	allocation	of	resources	and	benefits,	or	access	to	services.Gender	equity	refers	to	the	fairness	and	justice	in	the	distribution	of	benefits	and	responsibilities	between	women	and	men.	The	concept	recognizes	that	women	and	men	have
different	needs	and	power,	and	that	these	differences	should	be	identified	and	addressed	in	a	manner	that	rectifies	the	imbalance	between	the	sexes.	SEE:	Equity	Vs	Equality:	Understanding	The	DifferenceDespite	these	gains,	many	challenges	remain:	discriminatory	laws	and	social	norms	remain	pervasive,	women	continue	to	be	underrepresented	at
all	levels	of	political	leadership,	and	1	in	5	women	and	girls	between	the	ages	of	15	and	49	report	experiencing	physical	or	sexual	violence	by	an	intimate	partner	within	a	12-month	period.	A	United	Nations	Economic	and	Social	Council	(ECOSOC)	resolution	defines	gender	mainstreaming	as:	the	process	of	assessing	the	implications	for	women	and
men	of	any	planned	action,	including	legislation,	policies	or	programmes,	in	any	area	and	at	all	levels.	It	is	a	strategy	for	making	womens	as	well	as	mens	concerns	and	experiences	an	integral	dimension	in	the	design,	implementation,	monitoring	and	evaluation	of	policies	and	programmes	in	all	political,	economic	and	social	spheres,	such	that
inequality	between	men	and	women	is	not	perpetuated.	The	ultimate	goal	is	to	achieve	gender	equality.Mainstreaming	gender	is	both	a	technical	and	a	political	process	which	requires	shifts	in	organizational	cultures	and	ways	of	thinking,	as	well	as	in	the	goals,	structures	and	resource	allocations.	Mainstreaming	requires	changes	at	different	levels
within	institutions,	in	agenda	setting,	policy-making,	planning,	implementation	and	evaluation.	Instruments	for	the	mainstreaming	effort	include	new	staffing	and	budgeting	practices,	training	programmes,	policy	procedures	and	guidelines.	In	2009	the	WHO	headquarters	gender	web	site	added:If	health	care	systems	are	to	respond	adequately	to
problems	caused	by	gender	inequality,	it	is	not	enough	to	simply	add	in	a	gender	component	late	in	a	given	projects	development.	Research,	interventions,	health	system	reforms,	health	education,	health	outreach,	and	health	policies	and	programmes	must	consider	gender	from	the	beginning.Gender	is	thus	not	something	that	can	be	consigned	to
watchdogs	in	a	single	office,	since	no	one	office	can	possibly	involve	itself	in	all	phases	of	an	organizations	activities.	All	health	professionals	must	have	knowledge	and	awareness	of	the	ways	in	which	gender	affects	health,	so	that	they	may	address	gender	issues	wherever	appropriate	thus	rendering	their	work	more	effective.The	process	of	creating
this	knowledge	and	awareness	of	and	responsibility	for	gender	among	all	health	professionals	is	called	gender	mainstreaming.Gender	equality	is	not	only	a	fundamental	human	right,	but	a	necessary	foundation	for	a	peaceful,	prosperous	and	sustainable	world.There	has	been	progress	over	the	last	decades:	More	girls	are	going	to	school,	fewer	girls
are	forced	into	early	marriage,	more	women	are	serving	in	parliament	and	positions	of	leadership,	and	laws	are	being	reformed	to	advance	gender	equality.In	1979,	the	General	Assembly	adopted	the	Convention	on	the	Elimination	of	All	Forms	of	Discrimination	against	Women	(CEDAW),	which	is	often	described	as	an	International	Bill	of	Rights	for
Women.	In	its	30	articles,	the	Convention	explicitly	defines	discrimination	against	women	and	sets	up	an	agenda	for	national	action	to	end	such	discrimination.	The	Convention	targets	culture	and	tradition	as	influential	forces	shaping	gender	roles	and	family	relations,	and	it	is	the	first	human	rights	treaty	to	affirm	the	reproductive	rights	of
women.Five	years	after	the	Mexico	City	conference,	a	Second	World	Conference	on	Women	was	held	in	Copenhagen	in	1980.	The	resulting	Programme	of	Action	called	for	stronger	national	measures	to	ensure	womens	ownership	and	control	of	property,	as	well	as	improvements	in	womens	rights	with	respect	to	inheritance,	child	custody	and	loss	of
nationality.	Birth	of	Global	FeminismIn	1985,	the	World	Conference	to	Review	and	Appraise	the	Achievements	of	the	United	Nations	Decade	for	Women:	Equality,	Development	and	Peace,	was	held	in	Nairobi.	It	was	convened	at	a	time	when	the	movement	for	gender	equality	had	finally	gained	true	global	recognition,	and	15,000	representatives	of
non-governmental	organizations	(NGOs)	participated	in	a	parallel	NGO	Forum.The	event	was	described	by	many	as	the	birth	of	global	feminism.	Realizing	that	the	goals	of	the	Mexico	City	Conference	had	not	been	adequately	met,	the	157	participating	governments	adopted	the	Nairobi	Forward-looking	Strategies	to	the	Year	2000.	The	document
broke	new	ground	by	declaring	all	issues	to	be	womens	issues.	Beijing	Conference	on	WomenThe	Fourth	World	Conference	on	Women,	held	in	Beijing	in	1995,	went	a	step	further	than	the	Nairobi	Conference.	The	Beijing	Platform	for	Action	asserted	womens	rights	as	human	rights	and	committed	to	specific	actions	to	ensure	respect	for	those	rights.
Get	involved	with	UN	Womens	Generation	Equality	campaign	to	mark	the	25th	anniversary	of	the	Beijing	Declaration	and	Platform	for	Action.	Commission	on	the	Status	of	WomenThe	Commission	on	the	Status	of	Women	(CSW)	is	the	principal	global	intergovernmental	body	exclusively	dedicated	to	the	promotion	of	gender	equality	and	the
empowerment	of	women.	The	CSW	is	instrumental	in	promoting	womens	rights,	documenting	the	reality	of	womens	lives	throughout	the	world,	and	shaping	global	standards	on	gender	equality	and	the	empowerment	of	women.	An	Organization	for	womenOn	2	July	2010,	the	United	Nations	General	Assembly	unanimously	voted	to	create	a	single	UN
body	tasked	with	accelerating	progress	in	achieving	gender	equality	and	womens	empowerment.	The	new	UN	Entity	for	Gender	Equality	and	the	Empowerment	of	Women	or	UN	Women	merged	four	of	the	world	bodys	agencies	and	offices:	the	UN	Development	Fund	for	Women	(UNIFEM),	the	Division	for	the	Advancement	of	Women	(DAW),	the
Office	of	the	Special	Adviser	on	Gender	Issues,	and	the	UN	International	Research	and	Training	Institute	for	the	Advancement	of	Women.	Women	and	the	Sustainable	Development	GoalsGender	equalityThe	United	Nations	is	now	focusing	its	global	development	work	on	the	recently-developed	17	Sustainable	Development	Goals	(SDGs).Women	have	a
critical	role	to	play	in	all	of	the	SDGs,	with	many	targets	specifically	recognizing	womens	equality	and	empowerment	as	both	the	objective,	and	as	part	of	the	solution.Goal	5,	to	Achieve	gender	equality	and	empower	all	women	and	girls	is	known	as	the	stand-alone	gender	goal,	because	it	is	dedicated	to	achieving	these	ends.	Deep	legal	and	legislative
changes	are	needed	to	ensure	womens	rights	around	the	world.	While	a	record	143	countries	guaranteed	equality	between	men	and	women	in	their	Constitutions	by	2014,	another	52	had	not	taken	this	step.Stark	gender	disparities	remain	in	economic	and	political	realms.	While	there	has	been	some	progress	over	the	decades,	on	average	women	in
the	labour	market	still	earn	20	per	cent	less	than	men	globally.	As	of	2018,	only	24	per	cent	of	all	national	parliamentarians	were	female,	a	slow	rise	from	11.3	per	cent	in	1995.	Eliminating	Violence	Against	WomenThe	UN	system	continues	to	give	particular	attention	to	the	issue	of	violence	against	women.	The	1993	General	Assembly	Declaration	on
the	Elimination	of	Violence	against	Women	contained	a	clear	and	comprehensive	definition	of	violence	against	women	[and]	a	clear	statement	of	the	rights	to	be	applied	to	ensure	the	elimination	of	violence	against	women	in	all	its	forms.	It	represented	a	commitment	by	States	in	respect	of	their	responsibilities,	and	a	commitment	by	the	international
community	at	large	to	the	elimination	of	violence	against	women.Violence	against	women	is	a	pandemic	affecting	all	countries,	even	those	that	have	made	laudable	progress	in	other	areas.	Worldwide,	35	per	cent	of	women	have	experienced	either	physical	and/or	sexual	intimate	partner	violence	or	non-partner	sexual	violence.In	September	2017,	the
European	Union	and	the	United	Nations	joined	forces	to	launch	the	Spotlight	Initiative,	a	global,	multi-year	initiative	that	focuses	on	eliminating	all	forms	of	violence	against	women	and	girls.The	International	Day	for	the	Elimination	of	Violence	against	Women	is	observed	on	25	November.	Womens	Day	and	other	observancesInternational	Womens
Day	is	observed	annually	on	8	March.	International	Womens	Day	first	emerged	from	the	activities	of	labour	movements	at	the	turn	of	the	twentieth	century	in	North	America	and	across	Europe.	It	is	a	day,	observed	by	many	countries	around	the	world,	on	which	women	are	recognized	for	their	achievements	without	regard	to	divisions,	whether
national,	ethnic,	linguistic,	cultural,	economic	or	political.Besides	International	Womens	Day	and	the	International	Day	for	the	Elimination	of	Violence	against	Women,	the	UN	observes	other	international	days	dedicated	to	raising	awareness	of	different	aspects	of	the	struggle	for	gender	equality	and	women	empowerment.	On	February	6,	the
International	Day	of	Zero	Tolerance	to	Female	Genital	Mutilation	is	observed,	February	11	is	the	International	Day	of	Women	and	Girls	in	Science,	June	19	is	the	International	Day	for	the	Elimination	of	Sexual	Violence	in	Conflict,	June	23	is	International	Widows	Day,	October	11	is	the	International	Day	of	the	Girl	Child	and	on	October	15	the
International	Day	of	Rural	Women	is	observed.	In	todays	era	of	growing	awareness	around	the	importance	of	social	justice,	youve	probably	come	across	the	term	gender	inequity.	Gender	inequitys	definition	is	simple:	that	women	are	at	a	measurable	disadvantage	in	modern	society	on	the	basis	of	sex.	This	is	rooted	in	the	historical	oppression	of
women	stretching	back	to	the	dawn	of	civilization	in	most	cultures	but	its	effects	can	still	be	keenly	felt	today.	In	education,	the	workforce,	and	beyond,	women	across	the	globe	continue	to	face	challenges	that	male	counterparts	do	not	simply	for	being	female.In	this	article,	we	will	talk	a	little	more	about	gender	inequitys	definition,	its	impact	on
society,	and	ways	that	you	can	impact	change.	We	will	walk	you	through	a	few	examples	of	how	gender	inequity	continues	to	affect	women	and	girls	across	the	globe,	then	offer	solutions	for	how	you	can	impact	change	in	your	community	and	the	world.	Keep	reading	for	more	information!What	Does	Gender	Inequity	Mean?In	its	simplest	terms,	gender
inequity	can	be	defined	as	a	lack	of	fairness	or	justice	for	women.	This	most	often	rears	its	head	in	education	but	is	also	seen	in	every	sector	of	human	society	including	medicine	and	labor.	Though	closely	related,	gender	inequity	differs	from	gender	inequality	to	learn	more	about	the	difference	between	the	two	phenomena,	read	our	Equity	vs.
Equality	blog	post	for	additional	information.Examples	of	Gender	InequityWhile	gender	inequity	is	pervasive	particularly	in	nations	where	women	remain	highly	marginalized	and	at	high	risk	of	gender-based	crime	there	are	a	few	key	areas	where	women	across	the	world	are	most	vulnerable	to	inequity.	These	include	the	following:EducationGirls
across	the	world	have	dramatically	lower	education	levels	than	boys,	with	girls	being	over	twice	as	likely	to	miss	school	during	times	of	conflict.	Additionally,	the	majority	of	children	who	have	never	stepped	foot	in	a	classroom	are	overwhelmingly	female.Gender-based	violenceOne	out	of	every	three	girls	in	the	world	will	be	the	victim	of	sexual	or
physical	violence	in	their	lifetimes.	The	majority	of	these	crimes	are	inflicted	by	close	family	members	and	intimate	partners.	Examples	of	this	include	forced	marriage,	genital	mutilation,	rape,	forced	prostitution,	and	honor	killings.Forced	laborWith	over	150	million	children	living	in	forced	labor	across	the	world,	this	crime	against	humanity	affects	all
children	regardless	of	gender.	However,	while	boys	are	more	likely	to	work	under	hazardous	conditions	including	construction	sites	and	other	unsafe	workplaces	girls	are	far	more	likely	to	face	sexual	violence	and	slavery	at	the	hands	of	their	abusers.How	to	Fight	Gender	Inequity	in	Your	CommunityAre	you	ready	to	do	your	part	to	endear	gender
inequity?	You	can	take	action	by	donating	or	volunteering	with	United	Way	today.	Your	gift	will	go	directly	to	programs	that	will	create	a	measurable	impact	on	the	lives	of	the	women	and	girls	we	support	through	our	programs.	For	more	information,	contact	us	to	learn	more	about	how	you	can	help	make	a	difference.	What	is	Gender	Equality	and
Inequality?	Gender	inequality	is	a	global	phenomenon	that	has	been	present	in	most	societies	for	centuries.	Despite	the	passage	of	laws	and	other	attempts	to	eradicate	or	lessen	gender	inequality,	this	problem	still	persists	today	in	many	ways.	Gender	equity	is	like	a	pizza.	Imagine	that	you	and	your	friend	are	sharing	a	pizza,	but	your	friend	is	getting
all	the	big	slices	with	lots	of	toppings,	while	you	are	only	getting	the	smaller	ones	with	less	toppings.	This	is	not	fair,	right?	Gender	equity	means	that	everyone	should	have	an	equal	share	of	the	pizza,	with	the	same	amount	of	toppings	on	each	slice.	Gender	equity	is	also	like	a	race.	Imagine	that	you	and	your	friends	are	racing	to	the	finish	line.	But
some	of	your	friends	have	a	head	start,	while	others	are	starting	from	farther	back.	This	is	not	fair	either.	Gender	equity	means	that	everyone	starts	at	the	same	line,	with	the	same	opportunities	to	reach	the	finish	line.	Gender	equity	is	also	like	a	classroom.	Imagine	that	your	teacher	is	calling	on	some	students	more	often	than	others,	even	if	everyone
has	something	important	to	say.	This	is	not	fair	either.	Gender	equity	means	that	everyone	should	have	an	equal	chance	to	speak	up	and	be	heard,	regardless	of	their	gender.	This	article	will	provide	an	overview	of	the	history	of	gender	equality	in	our	society,	what	it	means	for	women	to	be	considered	equal	with	men,	and	how	we	can	stop	gender
inequality	through	education.	Gender	refers	to	the	different	roles	that	men	and	women	currently	play	in	society.	These	roles	are	often	dictated	by	societal	norms,	which	can	be	difficult	to	change	given	their	long	history	of	existing.	According	to	The	World	Economic	Forum,	gender	inequality	is	a	result	of	unequal	treatment	or	consideration	of	persons
based	on	their	actual	or	perceived	sex,	and	it	has	a	large	impact	on	both	sexes	throughout	the	world.	Gender	inequality	occurs	when	one	group	of	people,	typically	people	who	were	born	as	a	woman	or	associate	themselves	with	femininity,	are	treated	as	inferior	beings	based	on	the	fact	that	theyre	not	considered	to	be	strictly	male.	This	can	occur	in
many	different	ways:	the	pay	gap,	the	glass	ceiling	and	various	other	barriers	all	contribute	to	a	world	where	women	and	men	arent	given	an	equal	chance.	Its	important	for	us	to	realize	that	regardless	of	what	we	consider	equality	to	mean,	each	individual	identifies	with	these	values	differently.	The	following	quote	provides	insight	into	this	thought:
The	problem	with	gender	equality	is	that	too	many	women	have	such	low	self-esteem	that	they	think	theyre	happy	being	treated	marginally	better	than	they	were	in	the	past,	but	thats	not	nearly	good	enough.	And	most	men	are	still	programmed	with	a	very	limited	definition	of	what	it	means	for	women	to	be	equal.	Gender	inequality	has	significantly
shaped	the	lives	of	women	throughout	history.	This	is	especially	evident	in	developing	countries	where	women	are	often	seen	as	subservient	beings	who	do	not	have	the	right	to	education	or	property	ownership.	In	these	societies,	their	primary	role	is	reproduction,	and	they	are	often	forced	into	situations	where	they	can	become	victims	of	abuse.
These	factors	have	contributed	directly	to	furthering	the	gender	equality	problem	globally.	Its	evident	that	reaching	full	equality	will	require	significant	work	on	behalf	of	individuals	across	all	cultures	and	societies.	Donate	&	Support	our	DEI	mission	The	first	step	towards	achieving	this	goal	is	to	better	understand	the	root	of	the	problem,	and	what	it
means	for	women	to	be	considered	equal	with	men.	Education	is	a	key	factor	when	it	comes	to	stopping	gender	inequality.	Students	should	learn	about	these	problems	from	a	young	age	because	this	will	prevent	the	problem	from	becoming	a	greater	issue	in	the	future.	By	providing	better	education	to	women,	we	can	allow	them	to	achieve	their
potential	and	increase	their	chances	of	being	successful	in	society.	By	learning	about	this	topic	and	understanding	what	it	means	for	women	to	be	considered	equal	with	men,	were	able	to	take	an	important	step	forward.	We	should	all	try	our	best	to	combat	gender	inequality	whenever	possible	because	this	will	create	a	better	future	for	everyone	.
Gender	equality	is	about	ensuring	that	women	are	not	treated	as	inferior	beings	to	men.	This	means	that	women	should	have	the	same	access,	rights	and	opportunities	as	their	male	counterparts.	Its	essential	for	both	sexes	because	it	has	many	positive	ramifications	on	the	individual	level,	society	at	large,	business	world,	political	scenario	and	world
peace	efforts.	When	women	are	treated	as	unequal	beings,	theyre	limited	to	low-paying	jobs	with	little	responsibility	and	less	control	over	what	happens	in	their	lives.	They	dont	have	an	opportunity	to	achieve	their	potential	or	make	decisions	for	themselves	because	someone	else	got	there	first	and	blocked	them	from	the	path	they	wanted	to	take.	And
when	you	consider	that	half	of	the	population	consists	of	women	who	could	be	contributing	so	much	more	if	given	the	chance,	it	becomes	clear	that	the	whole	world	suffers	from	lesser	minds.	Women	get	to	be	in	control	of	their	own	lives	and	make	decisions	for	themselves.	The	birth	rate	rises	because	women	take	more	responsibility	over	family
planning	and	want	to	plan	out	parenthood	instead	of	having	babies	at	random	(and	raising	them	without	a	father).	This	means	that	children	will	grow	up	with	better	chances	for	success	because	theyre	raised	by	two	devoted	parents	who	read	more	books	and	provide	a	stimulating	environment	full	of	learning	opportunities.	It	also	reduces	poverty	levels
since	families	have	fewer	kids	when	they	can	afford	to	do	so.	Women	become	happier	with	themselves	which	makes	them	more	confident	and	gives	them	higher	self-esteem,	as	well	as	increasing	their	charm.	Women	gain	respect	and	admiration	from	the	people	around	them,	which	makes	them	more	likely	to	get	hired	for	a	better	job	or	promotion.
This	leads	to	more	success	and	recognition	of	their	abilities	on	the	business	level	and	society	at	large.	With	women	holding	higher	roles	in	different	fields	(like	government),	we	get	better	world	leaders	that	know	what	needs	to	be	done	in	order	to	get	the	planet	back	on	track.	When	women	are	treated	equally,	men	benefit	from	a	better	work
environment	where	theyre	not	judged	by	their	gender	but	by	their	output	and	contributions.	It	also	means	that	guys	gain	respect	for	doing	house	chores	and	taking	care	of	the	children	when	mom	is	at	work.	Women	become	more	open	about	their	preferences	instead	of	hiding	it	and	pretending	like	theyre	not	interested	in	other	things.	This	means	that
we	would	get	to	hear	and	learn	more	about	preferences	which	can	lead	to	better	understanding	between	males	and	females,	as	well	as	finding	the	right	partner	who	actually	fits	your	needs.	Because	its	your	mom,	sister	or	wife	whos	suffering	from	this	kind	of	discrimination	every	day.	Because	it	could	easily	happen	to	you	as	well.	And	because	its
everyones	problem.	Women	are	often	oppressed	in	society,	which	means	that	theyre	not	given	the	same	opportunities	as	men	are.	There	are	many	ways	to	illustrate	this	point,	but	one	of	them	is	through	statistics	about	the	number	of	CEOs	in	different	countries	and	how	many	of	them	are	women.	For	example,	in	Saudi	Arabia,	there	has	never	been	a
female	CEO	leading	a	company.	There	are	many	countries	where	the	number	of	female	CEOs	is	incredibly	low,	and	thats	definitely	something	we	should	change	if	we	want	to	achieve	true	equality.	Plenty:	poorer	health,	lower	pay	and	fewer	opportunities.	This	is	not	a	problem	that	only	affects	women:	gender	inequality	has	effects	on	everyone	in
society	and	its	crucial	that	we	take	steps	to	make	sure	everyone	lives	equally.	The	first	step	towards	achieving	this	goal	is	to	better	understand	the	root	of	the	problem,	and	what	it	means	for	women	to	be	considered	equal	with	men.	There	are	many	different	factors	that	contribute	to	gender	inequality	in	the	workplace,	but	one	of	these	key	factors	is
womans	lack	of	opportunity	for	higher	education.	The	more	education	a	girl	has,	the	better	her	job	situation	will	be.	When	women	have	fewer	opportunities	for	high-level	jobs	compared	to	men,	its	inevitable	that	theyll	get	paid	less.	Gender	equality	in	the	workplace	means	equal	wages	for	equal	work.	Another	factor	that	contributes	to	gender
inequality	in	the	workplace	is	stereotypes	about	womens	capabilities.	Society	has	many	preconceptions	about	how	certain	jobs	should	be	done,	and	if	a	woman	wants	to	break	into	or	change	that	job	field	she	will	be	met	with	much	opposition	because	society	often	thinks	that	women	cant	do	that	job.	An	example	of	this	would	be	the	assumption	that
women	who	work	in	engineering	and	technology	fields	are	met	with	opposition,	and	theyre	actually	quite	rare	in	comparison	to	the	number	of	men	who	work	in	these	jobs	(Engineering	and	Technology	Jobs).	Having	a	society	full	of	preconceived	ideas	about	what	women	should	or	shouldnt	do	starts	a	chain	reaction	in	the	workforce	that	leads	to
gender	inequality.	There	are	many	more	factors	that	contribute	to	gender	inequality	in	the	workplace,	but	it	all	comes	back	to	societys	stereotyping	and	preconceived	ideas	about	womens	capabilities	and	societal	roles.	The	best	way	to	overcome	these	stereotypes	is	just	by	showing	that	women	can	do	anything	men	can	do,	and	that	they	should	be
viewed	as	equals.	Many	people	think	that	gender	equality	means	women	want	to	dominate	men	in	the	workforce,	but	this	isnt	the	case.	What	women	really	need	is	equal	opportunity	with	men	so	theres	no	discrimination	against	their	gender	anymore.	It	will	take	several	generations	for	these	stereotypes	about	womens	capabilities	to	dissolve,	but	once
that	happens	there	will	be	much	more	gender	equality	in	the	workplace.	To	create	gender	equality	in	the	workplace,	people	first	need	to	acknowledge	all	of	the	different	factors	which	cause	it	to	exist.	Its	important	to	understand	how	these	factors	contribute	to	inequality	before	anyone	can	try	and	change	them.	Once	everyone	understands	what
causes	gender	inequality	at	work,	they	can	promote	more	equality	through	education,	allowing	women	have	access	to	the	same	opportunities	as	men,	and	encouraging	stereotyping	of	women	is	lessened.	If	everyone	works	towards	these	goals,	one	day	there	will	be	no	more	gender	inequality	in	the	workplace.	As	companies	work	towards	eradicating
gender	inequality,	they	need	to	encourage	a	system	where	women	and	men	feel	comfortable	working	together.	This	can	be	achieved	through	educational	seminars	about	the	importance	of	equality	for	everyone.	In	addition,	its	important	that	both	sexes	have	similar	opportunities	in	regards	to	salaries	and	raises	for	achieving	high	quality	work.	These
factors	will	help	define	what	being	equal	means,	with	women	having	just	as	much	of	a	chance	as	men	when	it	comes	to	succeeding	in	their	career	field.	The	culture	of	each	family	unit	is	rapidly	changing,	but	the	traditional	role	of	women	in	home	and	society	still	remains.	The	family	plays	a	key	factor	in	setting	the	standards	for	what	men	and	women
will	expect	from	one	another	during	their	lifetime.	In	most	cases,	before	a	boy	grows	up,	he	learns	to	have	certain	expectations	from	the	opposite	sex	based	on	how	his	parents	relate	with	each	other.	For	example,	most	men	assume	that	women	are	supposed	to	raise	children	and	keep	the	house	clean	while	theyre	out	working.	Without	realizing	it,	this
mentality	is	passed	on	from	fathers	to	sons	and	is	carried	with	them	into	adulthood.	As	a	result,	many	women	feel	like	they	dont	have	any	real	choice	in	regards	to	their	career	and	family,	and	that	theyre	only	meant	to	stay	at	home.	Equality	means	giving	everyone	an	equal	opportunity	to	develop	their	personality	and	contribute	to	the	society.	The	core
issue	is,	that	women	are	under-represented	in	government,	business,	education,	science.	The	lack	of	female	role	models	has	discouraged	many	aspiring	young	females	from	pursuing	careers	outside	of	traditional	womens	professions	(teaching,	nursing).	Equality	also	helps	men	because	theyre	able	to	achieve	more	without	always	having	the	pressure	of
being	the	breadwinner	and	saving	enough	money	so	they	can	start	a	family.	By	achieving	equality,	we	could	have	happier	homes	where	both	parents	can	participate	equally	in	child	development	and	household	duties	while	still	having	time	for	themselves	and	each	other.	When	this	happens	there	would	be	no	reason	why	you	wouldnt	want	to	become	a
mom	because	it	would	be	a	genuine	choice,	not	a	requirement.	One	half	of	humanity	is	being	held	down	by	no	other	than	themselves.	Women	have	been	conditioned	to	believe	that	theyre	going	to	be	more	successful	being	mothers	and	getting	married	as	opposed	to	working	hard	in	school	and	taking	an	active	part	in	politics.	In	some	countries	women
are	still	forced	into	marriages	because	its	their	only	path	to	security	and	happiness.	Its	time	for	this	trend	to	stop	because	men	can	choose	from	both	options	without	having	one	taken	away	from	them.	We	all	need	choices	but	women	arent	given	a	fair	chance	at	achieving	them	the	way	things	stand	now.	Some	people	might	say	that	men	dont	even	want
it	because	theyre	happier	to	stay	at	home	and	not	fight	for	equal	rights.	Maybe	this	is	true	for	some	men	but	theres	no	way	of	knowing	that	without	offering	them	a	fair	chance	to	prove	themselves	otherwise.	When	we	consider	the	human	potential,	everyone	has	an	equal	right	to	make	their	dreams	come	true	because	we	all	deserve	it.	As	individuals
and	as	members	of	society,	the	full	realization	of	the	potential	within	women	and	girls	is	critical,	both	in	itself	and	more	broadly	because	it	unleashes	womens	contribution	to	our	common	humanity.	When	companies	are	formed,	they	have	limited	funding	which	means	they	only	hire	the	best	people	to	perform	specific	functions.	Women	are	extremely
important	even	though	most	are	unable	to	see	beyond	traditional	roles.	For	instance,	how	would	you	explain	the	lack	of	women	in	technology	companies?	Why	dont	we	have	more	female	programmers?	Some	might	say	because	men	are	better	equipped	for	this	type	of	work	but	thats	not	what	Im	asking	here.	Hiring	practices	need	to	change	so	that
everyone	has	an	equal	chance	to	prove	themselves	regardless	of	gender	or	race	because	it	takes	all	kinds	depending	on	who	the	project	is	geared	at.	If	we	were	to	implement	policies	that	would	promote	a	culture	where	its	okay	for	men	and	women	to	hold	the	same	jobs,	it	might	encourage	innovation	because	all	qualified	people	would	have	a	chance
to	apply	their	skills	instead	of	only	a	minority	from	certain	demographics.	In	families	where	mothers	are	present	but	theyre	forced	into	traditional	roles,	kids	suffer	from	lack	of	attention	and	care.	In	many	developing	countries	child	marriage	is	still	legal	which	means	young	girls	are	pulled	out	of	school	early	so	they	can	be	married	off	for	security.	If
these	girls	had	been	allowed	to	continue	going	to	school,	they	would	have	much	better	chances	in	life	as	opposed	to	being	stuck	in	pre-arranged	marriages	with	older	men.	This	is	a	form	of	gender	inequality	and	we	need	to	put	an	end	to	it	because	it	doesnt	benefit	anyone	in	the	long	run.	When	men	and	women	are	given	the	same	opportunities,	more
of	them	get	married	out	of	choice	rather	than	obligation	which	also	helps	kids	avoid	early	exposure	to	domestic	violence.	Many	children	grow	up	without	their	fathers	and	its	more	likely	for	this	trend	to	continue	when	more	women	arent	in	positions	that	give	them	power	in	society.	We	need	policies	in	place	that	would	actually	encourage	men	to	stick
around	in	case	theyre	needed	because	it	benefits	everyone	when	families	are	stable.	There	are	some	actions	that	can	be	taken	by	both	men	and	women	in	order	to	try	and	counter	the	effects	of	gender	inequality.	Heres	a	list	of	ideas	on	how	men	and	women	can	work	together	to	make	sure	everyone	is	respected	equally:	Both	Men	and	Women	should
ensure	that	they	treat	each	other	with	respect	regardless	of	what	theyre	wearing.Instead	of	always	asking	for	a	Womens	Opinion,	try	to	make	sure	both	men	and	women	are	involved	in	the	discussion.	When	speaking	about	Women	at	work	or	in	public,	make	sure	to	use	words	that	dont	objectify	them	as	sex	objects.	Treat	them	as	equals	instead	of
third-rate	citizens.	Men	should	take	the	time	to	listen	when	women	speak	and	not	interrupt	them.	Men	should	also	remember	that	because	women	are	typically	seen	as	submissive,	it	doesnt	mean	they	need	to	do	everything	that	their	man	tells	them.	Women	should	make	sure	to	not	act	like	victims	or	assume	that	somebody	is	trying	to	simply	use	them
for	their	bodies	instead,	women	should	be	more	confident	and	show	that	they	can	do	everything	the	man	at	their	side	is	doing.	Make	sure	to	avoid	using	words	such	as	babe	or	any	other	term	of	endearment	because	it	shows	a	lack	of	respect	for	the	person	youre	speaking	to.	Instead	try:	Hey	Friend!	or	simply	use	their	name.	If	a	woman	is	much	more
capable	than	their	male	colleague,	make	sure	to	acknowledge	this	and	give	them	the	same	amount	of	opportunities	as	you	would	if	they	were	just	as	capable	as	the	man	around	them.	Its	time	to	put	gender	equality	into	practice,	and	this	starts	with	each	family	unit.	Unfortunately,	many	people	are	still	holding	onto	old-fashioned	ideals	where	women
stay	at	home	while	the	men	work.	The	best	way	to	change	this	mindset	is	by	showing	young	boys	how	their	mothers	have	equally	important	jobs	just	like	their	fathers	do.	This	model	of	equality	will	help	boys	see	women	as	their	equals,	instead	of	more	of	a	servant.	Next,	its	important	to	change	the	way	people	talk	about	women.	Men	need	to	stop
having	conversations	that	discriminate	against	females	or	putting	them	down	in	any	manner.	As	long	as	men	continue	to	believe	that	women	are	inferior	beings,	its	impossible	for	society	to	achieve	gender	equality.	Finally,	everyone	needs	to	be	responsible	about	how	they	use	language	when	talking	about	women.	It	doesnt	matter	if	these
conversations	are	light-hearted;	if	theyre	disrespectful	in	any	manner,	it	will	lead	to	people	thinking	that	women	are	inferior.	When	society	works	together	to	change	the	way	we	think	about	gender	equality,	everyone	can	benefit	from	living	a	life	where	both	sexes	are	treated	equally	and	respected	for	doing	their	part.	This	means	that	women	will	be
given	more	opportunities	to	prove	themselves	in	society,	and	theyll	be	paid	the	same	amount	as	men.	In	addition,	both	sexes	will	enjoy	a	mutual	understanding	of	how	to	interact	with	one	another	in	a	positive	way.	Gender	equality	is	important	because	it	allows	everyone	to	pursue	their	own	happiness,	and	achieve	their	full	potential	as	a	human	being.
In	our	society,	women	are	often	held	back	from	reaching	their	full	potential	because	of	inequality	that	was	socially	constructed	many	years	ago.	This	idea	of	gender	equality	must	be	kept	moving	forward	into	the	future	where	men	and	women	alike	are	given	a	chance	to	be	equal	and	create	a	society	for	everyone.	Resolving	gender	inequality	will	result
in	happier,	more	fulfilled	individuals	as	well	as	a	better	world	for	everyone.	Were	not	asking	you	to	believe	that	women	are	superior	beings	to	men;	we	just	think	that	they	should	be	given	the	same	opportunities	and	granted	the	same	rights	as	their	male	counterparts.	Theres	still	a	lot	of	work	to	do	before	we	can	say	weve	achieved	gender	equality.	Its
about	time	that	both	sexes	are	treated	equally.	And	remember,	gender	inequality	has	many	negative	ramifications	on	both	sexes	so	its	not	just	a	moral	issue	of	treating	others	as	you	want	to	be	treated;	its	also	an	economical	and	political	issue	because	everyone	suffers	for	the	lack	of	change.	If	were	going	to	solve	some	of	the	worlds	biggest	problems,
such	as	climate	change	or	global	economy	issues,	we	need	to	treat	women	as	equal	human	beings	who	deserve	the	same	opportunities	as	men	so	they	can	step	up	and	help	us	take	on	those	challenges.	When	you	consider	the	benefits	of	achieving	gender	equality,	youll	realize	that	its	a	moral	issue	as	well.	Letting	women	be	in	control	of	their	own	lives
and	make	decisions	for	themselves	will	lift	a	lot	of	weight	off	their	shoulders	and	give	them	more	time	to	figure	out	what	they	want	from	life	instead	of	being	forced	into	societal	norms.	In	order	to	achieve	a	better	world	for	everyone,	we	need	to	start	with	a	single	step.	We	believe	the	first	move	should	be	supporting	womens	rights	and	creating	an
environment	where	women	are	treated	as	equals	who	can	achieve	anything	they	put	their	minds	into.	The	culture	of	each	individual	household	needs	to	change	first.	If	a	woman	expects	to	be	treated	as	a	partner	instead	of	a	servant,	a	man	needs	to	replace	the	traditional	husband	role	with	a	new	form	of	equality	between	them.	It	might	take	time	for
the	men	to	adjust,	but	it	will	be	beneficial	for	them	in	the	long	run.	If	women	are	able	to	achieve	what	they	want,	theres	no	reason	why	men	cant	do	the	same;	both	sexes	should	have	an	equal	opportunity	to	make	their	own	choices	and	live	their	lives	freely.	Articles	on	Gender	Equality	Diversity	Social	Gender	Equality	Articles	curates	and	updates	their
collection	of	gender	quality	Articles	every	day.	Gender	equity	is	like	a	pizza.	Imagine	that	you	and	your	friend	are	sharing	a	pizza,	but	your	friend	is	getting	all	the	big	slices	with	lots	of	toppings,	while	you	are	only	getting	the	smaller	ones	with	less	toppings.	This	is	not	fair,	right?	Gender	equity	means	that	everyone	should	have	an	equal	share	of	the
pizza,	with	the	same	amount	of	toppings	on	each	slice.	Gender	equity	is	also	like	a	race.	Imagine	that	you	and	your	friends	are	racing	to	the	finish	line.	But	some	of	your	friends	have	a	head	start,	while	others	are	starting	from	farther	back.	This	is	not	fair	either.	Gender	equity	means	that	everyone	starts	at	the	same	line,	with	the	same	opportunities	to
reach	the	finish	line.	Gender	equity	is	also	like	a	classroom.	Imagine	that	your	teacher	is	calling	on	some	students	more	often	than	others,	even	if	everyone	has	something	important	to	say.	This	is	not	fair	either.	Gender	equity	means	that	everyone	should	have	an	equal	chance	to	speak	up	and	be	heard,	regardless	of	their	gender.	Quality	Freshness
SUMMARY	Idea	and	situation	that	women	and	men	are	not	treated	as	equalPart	of	a	series	onFeminismHistoryFeminist	historyWomen's	historyAmericanBritishCanadianGermanWavesFirstSecondThirdFourthTimelinesWomen's	suffrageMuslim	countriesUSOther	women's	rightsWomen's	suffrage	by
countryAustriaAustraliaCanadaColombiaIndiaJapanKuwaitLiechtensteinNew	ZealandSpainSecond	RepublicFrancoistSwitzerlandUnited	KingdomCayman	IslandsWalesUnited	StatesstatesIntersectional	variantsFatLesbianLesbian	of	colorRadical	lesbianismSeparatistSex-positiveTransfeminismPostgenderismVegetarian
ecofeminismSocialistAnarchistQueerJineologyMarxistCritical	theoryStandpointMaterialistEcofeministPostcolonialGlobalTransnationalXenofeminismJineolojiMulticulturalAfricana	womanismBlackHip	hopLesbianRatchetChicanaLesbianIndigenousNative	AmericanMultiracialRomaniWomanismOther	variantsAnti-
abortionConservativeEquityFemonationalismLiberalMaternalPostfeminismReactionaryStateCarceralImperialEmbeddedGender-critical	or	trans-exclusionaryVictimWhiteReligious	variantsAtheistBuddhistChristianMormonNewWomanistAsianNeopaganDianic	WiccaReclaimingEcofeministHinduIslamicJewishOrthodoxSikhMovements	and	ideologies4B
movementWhite	Feather	CampaignAnalyticalAnti-fascistAnti-pornographyCyberHCINetworkedXenoDifferenceCulturalNeoEcofeminismEugenicIndividualistLiberalEqualitySocialLaborLibertarianLipstickStilettoPost-structuralPostmodernRadicalPolitical	lesbianismSeparatistTechnofeminismWomen's	liberationConceptsAntinaturalismChoice
feminismCognitive	laborComplementarianismLiteratureChildren's	literatureDiversity	(politics)Diversity,	equity,	and	inclusionEffects	on	societyEqualityFemale	educationFemale	genital	mutilationFemicideFemonationalismFeminism	in	cultureFeminist	movementAfrican-American	women's	suffrage	movementArt	movementIn	hip	hopFeminist
stripperFormal	equalityGender	equalityGender	quotaGirl	powerHonor	killingIdeal	womanhoodInvisible	laborInternalized	sexismInternational	Girl's	Day	and	Women's	DayLanguage	reformFeminist	capitalismGender-blindLikeability	trapMale	privilegeMatriarchal	religionMediaMen	in	feminismMisogynyTransOedipus	complexOpposition	to	feminismPro-
feminismProtofeminismPurplewashingRacismReproductive	justiceSex	workers'	rightsSexual	harassmentSexual	objectificationSubstantive	equalityToxic	masculinityTransmisogynyTriple	oppressionViolence	against	womenWar	on	womenWomen's	empowermentWomen-only	spaceWomen's	healthWomen's	rightsWomen	in	the	workforceOutlooksAbortion-
rightsBicycling	and	feminismBodily	integrityCriticism	of	marriageViews	on	BDSMViews	on	pornographyViews	on	prostitutionViews	on	sexual	orientationViews	on	sexualityViews	on	transgender	topicsReproductive	rightsSexual	and	reproductive	health	and	rightsSCUM	ManifestoTheoryFeminist	methodGender	studiesGender
mainstreamingGynocentrismKyriarchyMale	gazeMatriarchyWomen's	studiesMen's	studiesPatriarchycriture	fminineAreas	of	studyAnthropologyArchaeologyArchitectureArtArt	criticismLiterary	criticismFilm	theoryScience	fictionBiologyComposition	studiesCriminologyPathways	perspectiveEconomicsFDPAGeographyInternational
relationsConstructivismLegal	theoryPedagogyPhilosophyAestheticsEmpiricismEpistemologyEthicsJustice	ethicsExistentialismMetaphysicssciencePolitical	ecologyPolitical	theoryPornographyPsychologyTherapyRevisionist	mythologySex	warsSexologySociologyTechnoscienceTheologywomanist	theologyBy	continent/countryAfricaDemocratic	Republic	of
the	CongoEgyptEthiopiaGhanaMaliNigeriaSenegalSouth	AfricaAlbaniaAustraliaBangladeshCanadaChinaDenmarkFinlandFranceGermanyGreeceHong	KongIndiaIndonesiaIranIraqRepublic	of	IrelandIsraelItalyJapanLatin	AmericaArgentinaBrazilChileHaitiHondurasMexicoParaguayTrinidad	and	TobagoLebanonMalaysiaNepalNetherlandsNew
ZealandNorthern	CyprusNorwayPakistanPhilippinesPolandRussiaSaudi	ArabiaSouth	KoreaSwedenSyriaTaiwanThailandTurkeyVietnamUkraineUnited	KingdomUnited	StatesHistory	of	womenLists	and	categoriesListsArticlesFeministsby	nationalityLiteratureAmerican	feminist	literatureFeminist	comic	booksFeminist	songsConservative
feminismsEcofeminist	authorsFeminist	art	criticsFeminist	economistsFeminist	philosophersFeminist	poetsFeminist	rhetoriciansJewish	feministsMuslim	feministsFeminist	partiesSuffragists	and	suffragettesWomen's	rights	activistsWomen's	studies	journalsWomen's	suffrage	organizationsCategoriesWomen's	rights	by	countryFeminists	by	nationality
Feminism	portalvtePart	of	a	series	onMasculismMovementsFathers'	rights	movementIntactivismHimToo	movementMen's	movementMythopoetic	men's	movementMen's	liberation	movementMen's	rights	movementTopics	and	issuesTopicsSex	differences	in	humansHuman	male	sexualityGender	equalityMisandryHegemonic
masculinityEffeminacyGender	rolesMachismoGender	neutralityMen	in	feminism(Pro-feminismAnti-feminism)IssuesDiscrimination	against	menViolence	against	menMale	expendabilityCircumcision	controversies(Genital	mutilationForced	circumcision)Rape(Prison	rapeFalse	accusation	of	rapeRape	of	males)Domestic	violence	(against	men)Violence
against	LGBT	people(HomophobiaGayphobiaGay	bashingTransphobia)ConscriptionReproductive	rightsPaternal	rights	and	abortionNo-fault	divorceSperm	theftReverse	sexismToxic	masculinityBy	countryMen's	rightsIndiaFathers'	rightsAustraliaItalyUnited	KingdomUnited	StatesLists	and	categoriesIndex	of	masculism	topicsMasculismMasculistsMen's
movementMen's	organizationsSee	alsoInternational	Men's	DayMinister	for	MenMovemberMen's	studiesvtePart	of	a	series	onSex	differences	in	humansBiologySexual	differentiationdisordersIn	researchPhysiologyDimorphismScientific	measuresMedicine	and	healthAutoimmunityLife	expectancyHealth	survival	paradoxsuicideMental
disordersautismdepressionschizophreniasubstance	abuseStroke	careNeuroscience	and	psychologyCognitionCopingEmotional	expressionAggressionEmotional	intelligenceEmpathyGender	empathy	gapIntelligenceMemoryNarcissismNeurosexismSexualityage	disparity	in	relationshipsattractiondesirefantasyjealousySociology	and
societyCrimeEducationin	mathematics	and	readingin	the	U.S.Gender	inequalityGreater	male	expendabilityGreater	male	variabilityLeadershipReligionSocial	capitalSocial	supportSociolinguisticsGender-equality	paradoxvteGender	inequality	is	the	social	phenomenon	in	which	people	are	not	treated	equally	on	the	basis	of	gender.	This	inequality	can	be
caused	by	gender	discrimination	or	sexism.	The	treatment	may	arise	from	distinctions	regarding	biology,	psychology,	or	cultural	norms	prevalent	in	the	society.	Some	of	these	distinctions	are	empirically	grounded,	while	others	appear	to	be	social	constructs.	While	current	policies	around	the	world	cause	inequality	among	individuals,	it	is	women	who
are	most	affected.	Gender	inequality	weakens	women	in	many	areas	such	as	health,	education,	and	business	life.[1]	Studies	show	the	different	experiences	of	genders	across	many	domains	including	education,	life	expectancy,	personality,	interests,	family	life,	careers,	and	political	affiliation.	Gender	inequality	is	experienced	differently	across	different
cultures.Main	article:	Sex	differences	in	humansNatural	differences	exist	between	the	sexes	based	on	biological	and	anatomic	factors,	mostly	differing	reproductive	roles.	These	biological	differences	include	chromosomes	and	hormonal	differences.[2]	There	is	a	natural	difference	also	in	the	relative	physical	strengths	(on	average)	of	the	sexes,	both	in
the	lower	body	and	more	pronouncedly	in	the	upper-body.Men,	on	average,	are	taller,	which	provides	both	advantages	and	disadvantages.[3]	Women,	on	average,	live	significantly	longer	than	men,[4]	though	it	is	not	clear	to	what	extent	this	is	a	biological	difference	see	Life	expectancy.	Men	have	larger	lung	volumes	and	more	circulating	blood	cells
and	clotting	factors,	while	women	have	more	circulating	white	blood	cells	and	produce	antibodies	faster.[5]	Differences	such	as	these	are	hypothesized	to	be	an	adaptation	allowing	for	sexual	specialization.[6]Prenatal	hormone	exposure	influences	the	extent	to	which	a	person	exhibits	typical	masculine	or	feminine	traits.[7][8]	Negligible	differences
between	males	and	females	exist	in	general	intelligence.[9]	Women	are	significantly	less	likely	to	take	risks	than	men.[10]	Men	are	also	more	likely	than	women	to	be	aggressive,	a	trait	influenced	by	prenatal	and	possibly	current	androgen	exposure.[11][12]	It	has	been	theorized	that	these	differences	combined	with	physical	differences	are	an
adaptation	representing	sexual	division	of	labour.[6]	A	second	theory	proposes	sex	differences	in	intergroup	aggression	represent	adaptations	in	male	aggression	to	allow	for	territory,	resource	and	mate	acquisition.[5]	Females	are	(on	average)	more	empathetic	than	males,	though	this	does	not	mean	that	any	given	woman	is	more	empathetic	than	any
given	man.[13]	Men	have	an	increased	visuospatial	and	verbal	memory	over	women.	One	study	by	three	psychologists,	Daniel	Voyer,	Susan	D.	Voyer,	and	Jean	Saint-Aubin	examined	visuospatial	working	memory	differences	in	different	sexes.	They	found	that	men	outperformed	women	when	tested	on	the	basis	of	visuospatial	working	memory	tasks.
[14]	These	changes	are	influenced	by	the	male	sex	hormone	testosterone,	which	increases	visuospatial	memory	in	both	genders	when	administered.[15]	While	studies	about	the	increase	of	these	abilities	that	result	from	testosterone	production	differ	throughout	age	groups	and	genders,	one	study	found	that	high	circulating	levels	in	testosterone	in
men	decreased	males	visuospatial	performance	while	in	females	it	increased	their	performance.[16]From	birth,	males	and	females	are	socialized	differently,	and	experience	different	environments	throughout	their	lives.	Due	to	societal	influence,	gender	often	greatly	influences	many	major	characteristics	in	life;	such	as	personality.[17]	Males	and
females	are	led	on	different	paths	due	to	the	influences	of	gender	role	expectations	and	gender	role	stereotypes	often	before	they	are	able	to	choose	for	themselves.	For	instance,	in	Western	societies,	the	colour	blue	and	the	colour	pink	are	commonly	associated	with	boys	and	girls	respectively	(though	this	was	not	so	before	the	20th	century).	Boys	are
often	given	toys	that	are	associated	with	traditional	masculine	roles,	such	as	machines	and	trucks.	Girls	are	often	given	toys	related	to	traditional	feminine	roles,	such	as	dolls,	dresses,	and	dollhouses.	These	influences	by	parents	or	other	adult	figures	in	the	child's	life	encourage	them	to	fit	into	these	roles.[18]	This	tends	to	affect	personality,	career
paths,	or	relationships.	Throughout	life,	males	and	females	are	seen	as	two	very	different	species	who	have	very	different	personalities	and	should	stay	on	separate	paths.[19]Researcher	Janet	Hyde	found	that,	although	much	research	has	traditionally	focused	on	the	differences	between	the	genders,	they	are	actually	more	alike	than	different,	which	is
a	position	proposed	by	the	gender	similarities	hypothesis.[20]Female	labor	force	participation	rate,	ages	15-64	(World	Bank/ILO,	2019)Main	article:	Gender	pay	gap	Across	the	board,	a	number	of	industries	are	stratified	across	the	genders.	This	is	the	result	of	a	variety	of	factors.	These	include	differences	in	education	choices,	preferred	job	and
industry,	work	experience,	number	of	hours	worked,	and	breaks	in	employment	(such	as	for	bearing	and	raising	children).	Men	also	typically	go	into	higher	paid	and	higher	risk	jobs	when	compared	to	women.	These	factors	result	in	60%	to	75%	difference	between	men's	and	women's	average	aggregate	wages	or	salaries,	depending	on	the	source.
Various	explanations	for	the	remaining	25%	to	40%	have	been	suggested,	including	women's	lower	willingness	and	ability	to	negotiate	salary	and	sexual	discrimination.[21][22][23]	According	to	the	European	Commission	direct	discrimination	only	explains	a	small	part	of	gender	wage	differences.[24][25]	According	to	the	International	Labour
Organisation,	women	continue	to	be	paid	around	20%	less	than	males	worldwide.[26][27]On	average,	women	represented	37.8%	of	all	agricultural	workers	in	2021;	this	share	is	above	50%	in	22	countries,	most	of	them	in	Africa.	Women	and	men	working	in	agriculture	might	have	different	employment	status.	Generally,	the	women	employed	in
agriculture	are	more	likely	to	be	engaged	as	contributing	family	workers	whereas	men	are	more	likely	to	be	engaged	on	their	own	account	as	workers	generating	an	income.	In	addition,	women	often	spend	more	time	than	men	on	activities	such	as	food	processing	and	food	preparation	for	the	household,	child	and	elder	care,	water	and	fuel	collection
and	other	unpaid	household	duties.[28]In	the	United	States,	the	average	female's	unadjusted	annual	salary	has	been	cited	as	78%	of	that	of	the	average	male.[29]	However,	multiple	studies	from	OECD,	AAUW,	and	the	US	Department	of	Labor	have	found	that	pay	rates	between	males	and	females	varied	by	56.6%	or,	females	earning	94	cents	to	every
dollar	earned	by	their	male	counterparts,	when	wages	were	adjusted	to	different	individual	choices	made	by	male	and	female	workers	in	college	major,	occupation,	working	hours,	and	maternal/parental	leave.[30]	The	remaining	6%	of	the	gap	has	been	speculated	to	originate	from	deficiency	in	salary	negotiating	skills	and	sexual	discrimination.[30]
[31][32][33]Human	capital	theories	refer	to	the	education,	knowledge,	training,	experience,	or	skill	of	a	person	which	makes	them	potentially	valuable	to	an	employer.	This	has	historically	been	understood	as	a	cause	of	the	gendered	wage	gap	but	is	no	longer	a	predominant	cause	as	women	and	men	in	certain	occupations	tend	to	have	similar
education	levels	or	other	credentials.	Even	when	such	characteristics	of	jobs	and	workers	are	controlled	for,	the	presence	of	women	within	a	certain	occupation	leads	to	lower	wages.	This	earnings	discrimination	is	considered	to	be	a	part	of	pollution	theory.	This	theory	suggests	that	jobs	which	are	predominated	by	women	offer	lower	wages	than	do
jobs	simply	because	of	the	presence	of	women	within	the	occupation.	Gender	discrimination	propels	the	notion	that	as	a	field	or	job	becomes	more	predominated	by	women,	it	becomes	less	prestigious,	turning	away	men	and	people	who	are	discriminatory	towards	other	genders.[34]	The	entering	of	women	into	specific	occupations	that	have	higher
rates	of	gender	discrimination	suggests	that	less	competent	workers	have	begun	to	be	hired	or	that	the	occupation	is	becoming	deskilled.	Men	who	are	discriminatory	towards	other	genders	are	reluctant	to	enter	female-dominated	occupations	because	of	this	and	similarly	resist	the	entrance	of	women	into	male-dominated	occupations.[35]	One
Gender	Segregation	in	Occupations	study	in	Singapore	by	journalist	Jessica	Pan,	found	that	men	abandoned	formerly	all-male	professions	in	droves	after	womens	participation	reach	tipping	points,	fearing	the	social	stigma	and	wage	penalties	associated	with	belonging	to	feminine	occupations.	Femininity	in	a	job	or	field	is	a	threat	to	individuals	who
discriminate	solely	based	on	gender.[36]	Gender	discrimination	in	the	workplace	is	still	present	today	in	many	places	of	the	world,	which	can	be	attributed	to	occupational	segregation.	Occupational	segregation	occurs	when	groups	of	people	are	distributed	across	occupations	according	to	ascribed	characteristics;	in	this	case,	gender.[37]
Occupational	gender	segregation	can	be	understood	[who?]	to	contain	two	components	or	dimensions;	horizontal	segregation	and	vertical	segregation.	With	horizontal	segregation,	occupational	sex	segregation	occurs	as	men	and	women	are	thought	to	possess	different	physical,	emotional,	and	mental	capabilities.	With	vertical	segregation,
occupational	sex	segregation	occurs	as	occupations	are	stratified	according	to	the	power,	authority,	income,	and	prestige	associated	with	the	occupation	and	women	and	other	genders	are	excluded	from	holding	such	jobs.[35]	Occupational	segregation	is	found	to	slow	economic	growth	and	drive	down	wages.	Women	and	other	genders	who	are
pushed	into	lower	paid	occupations	add	to	the	risk	of	ensuring	family	economic	security.[38]As	women	entered	the	workforce	in	larger	numbers	since	the	1960s,	occupations	have	become	segregated	based	on	the	amount	of	femininity	or	masculinity	presupposed	to	be	associated	with	each	occupation.[citation	needed]	Census	data	suggests	that	while
some	occupations	have	become	more	gender	integrated	(mail	carriers,	bartenders,	bus	drivers,	and	real	estate	agents),	occupations	including	teachers,	nurses,	secretaries,	and	librarians	have	become	female-dominated	while	occupations	including	architects,	electrical	engineers,	and	airplane	pilots	remain	predominantly	male	in	composition.[39]
Based	on	the	census	data,	women	occupy	the	service	sector	jobs	at	higher	rates	than	men.	Women's	over-representation	in	service	sector	jobs,	as	opposed	to	jobs	that	require	managerial	work	acts	as	a	reinforcement	of	women	and	men	into	traditional	gender	roles	that	causes	gender	inequality.[40]	According	to	the	World	Bank's	2021	FINDEX
database,	there	is	a	$1.7	trillion	funding	gap	for	formal,	women-owned	micro,	small,	and	medium-sized	enterprises	globally,	and	more	than	68%	of	small	women-owned	firms	have	insufficient	or	no	access	to	financial	services.[41][26]Median	weekly	earnings	of	full-time	wage	and	salary	workers,	by	sex,	race,	and	ethnicity,	U.S.,	2009.[42]"The	gender
wage	gap	is	an	indicator	of	women's	earnings	compared	with	men's.	It	is	figured	by	dividing	the	average	annual	earnings	for	women	by	the	average	annual	earnings	for	men."	(Higgins	et	al.,	2014)	Scholars	disagree	about	how	much	of	the	male-female	wage	gap	depends	on	factors	such	as	experience,	education,	occupation,	and	other	job-relevant
characteristics.	Sociologist	Douglas	Massey	found	that	41%	remains	unexplained,[35]	while	CONSAD	analysts	found	that	these	factors	explain	between	65.1	and	76.4	percent	of	the	raw	wage	gap.[43]	CONSAD	also	noted	that	other	factors	such	as	benefits	and	overtime	explain	"additional	portions	of	the	raw	gender	wage	gap".The	glass	ceiling	effect
is	also	considered	a	possible	contributor	to	the	gender	wage	gap	or	income	disparity.	This	effect	suggests	that	gender	provides	significant	disadvantages	towards	the	top	of	job	hierarchies	which	become	worse	as	a	person's	career	goes	on.	The	term	glass	ceiling	implies	that	invisible	or	artificial	barriers	exist	which	prevent	women	from	advancing
within	their	jobs	or	receiving	promotions.	These	barriers	exist	in	spite	of	the	achievements	or	qualifications	of	the	women	and	still	exist	when	other	characteristics	that	are	job-relevant	such	as	experience,	education,	and	abilities	are	controlled	for.	The	inequality	effects	of	the	glass	ceiling	are	more	prevalent	within	higher-powered	or	higher	income
occupations,	with	fewer	women	holding	these	types	of	occupations.	The	glass	ceiling	effect	also	indicates	the	limited	chances	of	women	for	income	raises	and	promotion	or	advancement	to	more	prestigious	positions	or	jobs.	As	women	are	prevented	by	these	artificial	barriers,	from	either	receiving	job	promotions	or	income	raises,	the	effects	of	the
inequality	of	the	glass	ceiling	increase	over	the	course	of	a	woman's	career.[44]Statistical	discrimination	is	also	cited	as	a	cause	for	income	disparities	and	gendered	inequality	in	the	workplace.	Statistical	discrimination	indicates	the	likelihood	of	employers	to	deny	women	access	to	certain	occupational	tracks	because	women	are	more	likely	than	men
to	leave	their	job	or	the	labor	force	when	they	become	married	or	pregnant.	Women	are	instead	given	positions	that	dead-end	or	jobs	that	have	very	little	mobility.[45]In	developing	countries	such	as	the	Dominican	Republic,	female	entrepreneurs	are	statistically	more	prone	to	failure	in	business.	In	the	event	of	a	business	failure	women	often	return	to
their	domestic	lifestyle	despite	the	absence	of	income.	On	the	other	hand,	men	tend	to	search	for	other	employment	as	the	household	is	not	a	priority.[46]The	gender	earnings	ratio	suggests	that	there	has	been	an	increase	in	women's	earnings	comparative	to	men.	Men's	plateau	in	earnings	began	after	the	1970s,	allowing	for	the	increase	in	women's
wages	to	close	the	ratio	between	incomes.	Despite	the	smaller	ratio	between	men	and	women's	wages,	disparity	still	exists.	Census[47]	data	suggests	that	women's	earnings	are	71	percent	of	men's	earnings	in	1999.[39]The	gendered	wage	gap	varies	in	its	width	among	different	races.	Whites	comparatively	have	the	greatest	wage	gap	between	the
genders.	With	whites,	women	earn	78%	of	the	wages	that	white	men	do.	With	African	Americans,	women	earn	90%	of	the	wages	that	African	American	men	do.	A	survey	conducted	in	2024	by	the	European	Investment	Bank	revealed	that	72%	of	banks	in	sub-Saharan	Africa	have	implemented	a	gender	strategy,	and	an	additional	17%	plan	to	introduce
one,	showing	an	example	of	aiming	for	gender	balance	in	the	region.[48]	For	more	context,	38%	of	banks	indicated	that	loans	for	female-led	businesses	tend	to	be	smaller	than	those	for	male-led	businesses.	There	are	some	exceptions	where	women	earn	more	than	men:	According	to	a	survey	on	gender	pay	inequality	by	the	International	Trade	Union
Confederation,	female	workers	in	the	Gulf	state	of	Bahrain	earn	40	percent	more	than	male	workers.[49]In	2014,	a	report	by	the	International	Labor	Organization	(ILO)	reveals	the	wage	gap	between	Cambodian	women	factory	workers	and	other	male	counterparts.	There	was	a	US$25	monthly	pay	difference,	suggesting	that	women	have	a	much
lower	power	and	being	devalued	not	only	at	home	but	also	in	the	workplace.[50]Women	have	established	firms	at	a	somewhat	greater	average	rate	than	males	in	recent	years,	but	female	businesses	continue	to	confront	financial	challenges	and	have	a	harder	time	gaining	access	to	external	financing.	[51][26]	Women	account	for	25%	of	all	new
business	owners	and	directors.	At	the	same	time,	women	are	the	major	carers	for	their	families,	as	well	as	the	holders	of	household	purchasing	power.	[52][53]	Women	therefore	start	more	enterprises	than	males,	yet	68%	of	them	need	finance.[26]The	gender	gap	has	narrowed	to	various	degrees	since	the	mid-1960s.	Where	some	5%	of	first-year
students	in	professional	programs	were	female	in	1965,	by	1985	this	number	had	jumped	to	40%	in	law	and	medicine,	and	over	30%	in	dentistry	and	business	school.[54]	Before	the	highly	effective	birth	control	pill	was	available,	women	planning	professional	careers,	which	required	a	long-term,	expensive	commitment,	had	to	"pay	the	penalty	of
abstinence	or	cope	with	considerable	uncertainty	regarding	pregnancy".[55]	This	control	over	their	reproductive	decisions	allowed	women	to	more	easily	make	long-term	decisions	about	their	education	and	professional	opportunities.	Women	are	highly	underrepresented	on	boards	of	directors	and	in	senior	positions	in	the	private	sector.[56]	Gender
inequality	in	professional	education	is	a	global	issue.	Robet	Meyers	and	Amy	Griffin	studied	the	under-representation	of	female	international	students	in	higher	education.	In	2019,	on	43.6%	of	international	students	in	the	United	States	were	women.[57]	The	disparity	is	even	greater	in	the	STEM	field.Additionally,	with	reliable	birth	control,	young	men
and	women	had	more	reason	to	delay	marriage.	This	meant	that	the	marriage	market	available	to	any	women	who	"delay[ed]	marriage	to	pursue	a	career...	would	not	be	as	depleted.	Thus	the	Pill	could	have	influenced	women's	careers,	college	majors,	professional	degrees,	and	the	age	at	marriage."[58]Studies	on	sexism	in	science	and	technology
fields	have	produced	conflicting	results.	Moss-Racusin	et	al.	found	that	science	faculty	of	both	sexes	rated	a	male	applicant	as	significantly	more	competent	and	hireable	than	an	identical	female	applicant.	These	participants	also	selected	a	higher	starting	salary	and	offered	more	career	mentoring	to	the	male	applicant.[59]	Williams	and	Ceci,	however,
found	that	science	and	technology	faculty	of	both	sexes	"preferred	female	applicants	2:1	over	identically	qualified	males	with	matching	lifestyles"	for	tenure-track	positions.[60]	Studies	show	parents	are	more	likely	to	expect	their	sons,	rather	than	their	daughters,	to	work	in	a	science,	technology,	engineering	or	mathematics	field	even	when	their	15-
year-old	boys	and	girls	perform	at	the	same	level	in	mathematics.[61]	There	are	more	men	than	women	trained	as	dentists,	this	trend	has	been	changing.[62]A	survey	by	the	U.K.	Office	for	National	Statistics	in	2016	showed	that	in	the	health	sector	56%	of	roles	are	held	by	women,	while	in	teaching	it	is	68%.[63]	However	equality	is	less	evident	in
other	areas;	only	30%	of	M.P.s	are	women	and	only	32%	of	finance	and	investment	analysts.	In	the	natural	and	social	sciences	43%	of	employees	are	women,	and	in	the	environmental	sector	42%.[64]In	an	article	by	MacNell	et	al.	(2014),	researchers	used	an	online	course	and	falsified	the	names	of	assistant	teachers	to	make	students	believe	they	had
either	a	female	or	a	male	teaching	assistant.	At	the	end	of	the	semester,	they	had	the	students	complete	a	course	evaluation.	Regardless	of	whether	the	teaching	assistant	was	actually	male	or	female,	assistants	who	were	perceived	as	female	received	lower	course	evaluations	overall	with	distinctly	lower	ratings	in	areas	of	promptness,	praise,	fairness,
and	professionalism.[65]In	an	article	titled	"Gender	Differences	in	Education,	Career	Choices	and	Labor	Market	Outcomes	on	a	Sample	of	OECD	Countries",	the	researchers	focused	their	work	on	how	both	men	and	women	differ	from	their	studies,	their	focuses,	and	their	objectives	within	their	work.	Women	are	seen	to	have	higher	chances	to	choose
the	humanities	and	health	fields	while	decreasing	their	opportunities	in	the	sciences	and	social	sciences	fields.	This	indicates	that	there	is	a	larger	impact	on	men's	decisions	about	fields	of	study.[citation	needed]A	2010	study	conducted	by	David	R.	Hekman	and	colleagues	found	that	customers,	who	viewed	videos	featuring	a	black	male,	a	white
female,	or	a	white	male	actor	playing	the	role	of	an	employee	helping	a	customer,	were	19	percent	more	satisfied	with	the	white	male	employee's	performance.[66][67][68][69][70]This	discrepancy	with	race	can	be	found	as	early	as	1947,	when	Kenneth	Clark	conducted	a	study	in	which	black	children	were	asked	to	choose	between	white	and	black
dolls.	White	male	dolls	were	the	ones	children	preferred	to	play	with.[71][72]Gender	inequalities	still	exist	as	social	problems	and	are	still	growing	in	places.[73][74]	In	2008,	recently	qualified	female	doctors	in	New	York	State	had	a	starting	salary	$16,819	less	than	their	male	counterparts.	An	increase	compared	to	the	$3,600	difference	of	1999.	The
pay	discrepancy	could	not	be	explained	by	specialty	choice,	practice	setting,	work	hours,	or	other	characteristics.	Nonetheless,	some	potentially	significant	factors	like	family	or	marital	status	were	not	evaluated.[75]	A	case	study	carried	out	on	Swedish	medical	doctors	showed	that	the	gender	wage	gap	among	physicians	was	greater	in	2007	than	in
1975.[76]Wage	discrimination	is	when	an	employer	pays	different	wages	to	two	seemingly	similar	employees,	usually	on	the	basis	of	gender	or	race.	Kampelmann	and	Rycx	(2016)	explain	two	different	explanations	for	the	differences	observed	in	wages.[77]	They	explain	that	employer	tastes	and	preferences	for	foreign	workers	and/or	customers	can
translate	into	having	a	lower	demand	for	them	as	a	whole	and	as	a	result	offering	them	lower	wages,	as	well	as	the	differences	in	career	dynamics,	whereas,	if	there	is	large	differences	between	immigrant	workers	and	"native"	workers,	it	could	lead	to	wage	discrimination	for	immigrant	workers.[77]	Within	the	discrimination	of	domestic	to	foreign
workers	there	is	also	discrimination	among	foreign	workers	based	on	gender.[77]	Female	migrant	workers	are	faced	with	a	"triple-discrimination".[78]	This	"triple-discrimination"	states	that	women	foreign	workers	are	more	at	risk	to	experience	discrimination	because	they	are	women,	unprotected	workers,	and	migrant	workers.[78]Gender	roles	are
heavily	influenced	by	biology,	with	male-female	play	styles	correlating	with	sex	hormones,[79]	sexual	orientation,	aggressive	traits,[80]	and	pain.[81]	Furthermore,	females	with	congenital	adrenal	hyperplasia	demonstrate	increased	masculinity[82]	and	it	has	been	shown	that	rhesus	macaque	children	exhibit	preferences	for	stereotypically	male	and
female	toys.[83]Gender	inequality	in	relationships	has	been	growing	over	the	years	but	for	the	majority	of	relationships,	the	power	lies	with	the	male.[84]	Even	now	men	and	women	present	themselves	as	divided	along	gender	lines.	A	study	done	by	Szymanowicz	and	Furnham,	looked	at	the	cultural	stereotypes	of	intelligence	in	men	and	women,



showing	the	gender	inequality	in	self-presentation.[85]	This	study	showed	that	females	thought	if	they	revealed	their	intelligence	to	a	potential	partner,	then	it	would	diminish	their	chance	with	him.	Men	however	would	much	more	readily	discuss	their	own	intelligence	with	a	potential	partner.	Also,	women	are	aware	of	people's	negative	reactions	to
IQ,	so	they	limit	its	disclosure	to	only	trusted	friends.	Females	would	disclose	IQ	more	often	than	men	with	the	expectation	that	a	real	true	friend	would	respond	in	a	positive	way.	Intelligence	continues	to	be	viewed	as	a	more	masculine	trait,	than	feminine	trait.	The	article	suggested	that	men	might	think	women	with	a	high	IQ	would	lack	traits	that
were	desirable	in	a	mate	such	as	warmth,	nurturance,	sensitivity,	or	kindness.	Another	discovery	was	that	females	thought	that	friends	should	be	told	about	one's	IQ	more	so	than	males.	However,	males	expressed	doubts	about	the	test's	reliability	and	the	importance	of	IQ	in	real	life	more	so	than	women.	The	inequality	is	highlighted	when	a	couple
starts	to	decide	who	is	in	charge	of	family	issues	and	who	is	primarily	responsible	for	earning	income.	For	example,	in	Londa	Schiebinger's	book,	"Has	Feminism	Changed	Science?",	she	claims	that	"Married	men	with	families	on	average	earn	more	money,	live	longer	and	happier,	and	progress	faster	in	their	careers",	while	"for	a	working	woman,	a
family	is	a	liability,	extra	baggage	threatening	to	drag	down	her	career."[86]	Furthermore,	statistics	had	shown	that	"only	17	percent	of	the	women	who	are	full	professors	of	engineering	have	children,	while	82	percent	of	the	men	do."[86]Despite	the	increase	in	women	in	the	labor	force	since	the	mid-1900s,	traditional	gender	roles	are	still	prevalent
in	American	society.	Many	women	are	expected	to	put	their	educational	and	career	goals	on	hold	in	order	to	raise	a	family,	while	their	husbands	become	primary	breadwinners.	However,	some	women	choose	to	work	and	also	fulfill	a	perceived	gender	role	of	cleaning	the	house	and	caring	for	children.	Despite	the	fact	that	certain	households	might
divide	chores	more	evenly,	there	is	evidence	supporting	the	issue	that	women	have	continued	being	the	primary	care-giver	in	family	life	even	if	they	work	full-time	jobs.	This	evidence	suggests	that	women	who	work	outside	the	home	often	put	an	extra	18	hours	a	week	doing	household	or	childcare	related	chores	as	opposed	to	men	who	average	12
minutes	a	day	in	childcare	activities.[87]	One	study	by	van	Hooff	showed	that	modern	couples	do	not	necessarily	purposefully	divide	things	like	household	chores	along	gender	lines,	but	instead	may	rationalize	it	and	make	excuses.[84]	One	excuse	used	is	that	women	are	more	competent	at	household	chores	and	have	more	motivation	to	do	them,	and
some	say	the	jobs	men	have	are	much	more	demanding.In	The	Unsettling	of	America:	Culture	and	Agriculture,	Wendell	Berry	wrote	in	the	1970s	that	the	"home	became	a	place	for	the	husband	to	go	when	he	was	not	working...	it	was	the	place	where	the	wife	was	held	in	servitude."[88]	A	study	conducted	by	Sarah	F.	Berk,	called	"The	Gender
Factory",	researched	this	aspect	of	gender	inequality	as	well.	Berk	found	that	"household	labor	is	about	power".[89]	The	reason	the	spouse	performing	less	housework	is	not	the	spouse	in	power	is	simple;	they	have	more	free	time	than	their	counterpart;	therefore,	they	are	able	to	do	more	of	what	they	want	after	the	average	workday.Gender	roles
have	changed	drastically	over	the	past	few	decades.	In	a	study	assessing	changing	gender	roles	between	males	and	females	from	Human	Ecology	scholar,	Robin	Douhthitt,	date	from	1920-1966	was	recorded	which	surmised	that	women	spent	most	of	their	time	tending	the	home	and	family.	The	same	study	showed	that	as	women	begin	to	spend	less
time	in	the	house,	men	begin	to	take	on	the	role	of	the	caretaker	and	spend	more	time	with	children	as	compared	to	their	female	counterparts.	Douthitt	concludes	"The	Division	of	Labor	Within	the	Home:	Have	Gender	Roles	Changed?"	concluded	by	saying,	"(1)	men	do	not	spend	significantly	more	time	with	children	when	their	wives	are	employed
and	(2)	employed	women	spend	significantly	less	time	in	child	care	than	their	full-time	homemaker	counterparts	(3)	over	a	10-year	period	both	mothers	and	fathers	are	spending	more	total	time	with	children."[90]	Women	bear	a	disproportionate	burden	when	it	comes	to	unpaid	work.	In	the	Asia	and	Pacific	region,	women	spend	4.1	times	more	time	in
unpaid	work	than	men	do.[91]	Additionally,	looking	at	2019	data	by	the	OECD	(Organization	for	Economic	Co-operation	and	Development)	countries,	the	average	time	women	spent	in	unpaid	work	is	264	minutes	per	day	compared	to	men	who	spent	136	minutes	per	day.[92]	Although	men	spend	more	time	in	paid	work,	women	still	spend	more	time,	in
general,	doing	both	paid	and	unpaid	work.	The	numbers	are	482.5	minutes	per	day	for	women	and	454.4	minutes	per	day	for	men.[92]	These	statistics	show	us	that	there	is	a	double	burden	for	women.Gender	equality	started	to	drastically	change	in	America	when	women	gained	the	right	to	vote	in	1920.	Womens	rights	were	strengthened	after	this
milestone	including	the	flapper	which	symbolized	the	personal	freedom	trumpeted	by	the	emerging	mass	culture,	including	a	freer	approach	to	relationships	with	the	opposite	sex.	After	the	first	International	Womens	conference	in	1975,	women	had	more	avenues	to	advocate	for	their	rights	globally.	In	1995,	following	the	fourth	International	Womens
Conference	in	Beijing	China,	American	women	no	longer	needed	to	stop	their	activism	at	the	border	or	limit	it	to	one	gender.	They	were	now	part	of	a	truly	global	community.[93]	However,	gender	inequality	is	still	ongoing	today.	Some	examples	include	women	working	longer	hours	than	men,	women	suffering	from	education	inequality	throughout
the	world,	being	unable	to	express	themselves	freely,	and	being	underpaid	for	performing	the	same	as	men.[94]	In	a	study	about	how	to	best	achieve	gender	equality	by	political	scholars,	Kristen	Renwickrenwick	Monroe,	Jenny	Choi,	Emily	Howell,	Chloe	Lampros-Monroe,	Crystal	Trejo,	and	Valentina	Perez,	many	policies	are	recommended	as	to	best
reach	equity.	Some	of	these	policies	include	hiring	and	appointing	qualified	women	to	positions	of	power,	providing	mentoring	programs,	promoting	salary	equity	programs,	and	encouraging	and	helping	implement	a	shift	in	knowledge	about	different	cultures,	genders,	races,	and	sexualties.[95]One	survey	showed	that	men	rate	their	technological
skills	in	activities	such	as	basic	computer	functions	and	online	participatory	communication	higher	than	women.	However,	this	study	was	a	self-reporting	study,	where	men	evaluate	themselves	on	their	own	perceived	capabilities.	It	thus	is	not	data	based	on	actual	ability,	but	merely	perceived	ability,	as	participants'	ability	was	not	assessed.
Additionally,	this	study	is	inevitably	subject	to	the	significant	bias	associated	with	self-reported	data.[96]In	contrary	to	such	findings,	a	carefully	controlled	study	that	analyzed	data	sets	from	25	developing	countries	led	to	the	consistent	finding	that	the	reason	why	fewer	women	access	and	use	digital	technology	is	a	direct	result	of	their	unfavorable
conditions	and	ongoing	discrimination	with	respect	to	employment,	education	and	income.[97]	When	controlling	for	these	variables,	women	turn	out	to	be	more	active	users	of	digital	tools	than	men.	This	turns	the	alleged	digital	gender	divide	into	an	opportunity:	given	women's	affinity	for	information	and	communications	technology	(ICT),	and	given
that	digital	technologies	are	tools	that	can	improve	living	conditions,	ICT	represents	a	concrete	and	tangible	opportunity	to	tackle	longstanding	challenges	of	gender	inequalities	in	developing	countries,	including	access	to	employment,	income,	education	and	health	services.[98][99]Women	are	often	drastically	underrepresented	within	university
technology	and	ICT	focused	programs	while	being	over-represented	within	social	programs	and	humanities.	Although	data	has	shown	women	in	western	society	generally	outperform	men	in	higher	education,	the	labor	markets	of	women	often	provide	less	opportunity	and	lower	wages	than	that	of	men.	Gender	stereotypes	and	expectations	may	have
an	influence	on	the	under-representation	of	women	within	technology	and	ICT	focused	programs	and	careers.[98][99]	Females	are	also	underrepresented	in	science,	technology,	engineering,	and	mathematics	(STEM)	at	all	levels	of	society.	Fewer	females	are	completing	STEM	school	subjects,	graduating	with	STEM	degrees,	being	employed	as	STEM
professionals,	and	holding	senior	leadership	and	academic	positions	in	STEM.	The	gender	pay	gap,	family	role	expectations,	lack	of	visible	role	models	or	mentors,	discrimination	and	harassment,	and	bias	in	hiring	and	promotion	practices	exacerbate	this	problem.[100]Through	socialization,	women	may	feel	obligated	to	choose	programs	with
characteristics	that	emulate	gender	roles	and	stereotypes.	Studies	have	shown	domestic	expectations	may	also	lead	to	less	opportunities	in	professional	progression	within	the	technology	and	ICT	industry.	Workplace	practices	of	technology	industries	often	include	long,	demanding	hours	which	often	conflict	with	gendered	domestic	expectations.	This
conflict	leads	to	less	opportunity	and	women	opting	for	less	demanding	jobs.	Gendered	roles	and	expectations	may	cause	discriminatory	tendencies	during	the	hiring	process	in	which	employers	are	reluctant	to	hire	women	as	a	way	to	avoid	extra	costs	and	benefits.	Tech	employers'	reluctance	to	hire	women	result	in	placing	them	in	less	demanding
and	opportune	jobs,	situating	female	employees	in	lower	positions	that	are	difficult	to	advance	in.	The	lack	of	women	and	the	existence	of	gender	stereotypes	within	the	technology	industry	often	lead	to	discrimination	and	marginalization	of	women	by	colleagues	and	co-workers.	Women	often	feel	as	though	they	are	not	taken	seriously	or	feel	unheard.
Discrimination	and	gendered	expectations	often	prevent	or	create	difficulties	for	women	to	obtain	higher	positions	within	technology	companies.[98][99]This	section	is	an	excerpt	from	Energy	poverty	and	gender.[edit]Energy	poverty	is	defined	as	lacking	access	to	the	affordable	sustainable	energy	service.[101]	Geographically,	it	is	unevenly
distributed	in	developing	and	developed	countries.[102]	In	2019,	there	were	an	estimated	770	million	people	who	have	no	access	to	electricity,	with	approximately	95%	distributed	in	Asia	and	sub-Saharan	Africa.[103]In	developing	countries,	poor	women	and	girls	living	in	the	rural	areas	are	significantly	affected	by	energy	poverty,	because	they	are
usually	responsible	for	providing	the	primary	energy	for	households.[104]	In	developed	countries,	old	women	living	alone	are	mostly	affected	by	energy	poverty	due	to	the	low	income	and	high	cost	of	energy	service.[105]Even	though	energy	access	is	an	important	climate	change	adaptation	tool	especially	for	maintaining	health	(i.e.	access	to	air
conditioning,	information	etc.),	a	systematic	review	published	in	2019	found	that	research	does	not	account	for	these	effects	onto	vulnerable	populations	like	women.[106]Energy	poverty	has	a	disproportionate	impact	on	women.	Without	access	to	other	energy	sources,	13%	of	the	global	population	is	compelled	to	collect	wood	for	fuel.	Out	of	the
population,	women	and	girls	contribute	to	more	than	85%	of	the	work	involved	in	gathering	wood	for	fuel.[107][108][109]Many	countries	such	as	India,	Indonesia,	and	Egypt	have	laws	that	give	less	inheritance	of	the	ancestral	property	for	women	compared	to	men.[110][111]	According	to	Equality	now,	over	40%	of	countries	currently	have	at	least
one	constraint	on	womens	property	rights.[112]	Contrary	to	the	belief	that	gender	discrimination	in	property	rights	primarily	happens	in	non-Western	societies,	a	study	by	gender	studies	scholars	Marco	Casari	and	Maurizio	Lisciandra	explore	the	subject	in	Italy.	They	found	that	women	in	the	Alps	had	more	rights	on	collective	properties	in	the
medieval	period	than	in	the	modern	period,	an	indication	that	gender	discrimination	on	the	basis	of	property	inheritance	increased	over	time	in	some	areas	based	on	factors	which	include	economics	and	other	systems	that	were	in	place	at	the	time.[113]	This	discrimination	especially	affects	widowed	women	and	persons	of	other	genders	in	countries
that	have	harmful	laws	and	cultural	practices	set	in	place.	Advocating	for	womens	rights	to	property	and	property	inheritance	also	helps	climate	justice.	Psychologist	Martha	Merrow	writes	a	study	about	womens	property	rights	and	states	according	to	The	Committee	on	the	Elimination	of	Discrimination	Against	Women,	womens	rights	to	land	and
natural	resources	are	a	fundamental	human	right.	Emerging	evidence	from	Landesa	suggest	that	when	women	have	secure	land	rights,	efforts	to	tackle	climate	change	are	more	successful	and	responsibilities	and	benefits	associated	with	climate	change	response	programs	are	more	equitably	distributed.	Women	and	people	of	other	genders	play	an
important	role	in	environmental	management	and	decisions	but	are	often	excluded	from	access	to	the	things	they	need	to	be	able	to	continue	their	work.	Gender	equality	on	the	basis	of	property	inheritance	is	essential	to	preventing	more	discrimination	and	advancing	the	application	of	universal	climate	goals	throughout	the	world.[114]Globally	and	in
every	region,	the	prevalence	of	food	insecurity	is	higher	among	women	than	among	menGender	inequalities	often	stem	from	social	structures	that	have	institutionalized	conceptions	of	gender	differences.[citation	needed]Marginalization	occurs	on	an	individual	level	when	someone	feels	as	if	they	are	on	the	fringes	or	margins	of	their	respective
society.	This	is	a	social	process	and	displays	how	current	policies	in	place	can	affect	people.	For	example,	media	advertisements	display	young	girls	with	easy	bake	ovens	(promoting	being	a	housewife)	as	well	as	with	dolls	that	they	can	feed	and	change	the	diaper	of	(promoting	being	a	mother).Main	article:	Gender	stereotypesSee	also:
Category:Feminism	and	the	artsCultural	stereotypes,	which	can	dictate	specific	roles,	are	ingrained	in	both	men	and	women	and	these	stereotypes	are	a	possible	explanation	for	gender	inequality	and	the	resulting	gendered	wage	disparity.	Women	have	traditionally	been	viewed	as	being	caring	and	nurturing	and	are	designated	to	occupations	which
require	such	skills.[clarification	needed][citation	needed]	While	these	skills	are	culturally	valued,[clarification	needed]	they	were	typically	associated	with	domesticity,	so	occupations	requiring	these	same	skills	are	not	economically	valued.[citation	needed]	Men	have	traditionally	been	viewed	as	the	main	worker	in	the	home,	so	jobs	held	by	men	have
been	historically	economically	valued	and	occupations	predominated	by	men	continue	to	be	economically	valued	and	earn	higher	wages.[35][pageneeded]Gender	Stereotypes	influenced	greatly	by	gender	expectations,	different	expectations	on	gender	influence	how	people	determine	their	roles,	appearance,	behaviors,	etc.[115]	When	expectations	of
gender	roles	deeply	rooted	in	people's	mind,	people'	values	and	ideas	started	to	be	influenced	and	leading	to	situation	of	stereotypes,	which	actualize	their	ideas	into	actions	and	perform	different	standards	labeling	the	behaviors	of	people.	Gender	stereotypes	limit	opportunities	of	different	gender	when	their	performance	or	abilities	were
standardizing	according	to	their	gender-at-birth,	that	women	and	men	may	encounter	limitations	and	difficulties	when	challenging	the	society	through	performing	behaviors	that	their	gender	is	"not	supposed"	to	perform.	For	example,	men	may	receive	judgments	when	they	are	trying	to	stay	at	home	and	finish	housework	and	support	their	wives	to	go
out	and	work	instead,	as	men	are	expected	to	work	outside	to	earn	money	for	the	family.	The	traditional	concepts	of	gender	stereotypes	are	being	challenged	nowadays	in	different	societies	and	improvement	could	be	observed	that	men	could	also	be	responsible	for	housework,	and	women	could	also	be	a	construction	worker	in	some	societies.	It	is	still
a	long	process	when	traditional	concepts	and	values	have	deep-rooted	in	people's	mind,	that	higher	acceptance	towards	gender	roles	and	characteristics	is	homely	to	be	gradually	developed.Bonnie	Spanier	coined	the	term	hereditary	inequality.[116]	Her	opinion	is	that	some	scientific	publications	depict	human	fertilization	such	that	sperms	seem	to
actively	compete	for	the	"passive"	egg,	even	though	in	reality	it	is	complicated	(e.g.	the	egg	has	specific	active	membrane	proteins	that	select	sperm	etc.)See	also:	Social	determinants	of	mental	health,	Social	determinants	of	health	in	poverty,	and	Social	determinants	of	healthGender	inequality	can	further	be	understood	through	the	mechanisms	of
sexism.	Discrimination	takes	place	due	to	the	prejudiced	treatment	of	men	and	women	based	on	gender	alone.	Sexism	occurs	when	men	and	women	are	framed	within	two	dimensions	of	social	cognition.Discrimination	also	plays	out	with	networking	and	in	preferential	treatment	within	the	economic	market.	Men	typically	occupy	positions	of	power	in
society.	Due	to	socially	accepted	gender	roles	or	preference	to	other	men,	males	in	power	are	more	likely	to	hire	or	promote	other	men,	thus	discriminating	against	women.[35]Injustices	caused	by	climate	and	environmental	issues	are	a	leading	cause	of	gender	inequality	throughout	the	world.	Women	and	people	of	other	genders	are	most
vulnerable.Sociology	and	Anthropology	scholars	Timothy	W.	Collins,	Sara	E.	Grineski,	and	Danielle	X.	Morales	contributed	to	a	study	in	Houston,	Texas,	about	unequal	air	pollution	risks	to	people	of	different	genders	and	sexual	orientations.	They	state,	Women	are	often	physically	and	socially	relegated	to	some	of	the	most	toxic	residential	and
occupational	spaces	in	communities.	[117]	Environmental	Injustices	harm	women	in	many	ways.	Geography	and	environmental	studies	scholar	Miriam	Gay-Antaki	elaborates	on	this	claim,	saying,	Environmental	Injustices	are	damaging	to	womens	and	communities	ability	to	reproduce	their	own	culture	and	tradition	and	thus	their	ability	to	be	different
than	the	mainstream.	Environmental	injustices	do	not	only	damage	the	land,	but	they	equally	damage	the	bodies	on	that	land	because	there	is	a	direct	connection	between	the	two.	Gay-Antaki	also	states,	Women,	people	of	color,	and	queer	people	are	especially	vulnerable	in	areas	that	have	been	conquered	for	economic	pursuits.	The	areas	where
these	people	live	are	often	disrupted	for	economic	gain	and	promote	gender	violence.	Industries	causing	environmental	disasters	create	injustices	for	the	people	living	in	the	surrounding	areas	and	also	promote	gender	discrimination	and	inequality.	[118]The	United	States	has	some	of	the	best	environmental	laws	in	the	world:	on	the	surface,	the
history	of	U.S.	environmental	policy	is	one	of	sweeping	success	through	pivotal	regulation.[119]	However,	it	still	suffers	from	flaws	in	policy	which	prevent	it	from	achieving	environmental	justice,	and	the	United	States	experiences	environmental	injustice	at	high	rates.	Women,	people	of	other	genders,	people	of	color,	and	people	of	different
sexualities	are	especially	affected	by	environmental	injustices.	One	leading	cause	of	environmental	hazards	and	injustices	across	the	U.S.	are	landfills.	Landfills	emit	greenhouse	gas	emissions,	accumulate	toxins	in	human	and	natural	ecosystems,	and	contaminate	water.	Human	ecology	scholar	Clare	Cannon	conducted	a	study	about	the	negative
effects	of	landfills	on	vulnerable	communities	and	highlights	the	differences	between	how	it	affects	men	versus	women	and	other	genders.	Cannon	It	states,	Environmental	hazards	may	be	disproportionately	located	in	minority	neighborhoods	with	a	concentration	of	female-headed	households	since	institutionalized	racial	housing	discrimination
impedes	housing	choices,	restricts	residential	movement,	and	concentrates	poor	women	and	racial	minorities	to	neighborhoods	with	high	levels	of	environmental	hazard.	This	research	acknowledges	socioeconomic	factors	that	explain	discrimination	and	inequality	on	the	basis	of	gender.	Distribution	among	health	and	social	impacts	among	gender,	the
environment,	and	social	inequality	differ	because	of	inequality	due	to	environmental	injustice.	Industrial	plants	and	other	pollutants	in	the	environment	are	often	placed	and	emitted	near	communities	with	a	high	population	of	women	and	other	gender	identities,	as	they	are	more	likely	to	suffer	from	low	wages	and	live	in	vulnerable	communities.
[120]Environmental	injustice	resulting	from	gender	inequality	and	discrimination	is	a	worldwide	issue	that	is	faced	all	around	the	globe.	It	is	not	constant	to	one	area,	however	it	does	affect	vulnerable	and	impoverished	parts	of	the	world	where	women	and	people	who	identify	with	other	gender	identities	live.	Cannon	also	In	the	same	study	from
2020,discusses	worldwide	gender	inequality,	stating	that	The	relative	poverty	of	women	worldwide	also	creates	greater	barriers	in	the	face	of	environmental	hazards,	since	women	tend	to	experience	poorer	nutrition,	limited	health	care,	and,	in	the	case	of	single,	divorced,	and	widowed	women,	fewer	sources	of	social	support.Gender	studies	scholar,
Kadri	Aavik	conducted	a	gender	study	in	Estonia	comparing	mens	activities	to	womens,	and	In	a	study	from	2021	about	women	and	men	in	Estonia,	research	they	found	that	mens	daily	activities	pollute	the	environment	more	and	are	more	harmful	to	health.	Aavik	notes	that	intersectional	activism,	where	social	justice	and	environmentalism	combine,
is	necessary	to	combating	the	inequalities	seen	today.[121]Throughout	history,	colonization	of	Indigenous	peoples	and	lands	has	promoted	gender	inequality.	Many	Native	American	communities	in	Canada	and	what	is	now	the	United	States	first	operated	on	Matriarchal	systems	of	leadership.	Many	of	these	systems	approached	the	environment	much
differently	than	contemporary	patriarchal	systems.	According	to	Indigenous	scholars	Courtney	Defriend	and	Celeta	M.	Cook,	matriarchal	systems	of	leadership	practiced	by	Native	American	Nations	in	the	Pacific	Northwest	not	only	welcomes	women	in	leadership	roles,	but	also	are	rooted	in	a	deeper	concept	that	women	are	direct	reflections	of	the
climate,	land,	and	waters.	Defriend	and	Cook	also	state,	Many	First	Nations	used	matrilineal	systems	for	clan	membership,	with	men	marrying	into	a	womans	family.[122]	Gender	inequality	within	these	Native	Americancommunities	are	intertwined	with	the	negative	history	of	colonialism	and	exacerbate	issues	of	environmental	degradation	and
environmental	injustice	in	different	cultures,	their	gender	roles,	and	the	way	that	they	live.	However,	according	to	Indigenous	scholars	Margo	Greenwood,	Sarah	de	Leeuw,	Roberta	Stout,	Roseann	Larstone,	and	Julie	Sutherland,	Despite	violence,	injustice,	adversity,	and	inequities,	Indigenous	women	are	surviving,	thriving,	and	resurging.	They	are
asserting	their	matriarchal	power	and	wisdom.[123]See	also:	Sex	differences	in	crimeThe	examples	and	perspective	in	this	section	deal	primarily	with	the	United	States	and	do	not	represent	a	worldwide	view	of	the	subject.	You	may	improve	this	section,	discuss	the	issue	on	the	talk	page,	or	create	a	new	section,	as	appropriate.	(January	2023)	(Learn
how	and	when	to	remove	this	message)A	2008	study	of	three	US	district	courts	gave	some	explanations	for	gender	disparity	in	sentencing:	1)	thatwomen	are	sentenced	more	leniently	than	men	because	they	are	convicted	of	less	serious	crimes	and	have	less	serious	criminal	records	than	men;	that	judges	take	personal	factors	relating	to	defendants
(e.g.	family	responsibilities)	into	account;	2)	that	judges	exercise	chivalry	or	paternalism	towards	women	in	ways	that	discriminate	against	men;	and	3)	that	apparent	disparities	are	caused	by	the	intersection	of	other	factors,	such	as	race	(as	data	shows	it	is	only	white	women	rather	than	women	of	color	that	benefit	from	disparities).The	study
concluded	that	the	second	first	explanation	is	not	evidenced	in	their	data,	but	were	unable	to	confirm	the	other	two.[124]	Sonja	B.	Starr	conducted	a	study	in	the	US,	published	in	2012,	that	found	that	the	prison	sentences	that	men	serve	are	on	average	63%	longer	than	those	that	women	serve	when	controlling	for	arrest	offense	and	criminal	history.
[125]	Men's	rights	advocates	have	argued	that	men	being	over-represented	in	both	those	who	commit	murder	and	the	victims	of	murder	is	evidence	that	men	are	being	harmed	by	outmoded	cultural	attitudes.[126]	There	is	evidence	for	this	that	was	found	in	a	study	by	Henchel	and	Grant.	When	looking	at	97	different	cases	of	sexual	misconduct,	72	of
them	were	against	men,	and	25	against	women.	Of	those	cases,	less	than	half	of	the	female	cases	went	to	trial,	with	only	44%	of	those	ending	in	incarceration,	compared	to	55%	of	the	males	cases.	The	reasoning	for	this	inequal	sentencing	based	on	gender	was	explained	by	Martin	Horn,	director	of	the	New	York	State	Sentencing	Commission	and	a
professor	at	the	John	Jay	College	of	Criminal	Justice,	"Theres	a	general	societal	disposition	that	does	continue	to	treat	women	as	the	gentler	sex,	so	typically	the	threshold	for	sending	women	to	prison	is	higher,".	Sentencing	is	historically	based	on	traditional	gender	biases	and	perceived	notions	about	race	and	ethnicity.	While	sentences	should	be
decided	on	a	case	by	case	basis,	they	are	not	and	that	is	what	creates	this	sentencing	disparity.Men	are	63%	more	likely	to	be	given	longer	and	harsher	sentences.	Of	those	63%,	Black	males	sentences	are	around	13.4%	longer,	Hispanic	males	11.2%	than	White	men.	Similarly,	Hispanic	females	received	sentences	27.8%	longer,	and	other	non-white
females	received	sentences	about	10%	shorter.	The	likely	hood	of	receiving	probation	is	also	differentiated	based	on	race	and	gender.	According	to	the	United	States	Sentencing	Commission,	Black	males	were	23.4%	less	likely,	Hispanic	males	were	26.6%	less	likely	than	white	males	to	receive	a	probationary	sentencing.	Similar	trends	were	observed
for	women,	with	Black	and	Hispanic	females	less	likely	to	receive	a	probation	sentence	than	White	females	(11.2%	percent	less	likely	and	29.7%	less	likely,	respectively).The	gender	inequality	that	men	face	in	prison	carries	over	to	their	lives	after	incarceration	as	well.	A	major	reason	that	people	of	color	are	more	affected	by	having	a	criminal	record
is	because	of	the	imposing	financial	burdens	and	collateral	consequences	on	people	with	criminal	convictions,	and	the	diverting	of	public	resources	from	effective	interventions	to	promote	public	safety.	Employment	during	and	after	incarceration	pays	almost	nothing	and	afterwards	it	is	difficult	for	former	inmates	to	enter	the	workforce	with	their
record.	The	price	for	lawyers,	court	processings,	legal	fees,	etc	that	people	in	higher	tax	brackets	have	led	to	many	people	having	no	choice	but	to	go	to	prison	because	of	lack	of	funds	to	help	them	have	a	fair	trial.	Also,	high	cost	of	mass	incarceration	comes	at	expense	of	investing	in	effective	crime	prevention,	drug	rehabilitation,	and	youth	programs
that	can	help	decrease	the	incarceration	rates	in	low	income,	high	POC	areas.	These	burdens	are	what	make	people	more	likely	to	fall	back	into	their	old	lives	of	crime	and	leads	to	them	becoming	repeat	offenders.In	2022,	Vicki	Dabrowki	and	Emma	Milne	assessed	female	health	care	in	the	prison	system	in	the	United	Kingdom.	They	found	that	there
was	an	inconsistency	in	female	and	reproductive	healthcare	across	prisons.	More	specifically,	imprisoned	women	who	had	given	birth	reported	feeling	isolated	and	without	access	to	healthcare	professionals.	Additionally,	they	reported	a	lack	of	access	to	feminine	hygiene	products.[127]	Our	prison	system	is	one	of	the	largest	in	the	world,	with	8%
being	privately	funded/for	profit	facilities,	according	to	The	Sentencing	Project.	Yet,	there	is	still	a	lack	of	proper	healthcare	and	medical	attention	for	many	women	in	need.In	a	study	done	by	the	U.S.	Department	of	Justice,	women's	prisons	are	far	more	likely	to	have	pseudo-families	(role-playing	as	male	and	female	characters	in	the	lives	of	prisoners)
which	are	shown	to	be	very	helpful	and	supporting	to	many	inmates.	Women	have	tend	to	have	much	more	love	based	relationships,	sometimes	never	intending	to	be	physical	with	each	other	than	men,	who	primarily	only	have	sexual	relationships	in	prisons,	without	any	real	homosexual	love.	In	this	study,	they	found	that	the	deprivation	of	sustained
interpersonal	support	from	family	and	friends	is	far	more	damaging	to	females.	With	this	context,	the	fact	that	women's	prisons	are	much	less	violent	than	men's	prisons	is	a	very	sensible	fact.	However,	when	government	mandated	reforms	are	put	in	place	for	correctional	facilities,	they	are	usually	mandated	in	both	male	and	female	prisons.	This	is	an
example	of	gender	inequality	because	male	and	female	prison	subcultures	are	constantly	developing,	most	of	the	time	in	different	directions,	and	they	cannot	be	compared	and	changed	in	the	same	ways.	In	a	report	by	the	Movement	Advancement	Project	and	Center	for	American	Progress,	researchers	found	that	transgender	people	are
overrepresented	in	the	criminal	justice	system.	21%	of	transgender	women	reported	that	they	spent	time	in	jail	compared	to	5%	of	all	U.S.	adults.	The	reason	for	this	disproportionate	rate	was	stated	to	be	because	transgender	people	are	more	likely	to	be	put	in	vulnerable	situations	due	to	gender	discrimination.	Transgender	people	are	more	likely	to
face	discrimination	in	the	domains	of	housing,	employment,	healthcare,	and	identification	documents,	leading	to	higher	interactions	with	the	criminal	justice	system.[128]	The	report	also	found	transgender	women	are	more	likely	to	experience	gendered	violence	while	in	prison.	When	transgender	women	were	placed	in	men's	prisons	in	California,
59%	reported	that	they	had	been	sexually	assaulted	compared	to	the	4.4%	of	all	male-respondents.	Otherwise	said,	Transgender	women	are	13	times	more	likely	to	be	assaulted	than	incarcerated	men.[129]The	examples	and	perspective	in	this	section	deal	primarily	with	the	United	States	and	do	not	represent	a	worldwide	view	of	the	subject.	You	may
improve	this	section,	discuss	the	issue	on	the	talk	page,	or	create	a	new	section,	as	appropriate.	(January	2023)	(Learn	how	and	when	to	remove	this	message)The	New	York	Film	Academy	took	a	closer	look	at	the	women	in	Hollywood	and	gathered	statistics	from	the	top	500	films	from	2007	to	2012,	for	their	history	and	achievements,	or	lack	of.There
was	a	5:1	ratio	of	men	to	women	working	in	films.	30.8%	of	women	having	speaking	characters,	who	may	or	may	not	have	been	a	part	of	the	28.8%	of	women	who	were	written	to	wear	revealing	clothing	compared	to	the	7%	of	men	who	did,	or	the	26.2%	of	women	who	wore	little	to	no	clothing	opposed	to	the	9.4%	of	men	who	did	the	same.[130]	A
study	analyzing	five	years	of	text	from	over	2,000	news	sources	found	a	similar	5:1	ratio	of	male	to	female	names	overall,	and	3:1	for	names	in	entertainment.[131]Hollywood	actresses	are	paid	less	than	actors.	Topping	Forbes'	highest	paid	actors	list	of	2013	was	Robert	Downey	Jr.	with	$75	million.	Angelina	Jolie	topped	the	highest	paid	actresses	list
with	$33	million,[132]	which	tied	with	Denzel	Washington	($33	million)	and	Liam	Neeson	($32	million),	who	were	the	last	two	on	the	top	ten	highest	paid	actors	list.[133]In	the	2013	Academy	Awards,	140	men	were	nominated	for	an	award,	but	only	35	women	were	nominated.	No	woman	was	nominated	for	directing,	cinematography,	film	editing,
writing	(original	screenplay),	or	original	score	that	year.	Since	the	Academy	Awards	began	in	1929,	only	seven	women	producers	have	won	the	Best	Picture	category	(all	of	whom	were	co-producers	with	men),	and	only	eight	women	have	been	nominated	for	Best	Original	Screenplay.	Lina	Wertmuller	(1976),	Jane	Campion	(1994),	Sofia	Coppola	(2004),
and	Kathryn	Bigelow	(2012)	were	the	only	four	women	to	be	nominated	for	Best	Director,	with	Bigelow	being	the	first	woman	to	win	for	her	film	The	Hurt	Locker.	The	Academy	Awards'	voters	are	77%	male.[130]A	group	of	Hollywood	actors	have	launched	their	own	social	movement	titled	#AskMoreOfHim.	This	movement	is	built	on	the	basis	of	men
speaking	out	against	sexual	misconduct	against	females.[134]A	number	of	male	activists,	specifically	in	the	film	industry,	have	signed	an	open	letter	explaining	their	responsibility	in	the	ownership	of	their	actions,	as	well	as	calling	out	the	actions	of	others.	The	letter	has	been	signed	and	supported	by	Friends	actor	David	Schwimmer,	shown	above,
among	many	others.	The	Hollywood	Reporter	published	their	support	saying,	"We	applaud	the	courage	and	pledge	our	support	to	the	courageous	women	and	men,	and	gender	non-conforming	individuals	who	have	come	forward	to	recount	their	experiences	of	harassment,	abuse	and	violence	at	the	hands	of	men	in	our	country.	As	men,	we	have	a
special	responsibility	to	prevent	abuse	from	happening	in	the	first	place...	After	all,	the	vast	majority	of	sexual	harassment,	abuse	and	violence	is	perpetrated	by	men,	whether	in	Hollywood	or	not."[135]	This	accountability	is	set	to	change	the	way	women	are	seen	and	treated	in	the	film	and	television	industry,	hopefully	ending	in	the	closing	of	the	gap
women	are	experiencing	in	pay,	promotion,	and	overall	respect.	This	initiative	was	created	in	response	to	the	#MeToo	movement.[136]	The	#MeToo	movement,	started	by	a	single	tweet,	asked	women	to	share	their	stories	of	sexual	assault	against	men	in	a	professional	setting.[137]	Within	one	day,	30,000	women	had	used	the	hashtag	sharing	their
stories.	Many	women	feel	as	if	they	have	more	power	in	their	voices	than	they	ever	had	and	are	choosing	to	make	personal	claims	that	may	have	been	brushed	under	the	rug	prior	to	the	internet	culture	we	are	now	living	in.	According	to	Time	magazine,	95%	of	women	in	the	film	and	entertainment	industry	report	being	sexually	harassed	by	men	in
their	industry.[138]	In	addition	to	the	#MeToo	movement,	women	in	industry	are	using	#TimesUp,	with	the	goal	of	aiming	to	help	prevent	sexual	harassment	in	the	workplace	for	victims	who	cannot	afford	their	own	resources.[139]The	media	gives	more	weight	to	men	in	sports	news:	according	to	a	study	by	Sports	Illustrated	on	the	news	in	the	sports
media,	women's	sports	account	for	only	5.7%	of	the	news	in	the	media	by	ESPN.[1]Another	problem	that	has	been	causing	increasing	controversy	lately	is	wage	inequality.	The	fact	that	male	athletes	earn	more	money	than	females	in	almost	all	sports	branches	is	the	focus	of	discussion.	The	argument	most	often	presented	as	the	reason	for	this	issue	is
that	men's	sports	provide	more	income.	However,	according	to	the	arguments	that	offer	more	realistic	evaluations,	women	and	men	are	not	given	equal	opportunities	in	the	field	of	sports,	and	women	start	and	continue	sports	at	a	disadvantage.	Some	work	has	been	done	recently	to	prevent	this	inequality.	According	to	the	statements	made,	countries
such	as	the	United	States,	Spain,	Sweden,	and	Brazil	announced	that	men	and	women	national	football	team	athletes	will	receive	equal	pay.	It	can	be	said[weaselwords]	that	these	developments	are	the	initial	steps	to	end	gender	inequality	in	sports.[140][141]Gender	inequality	and	discrimination	are	argued	to	cause	and	perpetuate
vulnerability|vulnerability]]	in	society	as	a	whole.[142]	Households	and	intra-households	knowledge	and	resources	are	key	influences	in	individuals'	abilities	to	take	advantage	of	external	livelihood	opportunities	or	respond	appropriately	to	threats.[142]	High	education	levels	and	social	integration	significantly	improve	the	productivity	of	all	members
of	the	household	and	improve	equity	throughout	society.	Gender	Equity	Indices	seek	to	provide	the	tools	to	demonstrate	this	feature	of	poverty.[142]Poverty	has	many	different	factors,	one	of	which	is	the	gender	wage	gap.[citation	needed]	Women	are	more	likely	to	be	living	in	poverty	and	the	wage	gap	is	one	of	the	causes.[143]There	are	many
difficulties	in	creating	a	comprehensive	response.[144]	It	is	argued[by	whom?]	that	the	Millennium	Development	Goals	(MDGs)	fail	to	acknowledge	gender	inequality	as	a	cross-cutting	issue.	Gender	is	mentioned	in	MDG3	and	MDG5:	MDG3	measures	gender	parity	in	education,	the	share	of	women	in	wage	employment	and	the	proportion	women	in
national	legislatures.[142]	MDG5	focuses	on	maternal	mortality	and	on	universal	access	to	reproductive	health.[142]	These	targets	are	significantly	off-track.[144]Addressing	gender	inequality	through	social	protection	programmes	designed	to	increase	equity	would	be	an	effective	way	of	reducing	gender	inequality,	according	to	the	Overseas
Development	Institute	(ODI).[144]	Researchers	at	the	ODI	argue	for	the	need	to	develop	the	following	in	social	protection	in	order	to	reduce	gender	inequality	and	increase	growth:[142]Community	childcare	to	give	women	greater	opportunities	to	seek	employmentSupport	parents	with	the	care	costs	(e.g.	South	African	child/disability
grants)Education	stipends	for	girls	(e.g.	Bangladesh's	Girls	Education	Stipend	scheme)Awareness-raising	regarding	gender-based	violence,	which	has	surged	globally	in	recent	years,[145][146]	and	other	preventive	measures,	such	as	financial	support	for	women	and	children	escaping	abusive	environments	(e.g.	NGO	pilot	initiatives	in
Ghana)Inclusion	of	programme	participants	(women	and	men)	in	designing	and	evaluating	social	protection	programmesGender-awareness	and	analysis	training	for	programme	staffCollect	and	distribute	information	on	coordinated	care	and	service	facilities	(e.g.	access	to	micro-credit	and	micro-entrepreneurial	training	for	women)Developing
monitoring	and	evaluation	systems	that	include	sex-disaggregated	dataThe	ODI	maintains	that	society	limits	governments'	ability	to	act	on	economic	incentives.[144]NGOs	tend	to	protect	women	against	gender	inequality	and	structural	violence.During	war,	combatants	primarily	target	men.	Both	sexes	die	however,	due	to	disease,	malnutrition	and
incidental	crime	and	violence,	as	well	as	the	battlefield	injuries	which	predominantly	affect	men.[147]	A	2009	review	of	papers	and	data	covering	war	related	deaths	disaggregated	by	gender	concluded	"It	appears	to	be	difficult	to	say	whether	more	men	or	women	die	from	conflict	conditions	overall."[148]	The	ratio	also	depends	on	the	type	of	war,	for
example	in	the	Falklands	War	904	of	the	907	dead	were	men.	Conversely	figures	for	war	deaths	in	1990,	almost	all	relating	to	civil	war,	gave	ratios	in	the	order	of	1.3	males	per	female.Another	opportunity	to	tackle	gender	inequality	is	presented	by	modern	information	and	communication	technologies.	In	a	carefully	controlled	study,[97]	it	has	been
shown	that	women	embrace	digital	technology	more	than	men.	Given	that	digital	information	and	communication	technologies	have	the	potential	to	provide	access	to	employment,	education,	income,	health	services,	participation,	protection,	and	safety,	among	others	(ICT4D),	the	natural	affinity	of	women	with	these	new	communication	tools	provide
women	with	a	tangible	bootstrapping	opportunity	to	tackle	social	discrimination.	A	target	of	global	initiatives	such	as	the	United	Nations	Sustainable	Development	Goal	5	is	to	enhance	the	use	of	enabling	technology	to	promote	the	empowerment	of	women.[149]Countries	by	Gender	Inequality	Index	(Data	from	2019,	published	in	2020).	Red	denotes
more	gender	inequality,	and	green	more	equality.[150]Global	Gender	Gap	Report	2020Main	article:	Global	Gender	Gap	ReportGender	inequality	is	a	result	of	the	persistent	discrimination	of	one	group	of	people	based	upon	gender	and	it	manifests	itself	differently	according	to	race,	culture,	politics,	country,	and	economic	situation.	While	gender
discrimination	happens	to	both	men	and	women	in	individual	situations,	discrimination	against	women	is	more	common.In	the	Democratic	Republic	of	the	Congo,	rape	and	violence	against	women	and	girls	is	used	as	a	tool	of	war.[151][needs	update]	In	Afghanistan,	girls	have	had	acid	thrown	in	their	faces	for	attending	school.[152]	Considerable	focus
has	been	given	to	the	issue	of	gender	inequality	at	the	international	level	by	organizations	such	as	the	United	Nations	(UN),	the	Organisation	for	Economic	Co-operation	and	Development	(OECD),	and	the	World	Bank,	particularly	in	developing	countries.	The	causes	and	effects	of	gender	inequality	vary	geographically,	as	do	methods	for	combating
it.According	to	the	World	Economic	Forum's	Global	Gender	Gap	Report	2023,	it	will	take	exactly	131	years	for	the	gender	gap	to	close.[153][154]See	also:	Sex-selective	abortionOne	example	of	the	continued	existence	of	gender	inequality	in	Asia	is	the	"missing	girls"	phenomenon.[155]	"Many	families	desire	male	children	in	order	to	ensure	an	extra
source	of	income.	In	China,	females	are	perceived	as	less	valuable	for	labor	and	unable	to	provide	sustenance."[156]	Moreover,	gender	inequality	is	also	reflected	in	the	educational	aspect	of	rural	China.	Gender	inequality	exists	because	of	gender	stereotypes	in	rural	China.	For	example,	families	may	consider	that	it	is	useless	for	girls	to	acquire
knowledge	at	school	because	they	will	marry	someone	eventually,	and	their	major	responsibility	is	to	take	care	of	housework.[157]Furthermore,	the	current	formal	education	in	Asia	might	be	also	a	result	of	the	historical	tendencies.	For	instance,	insufficient	supply	and	demand	for	education	of	women	reflect	the	development	of	numeracy	levels
throughout	Asia	between	1900	and	1960.	Regions	like	South	and	West	Asia	had	low	numeracy	levels	during	the	early	and	mid-20th	century.	As	a	consequence,	there	were	no	significant	gender	equality	trends.	East	Asia	in	its	turn	was	characterized	by	a	high	numeracy	level	and	gender	equality.	The	success	of	this	region	is	related	to	the	higher
education	and	hence	higher	participation	rate	of	females	in	the	economic	life	of	the	region.[158]Gender	inequality	in	China	derives	from	deeply	rooted	Confucian	beliefs	about	gender	roles	in	society.[159]Despite	that,	gender	inequality	in	China	was	relatively	modest	before	the	beginning	of	the	Chinese	economic	reform	in	1978.	The	transition	period
to	an	economic	system	with	market	elements	during	the	1980s	though	was	characterized	by	increasing	gender	inequality	in	China.[160]	On	the	other	hand,	the	gender	inequality	was	also	influenced	by	the	"One-child	policy"	because	of	the	son	preference.[161]	Nowadays	women	still	face	discrimination	in	China,	despite	the	existence	of	state
programs[162]	According	to	the	United	Nations	Development	Program,	China	was	ranked	39	out	of	162	countries	on	the	Gender	Inequality	Index	in	2018,[163]	while	it	was	ranked	91	out	of	187	in	2014.[164]	According	to	the	World	Economic	Forum's	global	gender	gap	index,	China's	gap	has	widened	and	its	rank	has	dropped	to	106	out	of	153
countries	in	2020.[165]	It	ranked	last	in	terms	of	health	and	survival.[165]	According	to	Human	Rights	Watch,	job	discrimination	remains	a	significant	issue	as	11%	of	postings	specify	a	preference	or	requirement	of	men.[166]	In	fact,	Chinese	women	are	often	asked	whether	they	expect	to	have	children	during	interview	as	it	is	considered	an	obstacle
to	the	job	application,	and	as	women	generally	retire	around	40,	it	is	difficult	for	them	to	advance.[167]	In	addition,	Chinese	women	earn	78.2%	for	every	dollar	paid	to	a	man	in	2019,	according	to	a	study	conducted	by	BOSS	Zhipin.[167]See	also:	Gender	inequality	in	South	KoreaGender	inequality	in	South	Korea	is	derived	from	deeply	rooted
patriarchal	ideologies	with	specifically	defined	gender-roles.[168]	The	gender-based	stereotypes	are	often	unchallenged	and	even	encouraged	by	the	government.[169]South	Korea	has	the	lowest	rank	among	OECD	countries	in	The	Economist's	Glass	Ceiling	Index,	which	evaluates	women's	higher	education,	number	of	women	in	managerial	positions
and	in	parliament.[169]	The	gap	has	improved	in	healthcare	and	education,	but	it	is	still	prevalent	in	the	economy	and	politics.[170]	In	fact,	out	of	36	OECD	countries,	South	Korea	ranked	30	for	women's	employment	in	2018.[168]Victims	of	gender-based	discrimination	struggle	to	make	a	case	and	get	justice	as	it	is	hard	to	prove	gender
discrimination	and	sometimes	do	not	complain	because	they	are	afraid	of	the	repercussions.[168]	The	existing	directives	against	gender	discrimination	are	not	effective	because	the	law	is	weakly	enforced	and	corporations	do	not	comply.[171]	The	inequality	is	even	stronger	in	politics,	with	women	holding	17%	of	the	seats	in	the	parliament.[168]A
Cambodian	said,	"Men	are	gold,	women	are	white	cloth",	emphasizing	that	women	had	a	lower	value	and	importance	compared	to	men.[50]	In	Cambodia,	approximately	15%	(485,000	hectares)	of	land	was	owned	by	women.[172]	In	Asian	culture,	there	is	a	stereotype	that	women	usually	have	lower	status	than	men	because	males	carry	on	the	family
name	and	hold	the	responsibilities	to	take	care	of	the	family.	Females	have	a	less	important	role,	mainly	to	carry	out	domestic	chores,	and	taking	care	of	husbands	and	children.[173]	Women	are	also	the	main	victims	of	poverty	as	they	have	little	or	no	access	to	education,	low	pay	and	low	chances	owning	assets	such	as	lands,	homes	or	even	basic
items.[50]In	Cambodia,	the	Ministry	of	Women's	Affairs	(MoWA)	was	formed	in	1998	with	the	role	of	improving	women's	overall	power	and	status	in	the	country.[174]Main	article:	Gender	inequality	in	IndiaIndia	ranking	remains	low	in	gender	equality	measures	by	the	World	Economic	Forum,	although	the	rank	has	been	improving	in	recent	years.
[175][176]	When	broken	down	into	components	that	contribute	the	rank,	India	performs	well	on	political	empowerment,	but	is	scored	near	the	bottom	with	China	on	sex-selective	abortion.	India	also	scores	poorly	on	overall	female	to	male	literacy	and	health	rankings.	India	with	a	2013	ranking	of	101	out	of	136	countries	had	an	overall	score	of
0.6551,	while	Iceland,	the	nation	that	topped	the	list,	had	an	overall	score	of	0.8731	(no	gender	gap	would	yield	a	score	of	1.0).[177]	Gender	inequalities	impact	India's	sex	ratio,	women's	health	over	their	lifetimes,	their	educational	attainment,	and	economic	conditions.	It	is	a	multifaceted	issue	that	concerns	men	and	women	alike.The	labor	force
participation	rate	of	women	was	80.7%	in	2013.[178]	Nancy	Lockwood	of	the	Society	for	Human	Resource	Management,	the	world's	largest	human	resources	association	with	members	in	140	countries,	in	a	2009	report	wrote	that	female	labor	participation	is	lower	than	men,	but	has	been	rapidly	increasing	since	the	1990s.	Out	of	India's	397	million
workers	in	2001,	124	million	were	women,	states	Lockwood.[179]India	is	on	target	to	meet	its	Millennium	Development	Goal	of	gender	parity	in	education	before	2016.[180][needs	update]	UNICEF's	measures	of	attendance	rate	and	Gender	Equality	in	Education	Index	(GEEI)	attempt	to	capture	the	quality	of	education.[181]	Despite	some	gains,	India
needs	to	triple	its	rate	of	improvement	to	reach	GEEI	score	of	95%	by	2015	under	the	Millennium	Development	Goals.[needs	update]	A	1998	report	stated	that	rural	India	girls	continue	to	be	less	educated	than	the	boys.[182][needs	update]In	India,	integrating	women	in	forest	and	energy	initiatives	is	linked	to	a	28%	higher	likelihood	of	forest
regeneration	and	a	30%	rise	in	sales	of	off-grid	energy	solutions.[183][184]See	also:	women	in	Africa	and	female	genital	mutilationAlthough	African	nations	have	made	considerable	strides	towards	improving	gender	parity,	the	World	Economic	Forum's	2018	Global	Gender	Gap	Index	reported	that	sub-Saharan	African	and	North	African	countries	have
only	bridged	66%	and	60%	of	their	gender	inequality.[185]	Women	face	considerable	barriers	to	attending	equal	status	to	men	in	terms	of	property	ownership,	gainful	employment,	political	power,	credit,	education,	and	health	outcomes.[186]	In	addition,	women	are	disproportionately	affected	by	poverty	and	HIV/AIDs	because	of	their	lack	of	access	to
resources	and	cultural	influences.[187]	Other	key	issues	are	adolescent	births,	maternal	mortality,	gender-based	violence,	child	marriage,	and	female	genital	mutilation.[188]	It	is	estimated	that	50%	of	adolescent	childbirths	and	66%	of	all	maternal	deaths	occurred	in	sub-Saharan	African	nations.[188]	Women	have	few	rights	and	legal	protections
which	have	led	to	the	highest	numbers	of	child	marriage	and	female	genital	mutilation	than	any	other	continent.[188]	Furthermore,	Burkina	Faso,	Cte	d'Ivoire,	Egypt,	Lesotho,	Mali,	and	Niger	do	not	have	any	legal	protections	for	gender-based	domestic	violence.[188]	Religion	contributes	to	the	gender	inequality	experienced	by	women	in	Africa.	For
example,	religious	norms	in	Nigeria	limit	women's	ability	to	hold	leadership	roles	and	place	blame	on	women	who	seek	traditionally	"male"	roles[189]The	Global	Gender	Gap	Report	put	out	by	the	World	Economic	Forum	(WEF)	in	2013	ranks	nations	on	a	scale	of	0	to	1,	with	a	score	of	1.0	indicating	full	gender	equality.	A	nation	with	35	women	and	65
men	in	political	office	would	get	a	score	of	0.538	as	the	WEF	is	measuring	the	gap	between	the	two	figures	and	not	the	actual	percentage	of	women	in	a	given	category.	While	Europe	holds	the	top	four	spots	for	gender	equality,	with	Iceland,	Finland,	Norway	and	Sweden	ranking	first	through	fourth	respectively,	it	also	contains	two	nations	ranked	in
the	bottom	30	countries,	Albania	at	108	and	Turkey	at	120.	The	Nordic	Countries,	for	several	years,	have	been	at	the	forefront	of	bridging	the	gap	in	gender	inequality.	Every	Nordic	country,	aside	from	Denmark	which	is	at	0.778,	has	reached	above	a	0.800	score.	In	contrast	to	the	Nordic	nations,	the	countries	of	Albania	and	Turkey	continue	to
struggle	with	gender	inequality.	Albania	and	Turkey	failed	to	break	the	top	100	nations	in	two	of	four	and	three	of	four	factors,	respectively.[175]Acting	to	promote	gender	equality	might	contribute	$13	trillion	to	the	global	GDP	by	2030.	According	to	the	European	Institute	for	Gender	Equality,	improving	gender	equality	in	the	EU	might	result	in	a
9.6%	rise	in	EU	GDP	per	capita,	or	3.15	trillion,	as	well	as	an	additional	10.5	million	employment	by	2050.	This	would	help	both	genders.[190][191]The	unadjusted	gender	pay	gap	by	age	(%),	2021Gender	is	also	an	important	aspect	of	economic	inequality.	Because	women	continue	to	hold	lower-paying	jobs,	they	earn	13%	less	than	men	on	average
across	the	European	Union.	According	to	European	Quality	of	Life	Survey	and	European	Working	Conditions	Survey	data,	women	in	the	European	Union	work	more	hours	but	for	less	pay.	Adult	men	(including	the	retired)	work	an	average	of	23	hours	per	week,	compared	to	15	hours	for	women.[192]The	surveys	found	that	while	men	spend	up	to	14
hours	per	week	doing	unpaid	housework	and	caring	for	children	and	other	family	members,	women	spend	up	to	28	hours	per	week	doing	the	same	unpaid	tasks.	Women	work	up	to	six	hours	longer	than	men.	If	all	unpaid	work	done	by	men	and	women	at	the	EU	median	wage	were	to	be	valued,	it	would	be	worth	nearly	6	trillion,	or	40%	of	European
gross	domestic	product.[192]Western	Europe,	a	region	most	often	described	as	comprising	the	non-communist	members	of	post-WWII	Europe,[193]	has,	for	the	most	part	been	doing	well	in	eliminating	the	gender	gap.	Western	Europe	holds	12	of	the	top	20	spots	on	the	Global	Gender	Gap	Report	for	overall	score.	While	remaining	mostly	in	the	top	50
nations,	four	Western	European	nations	fall	below	that	benchmark.	Portugal	is	just	outside	of	the	top	50	at	number	51	with	score	of	0.706	while	Italy	(71),	Greece	(81)	and	Malta	(84)	received	scores	of	0.689,	0.678	and	0.676,	respectively.[175]According	to	the	United	Nations,	21	EU's	member	states	are	in	the	top	30	in	the	world	in	terms	of	gender
equality.[194]	However,	since	2005,	the	European	Union	has	slowly	improved	its	gender	equality	score	according	to	the	European	Institute	for	Gender	Equality.[195]	The	Council	of	Europe	Commissioner	for	Human	Rights	has	raised	gender	inequality	as	one	of	the	main	human	rights	problems	the	European	countries	are	facing	and	acknowledged	the
slow	progress	in	bridging	gender	pay	gap	and	addressing	discrimination	at	work.[196]	According	to	the	European	Institute	for	Gender	Equality,	the	EU	seems	to	be	the	closest	to	gender	equality	in	the	health	and	money	domains	but	has	a	more	worrying	score	in	the	domain	of	power.[195]	As	acknowledged	by	the	Council	of	Europe	Commissioner	for
Human	Rights,	the	EU	is	only	slowly	progressing	when	it	comes	to	tackling	women's	underrepresentation	in	political	decision-making.[196]	The	progress	towards	gender	equality	is	uneven	between	member	states.	In	fact,	while	Sweden	and	Denmark	appear	to	be	the	most	gender-equal	societies,	Greece	and	Hungary	are	far	from	it.[195]	Italy	and
Cyprus	are	the	states	which	improved	the	most.[195]A	large	portion	of	Eastern	Europe,	a	region	most	often	described	as	the	former	communist	members	of	post-WWII	Europe,[193]	resides	between	40th	and	100th	place	in	the	Global	Gender	Gap	Report.	A	few	outlier	countries	include	Lithuania,	which	jumped	nine	places	(37th	to	28th)	from	2011	to
2013,	Latvia,	which	has	held	the	12th	spot	for	two	consecutive	years,	Albania	and	Turkey.[175]According	to	the	United	Nations	Development	Programme,	Russia's	gender	inequality	index	is	0.255,	ranking	it	54	out	of	162	countries	in	2018.	Women	hold	16.1%	of	parliamentary	seats	and	96.3%	have	reached	at	least	a	secondary	level	of	education.[197]
Researchers	calculate	the	loss	to	the	annual	budget	due	to	gender	segregation	to	be	roughly	4050%.[198]	Although	women	hold	prominent	positions	in	Russia's	government,	traditional	gender	roles	are	still	prevalent,	and	there	is	room	for	improvement	when	dealing	with	gender	pay	gap,	domestic	violence	and	sexual	harassment.[199]According	to	the
2020	Gender	Decoupling	Index,	which	was	created	by	the	World	Economic	Forum	with	data	on	education,	participation	in	the	economy,	political	representation	and	health,	Turkey	is	130th	out	of	153	countries.	in	line.	In	other	words,	Turkey	is	the	country	with	the	highest	gender	Decoupling	after	23	countries,	including	sharia-governed	countries	such
as	Iran,	Pakistan,	Saudi	Arabia	and	undeveloped	African	countries	such	as	Mali,	Togo	and	Gambia.	According	to	TurkStat	data,	57%	of	women	in	Turkey	are	happy.	The	happiness	rate	of	men	is	at	the	level	of	47.6%.The	labor	force	participation	rate	of	women	in	Turkey	refers	to	the	place	of	women	in	working	life,	this	rate	is	36.2%	in	Turkey;	the
OECD	average	is	63.6%.	Turkey	is	one	of	the	few	countries	not	only	among	the	OECD	countries	of	which	it	is	a	member,	but	also	in	the	whole	world,	where	the	participation	rate	of	women	in	the	labor	force	is	the	lowest.	Dec.	According	to	the	Human	Development	Report	of	the	United	Nations	Development	Programme	dated	2016,	the	labor	force
participation	rate	of	women	is	49.6%	on	average	in	the	world	and	is	significantly	higher	than	that	of	Turkey.	It	shows	that	female	unemployment	in	Turkey	(14%)	is	higher	than	the	OECD	average	(9.8%).	In	other	words,	there	is	a	serious	danger	of	protection	for	women	in	Turkey.The	unequal	position	of	women	in	working	life	is	also	reflected	in
economic	income	inequality.	Women's	share	of	gross	national	income	is	lower	than	that	of	men	in	all	countries.	But	gender	income	inequality	in	Turkey	is	higher	than	the	inequality	seen	in	the	OECD	and	world	averages.	Gross	national	income	per	capita	for	women	in	Turkey	is	39.3%	of	that	for	men;	the	OECD	average	is	59.6%,	and	the	world	average
is	55.5%.[200]Main	article:	Gender	inequality	in	the	United	StatesThe	World	Economic	Forum	measures	gender	equity	through	a	series	of	economic,	educational,	and	political	benchmarks.	It	has	ranked	the	United	States	as	19th	(up	from	31st	in	2009)	in	terms	of	achieving	gender	equity.[201]	The	US	Department	of	Labor	has	indicated	that	in	2009,
"the	median	weekly	earnings	of	women	who	were	full-time	wage	and	salary	workers	was...	80	percent	of	men's".[202]	The	Department	of	Justice	found	that	in	2009,	"the	percentage	of	female	victims	(26%)	of	intimate	partner	violence	was	about	5	times	that	of	male	victims	(5%)".[203]	As	of	2019,	the	average	number	of	women	killed	by	an	intimate
partner	each	day	has	gone	up	from	three	to	around	four.[145]	The	United	States	ranks	41st	in	a	ranking	of	184	countries	on	maternal	deaths	during	pregnancy	and	childbirth,	below	all	other	industrialized	nations	and	a	number	of	developing	countries,[204]	and	women	are	just	20%	of	members	of	the	United	States	Congress.[201]	Economically,
women	are	significantly	underrepresented	in	prestigious	and	high	paying	occupations	like	company	ownership	and	CEO	roles,	where	they	account	for	just	5.5%	of	the	latter.[205]	Women	are	around	15%	of	self-made	millionaires	and	11.8%	of	billionaires.[206][207]Existing	research	on	the	topic	of	gender/sex	and	politics	has	found	differences	in
political	affiliation,	beliefs,	and	voting	behavior	between	men	and	women,	although	these	differences	vary	across	cultures.	Gender	is	omnipresent	in	every	culture,	and	while	there	are	many	factors	to	consider	when	labeling	people	"Democrat"	or	"Republican"such	as	race	and	religiongender	is	especially	prominent	in	politics.[208][209]	Studying
gender	and	political	behavior	poses	challenges,	as	it	can	be	difficult	to	determine	if	men	and	women	actually	differ	in	substantial	ways	in	their	political	views	and	voting	behavior,	or	if	biases	and	stereotypes	about	gender	cause	people	to	make	assumptions.[210]	However,	trends	in	voting	behavior	among	men	and	women	have	been	proven	through
research.Research	shows	that	women	in	postindustrial	countries	like	the	United	States,	Canada,	and	Germany	primarily	identified	as	conservative	before	the	1960s;	however,	as	time	has	progressed	and	new	waves	of	feminism	have	occurred,	women	have	become	more	left-wing	due	to	shared	beliefs	and	values	between	women	and	parties	more	on	the
left.[211]	Women	in	these	countries	typically	oppose	war	and	the	death	penalty,	favor	gun	control,	support	environment	protection,	and	are	more	supportive	of	programs	that	help	people	of	lower	socioeconomic	statuses.[208]	Voting	behaviors	of	men	have	not	experienced	as	drastic	of	a	shift	over	the	last	fifty	years	as	women	in	their	voting	behavior
and	political	affiliations.	These	behaviors	tend	to	consistently	be	more	conservative	than	women	overall.[211]	These	trends	change	with	every	generation,	and	factors	such	as	culture,	race,	and	religion	also	must	be	considered	when	discussing	political	affiliation.	These	factors	make	the	connection	between	gender	and	political	affiliation	complex	due
to	intersectionality.[212]Candidate	gender	also	plays	a	role	in	voting	behavior.	Women	candidates	are	far	more	likely	than	male	candidates	to	be	scrutinized	and	have	their	competence	questioned	by	both	men	and	women	when	they	are	seeking	information	on	candidates	in	the	beginning	stages	of	election	campaigns.[210]	Democrat	male	voters	tend
to	seek	more	information	about	female	Democrat	candidates	over	male	Democrat	candidates.	Female	Republican	voters	tend	to	seek	more	information	about	female	Republican	candidates.[210]	For	this	reason,	female	candidates	in	either	party	typically	need	to	work	harder	to	prove	themselves	competent	more	than	their	male	counterparts.[210]See
also:	Sexism	in	American	political	electionsOverall,	politics	in	the	United	States	is	dominated	by	men,	which	can	pose	many	challenges	to	women	who	decide	to	enter	the	political	sphere.	As	the	number	of	women	participants	in	politics	continue	to	increase	around	the	world,	the	gender	of	female	candidates	serves	as	both	a	benefit	and	a	hindrance
within	their	campaign	themes	and	advertising	practices.[213]	The	overarching	challenge	seems	to	be	thatno	matter	their	actionswomen	are	unable	to	win	in	the	political	sphere	as	different	standards	are	used	to	judge	them	when	compared	to	their	male	counterparts.[214]One	area	in	particular	that	exemplifies	varying	perceptions	between	male	and
female	candidates	is	the	way	female	candidates	decide	to	dress	and	how	their	choice	is	evaluated.	When	women	decide	to	dress	more	masculine,	they	are	perceived	as	being	"conspicuous".	When	they	decide	to	dress	more	feminine,	they	are	perceived	as	"deficient".[215]	At	the	same	time,	however,	women	in	politics	are	generally	expected	to	adhere
to	the	masculine	standard,	thereby	validating	the	idea	that	gender	is	binary	and	that	power	is	associated	with	masculinity.[216]	As	illustrated	by	the	points	above,	these	simultaneous,	mixed	messages	create	a	"double-bind"	for	women.	Some	scholars	go	on	to	claim	that	this	masculine	standard	represents	symbolic	violence	against	women	in	politics.
[215]Political	knowledge	is	a	second	area	where	male	and	female	candidates	are	evaluated	differently	and	where	political	science	research	has	consistently	shown	women	with	a	lower	level	of	knowledge	than	their	male	counterparts.[217]	One	reason	for	this	finding	is	the	argument	that	there	are	different	areas	of	political	knowledge	that	different
groups	consider.[218]	Due	to	this	line	of	thought,	scholars	are	advocating	the	replacement	of	traditional	political	knowledge	with	gender-relevant	political	knowledge	because	women	are	not	as	politically	disadvantaged	as	it	may	appear.[217]A	third	area	that	affects	women's	engagement	in	politics	is	their	low	level	of	political	interest	and	perception
of	politics	as	a	"men's	game".[219]	Despite	female	candidates'	political	contributions	being	equal	to	that	of	male	candidates,	research	has	shown	that	women	perceive	more	barriers	to	office	in	the	form	of	rigorous	campaigns,	less	overall	recruitment,	inability	to	balance	office	and	family	commitments,	hesitancy	to	enter	competitive	environments,	and
a	general	lack	of	belief	in	their	own	merit	and	competence.[220]	Male	candidates	are	evaluated	most	heavily	on	their	achievements,	while	female	candidates	are	evaluated	on	their	appearance,	voice,	verbal	dexterity,	and	facial	features	in	addition	to	their	achievements.[215]Several	forms	of	action	have	been	taken	to	combat	institutionalized	sexism.
People	are	beginning	to	speak	up	or	"talk	back"	in	a	constructive	way	to	expose	gender	inequality	in	politics,	as	well	as	gender	inequality	and	under-representation	in	other	institutions.[221]	Researchers	who	have	delved	into	the	topic	of	institutionalized	sexism	in	politics	have	introduced	the	term	"undoing	gender".	This	term	focuses	on	education	and
an	overarching	understanding	of	gender	by	encouraging	"social	interactions	that	reduce	gender	difference".[216]	Some	feminists	argue	that	"undoing	gender"	is	problematic	because	it	is	context-dependent	and	may	actually	reinforce	gender.	For	this	reason,	researchers	suggest	"doing	gender	differently"	by	dismantling	gender	norms	and
expectations	in	politics,	but	this	can	also	depend	on	culture	and	level	of	government	(e.g.	local	versus	federal).[216]Another	key	to	combating	institutionalized	sexism	in	politics	is	to	diffuse	gender	norms	through	"gender-balanced	decision-making",	particularly	at	the	international	level,	which	"establishes	expectations	about	appropriate	levels	of
women	in	decision-making	positions."[222]	In	conjunction	with	this	solution,	scholars	have	started	placing	emphasis	on	"the	value	of	the	individual	and	the	importance	of	capturing	individual	experience".	This	is	done	throughout	a	candidate's	political	careerwhether	that	candidate	is	male	or	femaleinstead	of	the	collective	male	or	female	candidate
experience.[223]	Five	recommended	areas	of	further	study	for	examining	the	role	of	gender	in	U.S.	political	participation	are	(1)	realizing	the	"intersection	between	gender	and	perceptions";	(2)	investigating	the	influence	of	"local	electoral	politics";	(3)	examining	"gender	socialization";	(4)	discerning	the	connection	"between	gender	and	political
conservatism";	and	(5)	recognizing	the	influence	of	female	political	role	models	in	recent	years.[224]	Due	to	the	fact	that	gender	is	intricately	entwined	in	every	societal	institution,	gender	in	politics	can	only	change	once	gender	norms	in	other	institutions	change,	as	well.In	a	national	survey	conducted	in	the	United	States	of	America,	14.8%	of	women
over	17	years	of	age	reported	having	been	raped	in	their	lifetime	(with	an	additional	2.8%	having	experienced	attempted	rape)	and	0.3%	of	the	sample	reported	having	been	raped	in	the	previous	year.[225]Affirmative	actionKenneth	and	Mamie	ClarkColoniality	of	genderDiscriminationEqual	pay	for	womenFeminismFeminization	of	povertyGender	and
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Somalia.	Image	credit:	Plan	International	/	Izla	Bethdavid.	Gender	bias	is	the	preferential	treatment	and	prejudiced	assumptions	directed	towards	individuals	based	on	their	gender.	This	bias	manifests	through	entrenched	social	norms	and	power	dynamics	that	favour	certain	genders	over	others,	influencing	the	distribution	of	resources,	roles,	and
responsibilities	within	society.	Gender	bias	not	only	reinforces	gender	stereotypes	but	also	significantly	hampers	efforts	towards	achieving	gender	equality	by	limiting	the	opportunities	available	to	certain	genders	and	affecting	their	ability	to	fully	participate	in	and	benefit	from	societal	processes.	Gender	inequality	in	the	workplace	takes	many	forms
unequal	pay,	disparity	in	promotions,	incidents	of	sexual	harassment,	discrimination,	and	racism.	In	developing	countries,	girls	jobs	are	often	vulnerable,	informal	and	unprotected.	Girls	are	more	likely	to	be	paid	lower	wages	if	they	are	paid	at	all	and	be	the	first	to	lose	their	jobs.	Globally,	women	receive	23%	less	remuneration	than	men	for	the	same
work,	and	frequently	endure	poorer	working	conditions	than	their	male	counterparts.	Most	of	the	work	girls	and	young	women	carry	out	is	unseen	and	undervalued.	They	perform	the	majority	of	care	and	domestic	work,	and	prior	to	COVID-19,	they	doubled	or	even	tripled	the	length	of	their	working	day,	an	unfair	burden	that	rose	during	the
pandemic.	Girls	also	face	unique	barriers	to	benefiting	from	the	digital	economy	and	are	5	times	less	likely	than	boys	to	even	consider	a	career	related	to	technology.	Women	own	less	than	20%	of	the	worlds	land	yet	than400	millionof	them	farm	and	produce	the	majority	of	the	worlds	food	supply.	Female	farmers	lack	equal	rights	to	own	land	in	more
than	90	countries.	Twenty-two-year-old	Aseel	from	Jordan	advocates	for	education	that	prioritises	student	needs	for	the	21st	century,	to	prevent	the	most	vulnerable	from	being	left	behind.	Gender	discrimination	is	the	unfair	or	unequal	treatment	of	individuals	based	on	their	gender.	This	includes	any	action	or	attitude	that	systematically
disadvantages	or	marginalises	individuals	because	of	their	gender	identity	or	sex,	affecting	their	rights,	opportunities,	and	access	to	resources.	Gender	discrimination	is	rooted	in	and	perpetuated	by	entrenched	social	norms	and	power	imbalances	that	privilege	some	genders	while	disadvantaging	others.	It	is	a	pervasive	issue	that	intersects	with
various	forms	of	social	exclusion,	compounding	the	challenges	faced	by	those	affected,	particularly	women	and	girls.	What	are	the	effects	of	gender	discrimination	in	society	and	how	does	this	affect	girls	and	women,	children	and	young	people	in	all	their	diversity?	Girls	and	women	suffer	most	of	the	negative	impact	of	rigid	gender	norms	and	roles.
They	are	more	likely	to:	Have	their	freedom	and	mobility	restrictedExperience	epidemic	levels	of	violence	and	harassmentHave	fewer	opportunities	to	choose	how	to	live	their	lives.	This	can	include	when	or	whether	to	get	married	and	have	children,	which	then	traps	them	into	a	cycle	of	poverty.	Boys	and	men	suffer	too.	Ideas	about	what	it	means	to
be	a	man	force	boys	and	men	to	behave	in	very	limited	ways	which	can	harm	their	full	development.	Negative	masculinities	encouraged	in	boys	serve	to	perpetuate	the	cycle	of	discrimination	and	inequality	and	hinder	the	progress	of	society	as	a	whole.	Gender	inequality	and	gender	discrimination	begin	in	childhood.	From	the	moment	theyre	born,
girls	and	boys	face	unequal	gender	norms	as	well	as	social	norms	which	determine	expectations	and	access	to	resources	and	opportunities,	with	lifelong	consequences	in	their	homes,	schools	and	communities.	For	example,	the	worlds	boys	are	often	encouraged	to	go	to	school	and	get	an	education	to	prepare	for	work,	while	girls	carry	heavy
household	responsibilities	that	keep	them	from	school,	increasing	the	odds	of	child	marriage	and	pregnancy.	Gender	inequality	solutions	How	to	stop	gender	inequality?	To	stop	gender	inequality,	we	must:	Invest	in	girls	participation	in	decision-making.Tackle	the	causes	of	gender-based	violence.	Because	the	practice	is	informal,	the	numbers	are
invisible.	A	great	way	to	make	a	big	effect	in	the	pursuit	of	gender	equality	is	to	join	with	others.	Seek	out	local	campaign	groups.	Join	or	set	up	school	or	university	societies	for	gender	equality	and	female	leadership.	There	is	strength	in	numbers,	more	voices	tackling	a	particular	issue	means	they	are	more	likely	to	be	heard.	Helping	to	raise	the
profile	of	campaigns	by	other	marginalised	groups	is	a	vital	part	of	ending	discrimination.	For	example,	girls	from	a	minority	or	indigenous	community	may	experience	racism	as	well	as	sexism,	and	members	of	the	LGBTIQ+	community	may	also	be	experiencing	homophobia.	Be	their	allies	and	lend	your	voice	to	their	causes.	Not	a	single	country	in	the
world	has	achieved	gender	equality.At	the	current	rate	of	progress,	the	WEF	estimates	it	will	take	131	years	before	gender	equality	is	achieved.12	million	girls	marry	before	the	age	of	18	each	year	almost	one	every	2	seconds.	If	we	dont	act	now,	more	than	150	million	girls	will	become	child	brides	by	2030.1	in	3	women	are	affected	by	violence	and,
on	average,	120	million	girls	have	suffered	some	form	of	forced	sexual	contact	before	the	age	of	20	years.129	million	girls	are	currently	out	of	school	which	has	devastating	consequences	for	girls	life	opportunities	placing	them	at	risk	of	teen	pregnancy,	child	marriage,	female	genital	mutilation	and	other	forms	of	gender-based	violence.	Gender
equality	means	equal	outcomes	for	women,	men	and	gender-diverse	people.	Gender	equity	is	the	process	to	achieve	gender	equality.	Gender	equity	recognises	that	women	and	gender-diverse	people	are	not	in	the	same	starting	position	as	men.	Plan	International	contributes	to	gender	justice	by	addressing	the	root	causes	of	inequality	and	exclusion
which	are	rooted	in	sexism,	ageism,	racism,	ableism	and	heteronormativity,	and	all	other	forms	of	discrimination.	We	believe	that	we	can	achieve	this	by	examining	how	intersecting	systems	of	power	and	oppression,	such	as	patriarchy	and	colonialism,	are	interconnected	and	impact	the	people	we	work	with,	especially	girls	and	women.	Plan
Internationals	global	strategy	focuses	on	striving	to	create	a	world	where	we	are	all	equal,	by	breaking	down	the	barriers	and	discrimination	girls	and	young	women	face	every	day.	Learn	more	about	our	Global	Strategy	Nester,	24,	is	a	fully-trained	expert	in	sexual	and	reproductive	health	and	rights,	who	has	helped	up	to	500	young	people	access
contraception,	support	and	v	Teresa,	15,	and	a	friend	plant	trees	to	prevent	landslides	in	rural	Timor-Leste.	If	the	digital	world	grows	without	the	input	and	participation	of	girls	and	women,	we	risk	leaving	them	even	further	behind.	This	is	our	4-step	guide	towards	Gender	is	usually	assigned	to	people	usually	based	on	the	appearance	of	their	sex
characteristics	at	birth,whereas	a	person's	sex	refers	to	the	'biological	characteristics'	that	define	humans	as	female	or	male.Gender	is	highly	complex,	constantly	shifting	and	encompasses	many	categories	beyond	the	binary	ideaof	girl/boy.	Gender	diversity/nonconformity	refers	to	'the	extent	to	which	a	person's	gender	identity,	roleor	expression
differs	from	the	cultural	norms	prescribed	for	people	of	a	particular	sex'.(World	Health	Organization	(WHO))Gender	inequalities	exist	due	to	systemic	and	historic	biases	as	well	as	discrimination.	The	sociallyconstructed	differences	between	women	and	men	-	including	expectations	of	roles	and	responsibilities,as	well	as	differences	in	patterns	of
employment	and	unpaid	work	-	means	that	inequalities	faced	bywomen	start	at	birth	and	follow	them	for	life.Gender	inequality	is	measured	in	the	six	domains	shown	below.	This	report	will	touch	on	these	themesand	how	they	impact	on	women	in	Gateshead.	We	must	also	ensure	we	consider	a	wide	set	of	principles	that	practice	fairness	and	inclusion,
addressingbackground	inequalities	and	accepting	that	we	do	not	all	start	from	the	same	place.(European	Institute	for	Gender	Equality.	(2022).	Gender	Equality	Index)It's	important	to	havepolicies	and	practices	in	any	institution	that	directly	prevent	both	explicit	and	hidden	forms	of	inequity,	andwhich	challenge	the	many	years	of	gender	inequity	in
our	society.	(Equimundo.	(2022).	The	State	of	UK	Boys.	Understanding	and	transforming	gender	in	the	lives	of	UK	Boys.	Washington,	DC:	Equimundo)Improvements	have	been	made	through	international	commitment	to	advancing	gender	equality,including	girls	going	to	school,	fewer	girls	forced	into	early	marriage,	more	women	serving	in	political
andleadership	positions,	and	laws	that	are	being	reformed.	But	despite	our	international	progress,	genderinequality	persists	everywhere	and	stagnates	social	progress:In	some	countries,	discriminatory	laws	remain,	as	well	as	widespread	social	normsWomen	are	still	under-represented	at	all	levels	of	political	leadershipWomen,	in	general,	perform	a
disproportionate	share	of	unpaid	domestic	workWomen	are	still	paid	less	than	men,	a	greater	proportion	of	women	work	part	time	and	women	aremore	often	unpaid	carersGender-based	violence	is	a	major	public	health,	equality	and	human	rights	issue	that	cuts	across	allsocial	groupsThere	is	some	evidence	that	the	Covid-19	pandemic	reduced	many
of	the	positive	changes	that	had	beenmade	in	the	gender	equality	arena	because	the	social	and	financial	impact	of	the	restrictions	fell	heavily	onwomen.	(EuroHealthNet.	(2022).	Gender,	health,	and	inequalities	before	and	after	the	pandemic:	Where	we	go	from	here.)In	2020,	the	UN	Secretary	urged	governments	to	put	women	and	girls	at	the	centre
of	their	Covid-19recovery	efforts.	This	was	to	ensure	that	the	limited	gains	in	gender	equality	and	women's	rights	did	notroll	back	due	to	the	response	of	the	pandemic.(United	Nations	(2022).	Covid-19	response.	'Put	women	and	girls	at	the	centre	of	efforts	to	recover	from	Covid-19.')It	is	important	that	as	we	work	together	across	Gatesheadto	recover
from	the	impact	of	Covid-19,	we	put	women	and	girls	at	the	centre	of	our	health,	wellbeing	andeconomic	recovery	plans.	This	will	enable	us	to	drive	forward	more	sustainable	outcomes	for	all.It's	vitally	important	that	we	have	gender	equality	in	Gateshead.	Not	only	because	it	is	a	fundamentalhuman	right,	but	because	it	is	essential	for	a	healthy
society	-	from	reducing	poverty	to	promoting	thehealth,	education,	protection	and	wellbeing	of	girls	and	boys.Gateshead	strives	to	be	a	place	where	everyone	thrives,	and	where	together,	we	are	fighting	for	a	betterfuture	through	good	jobs,	homes,	health	and	friends.	Through	our	Health	and	Wellbeing	Strategy,	wehave	made	a	commitment	to	work
together	with	our	communities	and	break	down	boundaries	betweenorganisations	and	services.To	deliver	real	change	by	working	together	across	our	whole	system,	we	can	enable	the	women	and	girlsof	Gateshead	to	lead	prosperous	and	healthy	lives	and	have	true	gender	equality.This	report	addresses	gender	inequalities	and	gender	inequity	in
Gateshead	through	the	Gateshead	Health	and	Wellbeing	Strategy	priorities,	taking	a	life-course	approach.Throughout	the	report,	we	will	review	the	facts	and	figures,	evaluate	the	progress	that	has	been	made	inGateshead	to	support	women	and	girls	and	consider	opportunities	for	action.Chapter	1:	Give	every	child	the	best	start	in	life	

What	is	gender	inequality.	Definition	gender.	What	does	gender	inequality	mean.	What	is	the	definition	of	gender	inequality	index.	How	do	you	define	gender	equality.	What	is	the	best	definition	of	gender
inequality.
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